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Foreword by the Premier of Limpopo Provincial Government

The year 2019 marks the end of the fifth electoral cycle and heralds in the new journey. Precisely because 2019 is an election
year, in a few months from now, the sun will sit on what has been an eventful term of administration and we shall embrace the
new dawn which will usher in the 6™ Provincial Administration.

In the period 2014 — 2019, the Provincial Government has worked relentlessly to; create work and sustainable livelihoods for
our people, improve the quality of education and its outcomes, improve the health of our population and expanding access to
quality public health and fighting crime and corruption. We have made progress in stabilizing the provincial administration.

Today, we can say without any fear of contradiction that working together we have been able to achieve a lot. Limpopo is today
a better province than it was five years ago - even much better than when the ANC took over government in 1994.

As we look forward to the next twelve months and indeed the next five years, we do so with a commitment to press our feet
harder on the peddle in order to accelerate on the delivery of services to our people.

We will continue our deliberate and focused investment in infrastructure delivery, this as part of the programme to stimulate the
growth of the economy and create much needed jobs for our people.

More focus and energy will be put on ensuring the success of our Musina-Makhado SEZ project which is expected to radically
change the face of our provincial economy.

We therefore present this Annual Performance Plan as a strategic service delivery barometer that will enable us to assess the
level and the pace of our performance and the impact made from our actions in improving the living standard of our people
whilst at the same time enhancing the capacity of the administration to deliver on its development mandate.

Let's grow Limpopo together!

Mr. C.S. Mathabatha
Limpopo Premier
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DIRECTOR GENERAL OVERVIEW

In the 2018/19 financial year the Office of the Premier led a process of preparing hand over reports (End term reports) and also
strengthened its capacity to provide strategic direction to the Provincial Administration. The Office has continued to monitor the
implementation of the clean audit stralegy by all Departments and is confident that the Province will improve the audit outcomes in the
2018/19 FY.

The Office has made significant progress in the following areas in the 2018/19 FY:

Improved on expenditure management and the overall mitigation of prioritised risks.

The Office has consistently managed to resolve more than 90% of the service delivery cases reported in both Premier and
Presidential hotlines,

Intensified implementation of the Senior Management Service capacity development programme focusing on Financial
Management, Procurement Reforms and Governance.

Noted an improvement on Integrated Planning, Monitoring and Evaluation Programme.

Noted a material improvement on the filling of funded vacant posts from an average of 20% to 10% in the Provincial Administration.
Improved in the coordination of integration of the LDP strategic priorities and the EXCO cluster Programme of Action.

000 8 &

This Annual Performance Plan, having taken into account the findings of 2016 community survey results, articulates the specific
programmes which the Office will be undertaking during the course of the financial year 2019/20, and serves as a guide to all employees to
articulate the plan in their individual Peformance Instruments. The Key Outcomes stipulated in this Annual Performance Plan will be used
to measure the performance of the Office of the Premier at the end of the financial year.

The 2019/20 FY marks the end of this electoral cycle and thus this Annual Performance plan and its reporting documents will begin to give
a picture and framework of the end of term report.

Thank you.

Director General

Annual Performance Plan
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PART A: STRATEGIC OVERVIEW.

VISION
Good governance, integrated planning, sustainable growth and development.
MISSION

Provide innovative and strategic leadership and management for service excellence.

VALUES

Patriotism : We shall encapsulate our patriotism towards the country and adopt the spirit of unity in nation building.

Integrity : We shall conduct our business with integrity at all times to inculcate a culture of honesty, accountability and
Commitment.

Service excellence : We shall strive to attain service excellence and maintain continuous improvement in service delivery.

Innovation : We shall toil in the pursuit of excellence and innovation in implementing programmes.

UPDATED SITUATIONAL ANALYSIS

1. Background information
The Office of the Premier is responsible for the coordination and management of the performance of the provincial administration. The

Office is also responsible for providing strategic direction on policies and programmes of government. It is thus important that the
Situational Analysis in the Strategic Plan document gives a “bird’s eye view of the province.

Annual Performance Plan
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Since 2001 there has been Provincial boundary changes which affected mostly North West province (land size decreased to 11348.9
square kilometers). Most of this land was absorbed by the Northern Cape. The second largest decrease in land size was found in
Mpumalanga which decreased by about 2 992 square kilometers with Limpopo being the main recipient of these square kilometers.

Limpopo Province has a total population of 5797 275, accounting for 9.8% of the total population of South Africa which stands at
57 725 606. The Province is the 5" laigest contributor to the total country’s population following Gauteng, Kwazulu Natal Western Cape
and Eastern Cape in their order from the highest to the lowest contributor. The Province contributes 9,5%, that is 2 740 385 to a total men
population of the country which standsat 28 180 101 while Women contribute 10,1%, that is 3 056 890 out of a total women population of
29 545 505.

