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Foreword by the Premier of Limpopo Provincial 
Government

Over the last four years, we have been hard at work building a responsible and responsive 
administration that has the capacity to improve the living conditions of our people. We are 
encouraged by the notable progress thus far and motivated to continue registering successes 
that have real meaning to our people.

We have increased the number of communities with access to water, sanitation facilities and 
electricity and we are pursuing all opportunities to enable the creation of more jobs for our 
people. The programme of expanding public infrastructure to improve the living conditions and 
development of our communities is on course. 

We are hard at work improving and increasing access to social services in our communities 
particularly in the rural areas of our province. We have increased our performance in the 
provisioning of suitable housing in our communities and will continue to do so.

This Annual Performance Plan is a fundamental blueprint that will enable us to understand the level and the pace of our performance 
and the impact made from our actions in improving the living standard of our people whilst at the same time enhancing the capacity of 
the administration to deliver on its promises. 

The Office of the Premier will continue with the task of guiding and leading the entire provincial administration in accordance with the 
provisions of the Constitution. This constitutional obligation will be realized to meet the expectations and aspirations of our people.    

Working together, we can do more!       

………………………….
Mr. C.S. Mathabatha
Limpopo Premier
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 over the electoral period of 2014 – 2019

Mr. TH. Mkansi 
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disabilities has, however, reduced to below the target in 2013. There is a high loss of personnel in the province due to ill – health and death.
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226 299

98 605

240 899

103 587

256 582

106 555
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82 630 90 285 94 512
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ANNEXURE D

TECHNICAL INDICATOR  DEFINITIONS
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PROGRAMME 1 - Administration 
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Development of Effective Legislation 
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