Source: Stats SA- Mid-year population estimates, 2018

The Map below reflects the Local Municipalities within the Province and their District boundaries

[ capricorn
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1.1 Limpopo Provincial population: Mid-year population estimates by Age and Sex, 2018

g i VR Female . i oaoha -
0-4 344 649 343 954 688 603
5-9 341 212 336 545 677 757

10-14 312 273 306 698 618 970
15-19 272 469 269 032 541 501
20-24 259 898 264 931 524 829
25-29 259 241 265 601 524 842
30-34 241 053 243 676 484 729
35-39 191 101 199 410 390 511
40 - 44 136 716 162 228 298 945
45 — 49 102 721 137 008 239 728
50 — 54 77 084 122 698 199 782
55 -59 62 968 104 682 167 650
60 — 64 50 055 89 260 139 315
65— 69 37 407 71 598 109 005
70-74 23 547 49 727 73 279
75-79 14 147 37 416 51 562
80+ 13 843 52 428 66 271
TOTAL 2 740 385 3 056 890 5797 275

Source: Stats SA- Mid-year population estimates, 2018

From the table above, it is deduced that out of a total population of 5 797 275, women constitute about 52,7% of the provincial population
whilst men account for 48,3%. At early stages of the covering ages 0 — 19, there is almost a good balance between males and female
population as the difference is less than 10 000, whilst as from 40 years and above, the female population turns to occupy a higher
percentage. The dynamics show that as from 40 years, the lifespan of men vastly deteriorate as compared to that of women. Out of a total
population of 5,7 million, elderly people above 60 years of age account for 5,1 %, with a total of 300,567. At ages 65 and above, men ‘s
population constitute half of their female peers. The Youth between ages 20 and 34 constitute 26 %, with a total of 1 534 400 whilst
children between the ages 0 to 19 constitutes 43 % with a total of 2 526 831.

1.2 Poverty trends in Limpopo
The following graph illustrates the Poverty share per Province

: Annual Performance Plan
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1.2.1 Poverty Share per Province

Weste 7,
Limpopo 13,6% m Cope 7.5%

Eastern Cope 16,5%
Mpumalanga 8,3%

Northern Cape 2,3%

Gauteng 14,4% . Free State 5,1%

Hlora et:Z, 008 KwaZulu-Natal 24,4%

The figure above shows the share of poverty that each province contributed to national poverty in 2015. In addition to the headcount, the
scale of poverty is also influenced by the population size of each province, as some provinces have the same share of poverty and different
poverty headcounts. When rounding of, Gauteng and Limpopo both had a poverty share of approximately 14%; however, despite this
similar share, they had dramatically different poverty headcounts, which were very low for Gauteng at 33,3%, while Limpopo was amongst
the highest with 72,4% in 2015. This isdue to the varying population sizes; according to the LCS 2014/2015, Gauteng had a population of
13, 2 million, while Limpopo had a population size of 5, 7 million. From the varying population sizes it becomes evident that poverty is more
prevalent in Limpopo than in Gauteng even though the two provinces have the same share of poverty.

1.3 Housing

Limpopo has the highest proportion of households living in formal dwellings (88,9% or 1,4 million) and the lowest number of informal
dwellings (4,8% or 77 371) in the country. About 5,1% (81 747) of households in the province are living in traditional dwellings. Limpopo
also has the highest proportion of “owned and fully paid-off" homes in the country with 65,4%. About 7,5% of households in the province

own their main dwellings, however theyare still paying back their home loans. More than a tenth (11,4%) of the of the households stay
rent-free in homes they do not own. whereas 9,8% rent their main homes.

Annual Performance Plan ‘ ,
2019 -2020 1
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The total number of households in Limpopo increased by 11.4 % between 2011 and 2016 while the household size deceased by 0.2 %. In
2011 Limpopo had 1 418 102 households and in 2016 it recorded 1 601 083 households and the average household size in 2011 was 3.8
and in 2016 it recorded the average household size to be 3.6 %.

1.4.1 Household headship by Province

70.0

60.0

50.0

40.0

Percentages

30.0

20.0

10.0

0.0 |

= Male
s Female |

wWC EC
62.0 50.9
380 | 491

|

Household head

NC Fs NW mMP LP RSA
61.1 58.3 52.6 60.3 51.2 s8.7
3s.9 a17 | a7a | 352 [ 359 | 397 as.8 a13

CS 2016 results show that in South Africa 58.7% of households are headed by males compared to 41.3% households headed by female.
Limpopo recorded 51.2% male headed household to 48.8% of households headed by female.

__Annual Performance Plan
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1.4.3 Access to Piped Water

% of Households with access to tap or piped water has decreased from 77, 5% to 74%
| 77,5% 79,6% 78,8% l 74 % ‘ 74.7%

1.5. Education

Over the period of 20 years’ progress has been made in the number of persons who attained different education levels. There is a
significant decrease in the number of people with no schooling between 2011 and 2016 whilst tertiary qualifications increased by 505 000
between 2001 and 2011. The table below illustrates the information captured above.

Census 1996 3714 10 048 3 575

Census 2001 4 240 12 987 5636 679
Census 2011 2 564 19 580 9 999 1184
CS 2016 2 269 22 465 11 886 1235

1.6 Limpopo’s contribution to Natlonal GDP

3s — S SE——

DO

£C NC 5 KZN W T T e

[migo8” 140 8.2 21 5.5 | 187 ] 8.4 . 7.0 ‘ 8.2
=2008 140 7.3 23 55 18.8 8. 338 7.2 6.9
|mz013 1327 | 7.7 [ 20 | 5.1 { 1.0 .8 [ 3ae | 7.8 | 7
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The regional Gross Domestic Product for Limpopo Province amounted to R223.1 billion in 2012. This represented 7.1% of the national
GDP. The sectoral composition of production is reflected below.

1.6.1 Limpopo GDP Composition

Agriculture, forestry and

Taxes less subsidies, fishing, 2.2

10.6

Mining and Quarrying, 27.1
General GovernmenT

services, 17.8

~~ Manufacturing, 2.8
Personal services, 3.9

Elecrricity, gas and warer, 4.1

Finance, real estate and
business services, 12.0

Coysrrucrion, 7.0

Wholesale, rendl and moror
TrANSPORT, STORAGE ANd IRAdE; canring avd
communicartion, 4.7 accommodirion, 1.8
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1.6.2 Total Employment Composition

@ 8 Finance,

]
107445.2882, 89, Households,

113808.5297, 9%

L 7 Transport,
48308.98623, 4

L 1 Agriculture,
126718.5207, 10%

L 2 Mining,
76338.63534, 6%

® 3 Manufacturing,
75317.7347, 6%

) = 5 Construction,\ 4 Electricity,
IHS Marikit 137657.5691, 10% 11607.05992

I}o/o . -

Source: THS Markit Regional eXplorer version 1181

The expanded unemployment rate increased by 0,5 of a percentage point in Q2: 2018 to 37,2% quarter-to-quarter, with Eastern
Cape having the highest unemployment rate at 45,8%. KwaZulu-Natal, Limpopo and North West had a difference of more than
17 percentage points between the official and expanded unemployment rates.

1.7 Migration

Of the 5,8 million people currently residing in Limpopo. a majority 5.4 million (93,1%) were born in in the province. About 400 000 of
Limpopo residents were born elsewhere in the country and outside South Africa. Of those born outside the province, a large number was
born outside South Africa (133 811). folowed by those who were born in Gauteng (105 994), Mpumalanga (78 596), and North West (27
508). Between 2011 and 2016, Limpopo experienced a net-migration of -1.2 million, which was a result of 1,6 million people emigrating
from the province and 389 151 movinglo the province from elsewhere. Data collected further indicates that there is consistency in the top 5
sending countries between 2011 and 2016 as depicted in the Graph on the Top 5 sending countries below.
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1.8 Implications of Situational Analysis for the planning imperatives of Office of the Premier.

The Institutional analysis detailed above has been carefully monitored over the electoral cycle and the Limpopo Development Plan (LDP)
has endeavored to respond to the needs articulated. The main development targets (Overarching Objectives) of the Province, as
articulated in the LDP, by 2019/20, Financial Year along with progress to date are summarisedas follows:

LDP TARGET ACHIEVEMENT

(a) Limpopo’s Growth Trajectory Scenario at 3% 0.8%

(b) Increase Matric pass rate from 72% in 2013 to beyond 80% in 2020 69.4% (2018 Class)

(c) Create 429 000 jobs by 2020, Reduce unemployment rate from 16.9% in 2014 to 14% by 2020. | Unemployment rate — 16.5%

o Y Annual Performance Plan
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LDP TARGET ACHIEVEMENT
(Expanded unemployment rate from 33.0% in 2014 to less than 30% by 2020)
(d) Access to basic services (Water) from 83% in 2014 to 90% , Electricity supply from 83% in 2014 to | Electricity Support 94.1 % Water

90% and Sanitation from 43% in 2014 to 50% by 2020 74.7% and Sanitation 57%
(e) Reduce HIV Incidence by (50%) by 2020 Reduction from 24738 to 16879,
accounting to 32% reduction
(f) Life expectancy M = 58.3, F = 62.5 in 2014 to M = 60, F = 65 in 2020 M- 60 and F 65,8
' (9) Inequality (Gini-Coefficient) from 0.61 to 0.50 by 2020 0,57

(h) GGP contribution to GDP - increase the provincial contribution to national GDP from the current 7.1% | 7,0%
to 8.1% by 2020

The Office of the Premier has also strengthened its oversight role in the Province to ensure that Sector Departments are able to respond to
the needs articulated in the Situational Analysis. For the period 2019/20 the Office will focus on the following priorities: -

[J Strengthening support to Sectordepartments in matters relating to Institutional Capacity,

[] Strengthening the capacity of Sector Departments in Planning and M & E, and

[l Focused management support,specifically to the Department of Health and the Department of Education,

[J Strengthen the coordination of Premier IGR forum as a vehicle for targeted support to municipalities.

2. Institutional Capacity

2.1 National Government

In terms of the constitution, national government is responsible for the management of river catchment areas, national roads, police and
correctional services, minerals, land affairs, as well as revenue collection in Limpopo. All these functions are managed through provincial
offices and a network of local stations." Several other functions, such as housing, environmental affairs and small scale enterprise
development are managed through the offices of provincial government departments.

2.2 Provincial Government

Limpopo has the standard range of eleven provincial government departments, excluding the Office of the Premier. A customer satisfaction
survey conducted for Limpopo during 2011 by the University of Limpopo reflected an increase in customer satisfaction to 76% (from 58% in
2008). However, challenges were highighted with regard to the length of time that is takes to be served at public service points, community
safety, the condition of roads and the quality and availability of water and housing in some areas.

The following are the 5 Provincial Priorties as adopted by the provincial administration.
1. Education
2. Health
3. Creation of Decent Work and Sustainable Livelihood

Annual Performance Plan
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4. Rural Development, Food Security and Land Reform
5. Fight against crime and Corruption.

2.2.1 The Organization of the Provincial Administration

Since 1994, the configuration of the provincial departments has changed several times in an endeavor to find an effective implementation
of the provincial mandates. At present there are 12 provincial departments, namely:

Office of the Premier

Department of Health

Department of Social Development

Department of Education

Department of Cooperative Governance, Human Settlement and Traditional Affairs
Department of Public Works, Roads and Infrastructure

Department of Transport

Department of Economic Development, Environment and Tourism

Department of Sport, Arts and Culture

Department of Community Safety

Department of Agriculture and Rural development

Provincial Treasury

e ] v e e e e e e | |

2.2.2 Capacity and Governance

The table below shows that during the financial year 2017/18, only 2 Departments out of thiteen Provincial Departments have improved
their Audit Opinions while eleven maintained their Audit Opinions, with only one achieving Clean Audit while seven received Unqualified
Audit and Five Departments received Qualified Audit opinions .

MPAT 1.7 results show that the provincial Government should strengthen its Human Resource Management capacity especially in the area
on PMDS and also strengthen its management of ethics. The Improvement plans for MPAT 1.7 are in place for all the Departments and
monitored through the HOD's forum.

Annual Performance Plan
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Vote No|DEPARTMENT
1 Premier
2 Legislature
3 Education
4 Agriculture & Rural Development
5 Treasury
6 Economic Develo pment
7 Health
) 8 Transport
9 Public Works , Roads & Infr
10 |Community Safety
11 Co-Operative Governance, Housing
Settlements & Traditional Affairs
12 |Social Development
13  |Sport, Arts & Culture

AVERAGE MPAT SCORES: LP PROVINCE

" <
@ e © ~ w0 i ™~ 0 i
~N : i i : ~ ~ !
m ~N ™~ e : ] ~N N
N I |

1 Strategic Management 2 Governance and Accountability 3 Human Resource Management 4 Financial Management Prov Ave

© o
p=s ~N

®mMPAT 1.5 ®MPAT1.6 m™mMPAT1.7

2.2.3 Human Resource Management

The Human resource and organizational capacity of departments has been determined based on the prescripts of the Public Service Act.
The organizational structures of the Provincial departments have been reviewed to be in line with the mandates and service delivery
imperatives. The Employment Equity targets as set have not been achieved;

Annual Performance Plan
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In the 2017/18 FY the Province filled 104 385 funded vacant posts. On average it takes the province 12.41 months to fill a funded vacant
post. The funded vacant posts were 12 141 with the Annual vacancy rate of 9.8%. Howeve!, the Departments with the highest overall
annual vacancy rates were: PWRI at: 30.91%, LEDET at 11.83%, Education at 13.16% and Treasury at 11.77%.

It is worth noting that all the Accounting Officer’s posts have been filled together with all the other executive management vacant posts in
almost all the Departments.

2.2.4 Service Delivery Improvement

The Provincial government has implemented a number of programmes aimed at effectively communicating with communities and other
stakeholders The customer satisfaction surveys shows a decrease in the number of service complaints. The issue of service delivery
remains a priority of the provincial government. All Departments are supported and encouraged to develop and implement Service Delivery
Improvement Plans.

To ensure monitoring and evaluation of service delivery in Limpopo, the Office of the Premier has strengthened the Performance
Monitoring and Evaluation by investing in skills and knowledge training for the Branch. A montoring tool for monitoring the implementation
of LDP has been improved and the findings are shared with the Executive Council and Departments assisted to implement the
recommendations of the Quarterly Frontline Service Delivery Reports.

2.3 PERFORMANCE ENVIRONMENT.
2.3.1 FUNCTIONAL PROGRAMMES

The Office of the Premier has four functional Branches to enable it to operationalize its core mandate and the set strategic objectives.
These programmes are outlined in the following diagram.

Annual Performance Plan
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management,
supervisors, foreman
and superintendents

workers, junior

Semi-skilled and 15 0 0 0 20 0 0 0 35
discretionary decision

making

Unskilled and defined | 19 0 0 0 25 1 0 0 45
decision making

Total 207 0 2 1 237 4 2 2 455

In addressing these issues the Office of the Premier has specifically aligned itself and all the clisters to the National Development Plan, the

J U

SF Outcome 1 —

__Medium Strategic Framework and the National Outcomes :-

Social Sector Cluser

v" Improving Learner performance % Expand Access to ECD, Basic Education
Quality basic education across the system - Education and Higher Education & Training
[NDP: Chapter 9 — v" Provision of Learner Teacher - Social Development | % Improve Accountability and Quality of
Improving Education, Training Support Materials (LTSM) Education and Training
and Innovation] v Access to ECD and Grade R + Increase Access to Health Care Services
v' Teacher Capacity and + Reduce Maternal and Child Morbidity and
Professionalism Mortality
v" School Management % Prevent and Control Communicable and
v’ District Support Non-Communicable Diseases
v' School Infrastructure + Increase Child-Care and Protection
v Access programmes (NSNP, Norms Services
and Standards, Scholar Transport) + Expand Victim Empowerment
Programmes
MTSP Outcome 2 — v" Address the social determinants that | Social Sector Cluster = Increase access of Services to People
A long and healthy life for all affect health and diseases - Health Living with Disabilities
v Strengthen the health system % Develop a Provincial Integrated
[NDP: Chapter 10 —Health Care |  |mprove health information systems Household Food and Nutrition Strategy
for All] v Prevent and reduce the disease < |dentify Poverty Pocket Wards and

*
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burden and ot health l | . Mobilise Comuni iitin ]

v Review management positions and economic potential

apptntments and strengthen Transform Utilization of Marginalized
. accantability mechanisms Languages
v Impnve quality by using evidence
v Meaningful public-private

v" Financing universal healthcare < Promote Heritage and Culture
coveérage % Promote the Moral Regeneration
v" Impove human resources in the Programme
heath sector %+ Promote Sport and Recreation —
-

partierships
MTSF Outcome 3 — v Rediced levels of serious and JCPS Cluster % Reduce the overall levels of serious
All people in South Africa are violent crime - Community Safety reported crime
and feel safe v An dficient and effective Criminal <% Perceptions of crime among the
Justce System population managed and improved
[NDP: Chapter 12 — Building v Souh Africa’s border effectively <+ An effective, efficient and integrated
Safer Communities & Chapter safeguarded and secured criminal justice system
14 — Fighting Corruption] v Secire cyber space < Effective and integrated Border
v" Donestic stability ensured Management — support to economic
v" Cormption in the public and private opportunity,
sechrs reduced < Investor perception, trust and willingness

to invest in South Africa improved
Integrity of identity and status of citizens
and residents secured

¥

< Address corruption, including bribery by
officials within the JCPS Cluster
eradicated.
MTSF Outcome 4 — v" Productive investment is effectively | Economic Sector < Industrial Cluster and Value-Chain
Decent employment through crowded in through the Cluster Development
inclusive economic growth infrastructure-build programme - LEDET % Mining
[NDP: Chapter 3 — Economy & v' Theproductive sectors account fora | - Agriculture and < Agriculture
Employment] growving share of production and Rural Development | < Tourism

Annual Performance Plan
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Logistics

employment, exports are diversified - Public orks,

+

v Elimination of unnecessary Roads and = Manufacturing
regulatory burdens and lower price Infrastructure + Enterprise Development
increases for key inputs and wage 4+ Empowerment of SMMEs and
goods fosters investment and Cooperatives
economic growth %+ Improved Roads and Transport

v' Workers' education and skills Infrastructure across Limpopo - building
increasingly meet economic needs of key roads to support proposed
(linked to MTSF Outcome 5) developmental initiatives

v Expanded employment in ' « Maintenance of existing infrastructure
agriculture (linked to MTSF . = Strengthen Institutional Arrangements in
Outcome 7) support of improved Infrastructure

v' Macroeconomic conditions support Planning, Implementation, Integration
employment-creating growth and Expenditure e.g. Strategic

v" Reduced workplace conflict and Infrastructure Hub
improved collaboration between Infrastructure Cluster %+ Trade & Investment
government, organised business - Public Works, %+ Mineral & Agriculture Beneficiation
and organised labour Roads and #% ICT and the Knowledge Economy

v Broaden the expanded public works Infrastructure % Growth Point Prioritisation and Support
programme to cover 2 million full- <% Approved and Established Special
time equivalent jobs by 2020 Economic Zones (SEZs)

< Work opportunities created through the

Expanded Public Works Programme
(EPWP)

Improved Public Transport
Development of Agri-Parks

Food Security Interventions

Urban Development to be in line with
sustainable development principles
Sustainable management of
environmental assets and natural
resources

. — Annual Performance Plan
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Conservation of land and rehabilitation of
degraded land

Vibrant, equitable, sustainable

spatal planning for integrated

Cluster

MTSF Outcome 5 — Improve skills for economic growth | G&A Cluster =% Youth Entrepreneurship Programmes,
Skilled and capable workforce to Imprve capable workforce in the - Office of the Premier | = Review and implementation of the
support an inclusive growth path public sector - Education Limpopo Provincial Human Resource
Integrated work-based learning Development Strategy,
[NDP: Chapter 9 — Improving within the VCET (vocational + |mplementation of Post School system
Educatipn, Training and education and training) system that provides accessible alternatives for
Innovation] Expansion of the production of post — graduates,
highly skilled professionals and < Implementation of measures to improve
enhancement of innovation capacity access to and success in post school
institutions.
+ Implement integrated work — based
learning within VCET system,
<+ Intensification of Research and
Development initiatives to enhance
innovation capacity.
MTSF Outcome 6 — The proportion of people with Economic Sector + Strengthen the interface between
An efficient, competitive and access to electricity should increase | Cluster Traditional Authorities, Municipalities and
responsive economic to 9¢% by 2030 - CoGHSTA Sector Departments
infrastructure network Ensure that all people have access | - Transport <+ Ensure Sustainable and Reliable Access
to clean, potable water and that - LEDET to Basic Services
[NDP: Chapter 4 — Economic there is enough water for <+ Strengthen Financial Management
Infrastructure] development Capacity Building & Supply Chain
Expansion of the use of public Management
transport such that itis user-friendly, % Promote a Culture of Volunteerism
less environmentally ‘damaging and (refraining from dependency on the
cheaper ) State)
Conmpetitively priced.and widely
availble broadband
MTSF Outcome 7 — Improved land administration and Economic Sector % Implementation of spatial development

frameworks to guide rural land use

Annual Performance Plan
2019 -2020




APP 2019/20

rural communities contributing to

food security for all

[NDP: Chapter 6 — An Integrated
and Inclusive Rural Economy]

development with a bias towards
rural areas

Up-scaled rural development as a
result of coordinated and integrated
planning , resource allocation and
implementation by all stakeholders
Sustainable land reform (agrarian
transformation)

Improved food security
Smallholder farmer development
and support (technical, financial,
infrastructure) for agrarian
transformation

Agitr and
Rural Development

"~ planning and to address spatial inequities |

Implementation of the uniform approach
to rural development planning and
implementation

Implementation of sustainable land
reform initiatives (agrarian
transformation)

Implementation of the comprehensive
food security and nutrition strategy
Implementation of policies promoting the
development and support of smallholder
producers

Investment in agro processing and
Aquaculture facilities and infrastructure

MTSF Outcome 8 - Sustainable
human settlements and
improved quality of household
life

[NDP: Chapter 8 — Transforming

Strong and efficient spatial planning
system that is well integrated across
the spheres of government
Upgrade all informal settlements on
suitable, well-located land by 2030
Substantial investment to ensure

Infrastructure Cluster

CoGHSTA

Economic Sector

-

Implementation of an efficient spatial
planning system that is well integrated
across all spheres of government
Adequate housing development
Provision of a reliable, safe and
integrated public transport system

Human Settlements] safe, reliable and affordable public | Cluster

transport - Transport
MTSF Outcome 9 - Responsive, Access to sustainable and reliable G&A Cluster % |Implement mechanisms to support
accountable, effective and basic services - CoGHSTA municipalities to provide basic services

efficient local government
system

[NDP: Chapter 13 — Building a
Capable and Developmental
State]

Improved public trust in and
credibility of local government
Improved financial governance and
management in municipalities
Improved quality management and
administrative practices in
municipalities

Municipalities recruit and develop

(water, sanitation, electricity, refuse
removal and roads)

Municipalities supported to develop
participatory ward level service
improvement plans

Conduct imbizo and outreach
programmes to create awareness on
services provided by government

*
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Develop and implement “clean” Audit
Strategy and Action Plans

prioities and capable of delivering <% Targeted support provided to
qualty services municipalities to build financial
Loca public employment capabilities
progammes expanded through the <+ Municipalities assisted to improve own
Conmunity Work Programme revenues
Enhinced quality of governance <+ |mplementation of the Community Work
arrangements and political Programme
leadership <% Implement measures to ensure that
Cormption within local government municipal councils approve IDPs,
is tackled more effectively and budgets and financial statements
consistently timeously
Supyort for concrete actions that % Implement measures to create an
ensure a better fit between environment with less scope for
responsibility and the variation in corruption, where cases of corruption are
capzcities within municipalities easier to detect and where
consequences are easier to enforce
<% |mplement measures to strengthen the
role of districts where local municipal
capacity is weakest and/or shared
arrangements for delivery of key local
government services in order to improve
service delivery
MTSF Outcome 10 - Sustined ecosystems and efficient | Economic Cluster <% Expansion and promotion of biodiversity
Protect and enhance our use natural resource are - LEDET stewardship
environmental assets and An effective climate change < Improved management effectiveness of
natural resources mitigation and adaptation response the conservation estate
An enwvironmentally sustainable, =% Integrated environmental assessments
[NDP: Chapter 5 — low-tarbon economy resulting from for major infrastructure
Environmental Sustainability] a wel-managed just transition % Increase % of conservation land
Enhinced governance systems and < Provision of incentives for green

Annual Performance Plan
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capaci o

economic activities

Transition to an environmentally
sustainable low carbon economy
Enhanced environmental awareness and
consciousness

Implementation of a waste management
system that reduces waste going to
landfills

MTSF Outcome 11 —
Create a better South Africa, a
better Africa and a better world

[NDP: Chapter 7 — South Africa
in the Region and the World]

Strengthen regional political
cohesion and accelerate regional
economic integration

Enhanced implementation of the
African Agenda and sustainable
development

Strengthen South-South
cooperation

Deepen relations with strategic
formations of the North

Reform of Global Governance
Strengthen bilateral political and
economic relations

Enhance institutional capacity and
coordinating mechanisms to
manage international relations

Economic Cluster
- LEDET
- Office of the Prenier

Implementation of the approved Regional
Integration Strategy with primary focus
on the SADC

Initiate overseas Missions to attract
investment to priority sectors in the
province, increase inbound tourism, and
engage in development and technical
cooperation initiatives

MTSF Outcome 12 —

An efficient, effective and
development oriented public
service

[NDP: Chapter 13 — Building a
Capable and Developmental
State]

v

A public service immersed in the
development agenda but insulated
from undue political interference
Create an administrative head of the
public service with responsibility for
managing the career progression of
heads of department

Use the cluster system to focus on

G&A Cluster
- Office of the Prenier
- Provincial Treasuy

Implementation of standard
administrative processes to inform EA
decisions for the recruitment and
management of provincial heads of
department and DDGs (DDGs)
Implementation of recruitment
mechanisms to promote skills
development and professional ethos that

' A
28
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underpin a development-oriented public

v" Clear governance structures and service
stabe leadership enabling state- Implementation of capacity-building
owned enterprises to achieve their measures to enable front line-staff to
developmental potential provide efficient and courteous services
to citizens
Implementation of mechanisms to
provide capacity building and
professionalising supply chain
management
Implementation of mechanisms to
strengthen accountability to citizens
Revitalisation and monitoring of
adherence to Batho Pele programme
Intensification of measures to strengthen
the fight against corruption in the public
service
MTSF Outcome 13 — v" Broadening the social protection Social Cluster Improved access of social welfare
Social protection agernda - Social Development services to vulnerable groups
v Socil assistance — grants Increased access to social protection
[NDP: Chapter 11 — Social v Socil security services to vulnerable groups
Protection] v" Unenployment insurance = Increase child care and protection
v Conmpensation for occupational services
injures and diseases = Combat substance abuse
v Socil protection outside state — = Expand care and support to older
covering the informal sector persons
4 v Devtlopmental social welfare = Increase access to social inclusion
services and economic empowerment of
v Household food and nutrition persons with disabilities
security = [Intensify social crime interventions
v Labour market policies = Increase access to services for
v Credting a future social protection victims of violence and crime

Annual Performance Plan - , — - . .
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MTSF Outcome 14 —
Nation building and social
cohesion

[NDP: Chapter 15 —
Transforming Society and
Uniting the Country]

Equal opportunities, inclusion and
redress

Using sport and recreation to
promote social cohesion
Sustained campaigns against
racism, sexism, homophobia and
xenophobia

All South Africans to learn at least
one indigenous language
Promote citizen participation in
forums such as Integrated
Development Plans, Ward
Committees, School Governing
Boards and Community Policing
Forums

Social Cluster
- Sport, Arts & Culture

Promotion of heritage and culture

= Maintenance of Museums

= Erection and maintenance of
Libraries

Increased participation in sport and

recreation activities as a way of

promoting healthy lifestyles in

communities

Increased participation in social cohesion

programmes

Transform the utilisation of currently

marginalised languages

3. REVISION OF LEGISLATIVE AND OTHER MANDATES

The Office is guided by amongst others the following legislations:

[] The Constitution of RSA, Act 108 of 1996
Constitution of the Republic of South Africa entrusts the Premier with authority to run the province. Chapter 6, s (125) states that;
The Premier exercises the executive authority, together with the other members of the Exetutive Council, by

[1 implementing provincial legislation in the province;
implementing all national legislation within the functional areas listed in Schedule 4or 5 except where the Constitution or an Act
of Parliament provides otherwise;

which has been assigned to the provincial executive in terms of an Act of Parliament;
developing and implementing provincial policy;

0
[ administering in the province, national legislation outside the functional areas listedin Schedules 4 and 5, the administration of
0
0

coordinating the functions of the provincial administration and its departments; and

[0 Preparing and initiating provincial legislation.

[] Public Services Act 1994 (Proclamation 103 of 1994) Chapter lll, s7(2)
Provides for the administration of the Office of the Premier, as well as provides for the powers and functions of the Director General and

the Premier. Public Service Regulations — Part Il|

*
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Inter-Governmental Relations Framework Act 13 of 2005

The Premier is the Chairperson of the Premier's Inter Governmental Forum (PIGF) and the Office of the Premier provides
administrative and other support tothe PIGF

Promotion of Access to Information Act 2 of 2000

Amplify the constitutional provisions pertaining to the access of information under the control of the various bodies. The Director
General is the Information Officer for the province,

Public Finance Management Act 1 of 1999

Provide for the administration of State Funds by functionaries, their responsibilities and the incidental matters.

Labour Relations Act 66 of 1995

Regulate the right of workers, emplyers and the trade unions.

Basic Conditions of EmploymentAct 75 of 1997

Provides for the minimum conditions of employment that employers must comply with in their workplace

Occupational Health and Safety Act 85 of 1993

Provide for the requirements that employers must comply with in order to create a safe working environment for employees in the
workplace.

Control of Access to Public Premises and Vehicles

Provide for the regulation of individuals entering government premises and incidental matters.

*
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4. OVERVIEW OF 2019/20 BUDGET AND MTEF ESTIMATES

Outcome apprr:;‘nation ap:f;:fit:t?on Revised estimate Medium-term estimates
R thousand 2015/16 2016117 2017118 i 2018/19 2019/20 2020/21 2021122
1. Administration 129 208 145093 155 236 164 530 164 912 164 912 176 943 186 393 196 164
2. Insftutonal Support 127 791 136 053 148923 | 156 319 154 517 154 517 161818 170 880 180171
3. Policy & Governance 83675 89 885 97 555 | 99 831 101 251 101 251 104 715 110 594 116 797
Total payments and estimates 340 674 371031 401714 | 420 680 420 680 420 680 443 476 467 867 493132
Outcome : appr:::;tion ap:‘r’;:sﬂ:?on Revised estimate Medium-term estimates
R thousand 201516 2016/17 2017/18 | 2018119 2019720 2020/21 2021/22
Current payments 329 842 360 887 391056 | 413 357 413 645 413 645 436 006 460 372 485410
Compensation of employees 241984 265738 280 808 | 300 576 300 576 300 576 318 611 337728 357 992
Goods and services 87 858 95149 110248 | 112781 113 069 113 069 117 395 122 644 127 418
Interest and renton land = - = : = = = - -
Transfers and subsidies to: 7170 3899 4861 1832 719 79, 732 743 755
Provinces and municipaliies 20 15 20 | 42 42 42| 47 48 50 |
Departmental agencies and account 16 18 9 34 23 23 25 27 29
Higher education instutions = = = = = = = - -
Foreign governments and internatio = -] = = = = - - -
Public corporations and private ente = = = = = = - = =1
Non-proftinstutions - = = = - - - - -
Households 7134 3866 4832 1756 654 654 660 668 676
Payments for capital assets 2555 521 5724 | 5491 6316 6316 6738 6752 6967
Buildings and other fxed structures = - = BT - ) -l - - -
Machinery and equipment 2555 5271 5229 5491 6316 6316 6738 6752 6967
Heritage Assets = - = = = = = = =
Specialised military assels = = = - = - = - -
Biological assets - - - = = - e, _ _
Land and sub-soil assets - y r S 2 5 - = &
Sofware and other intangible assets. ot - N 495 | = =0 - - - -
Payments for financial assets 1107 ) 974 73 - - - - N -
Total economic classification 340674 371031 401714 420 680 420 680 420680 | 443 476 467 867 493132

For the 2019/20 financial year, the Office of the Premier has ensured that the budget allocatedthrough the Departmental vote and revenue

generated, is aligned towards the achievement of the outputs as defined in the Annual Performance Plan. Based on government wide-
MTEF adjustments as communicated to departments by Provincial Treasury in February 2018, Office of the Premiers MTEF budget has

been updated to align to this adjustment.

*
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Overall allocation of the Office increases by 5.4 per cent, 5.5 per cent, 5.4 per cent in 2019/20, 2020/21 and 2021/22 financial years
respectively.

Compensation of Employees increased by 6.0 per cent, 6.0 per cent, 5.5 per cent in 2019/20, 2020/21 and 2021/22 financial years
respectively. The office will utilise these funds to replace the vacated posts during 2019/20, implement Improvement in condition of service
(ICS), performance incentives and grade progression.

Goods and services increased by 3.8 per cent, 5.0 per cent, 5.1 per cent in 2019/20, 2020/21 and 2021/22 financial years respectively.

Included in the allocation is the budget for the Disaster Recovery Site Project, SMS Capacity Building and Provincial Evaluation Plan
Projects.

Transfers and Subsidies increased by 1.7 per cent, 7.8 per cent and 5.5 per cent in 2019/20, 2020/21 and 2021/22 financial year. The
increase is mainly due to normal inflation increases. The items included in this budget is for leave gratuities, 2-way radio licence, television
licences and vehicle licences.

Payments for Capital Assets increassd by 6.7 per cent in 2019/20, decreased with -10.2 per cent in 2020/21 and increased with 5.5 per
cent and 2021/22 financial year. The increase in 2019/201 is mainly as a result of once off procurement of a sound system in 2019/2020
Financial Year. The other assets budget included in this allocation for 2019/20 financial year is the replacements of aged office equipment,
Office furniture, vehicles and information technology equipment.

Annual Performance Plan
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5.PARTB
5.1 PROGRAMME 1: Administration
PROGRAMME DESCRIPTION and purpose

Programme One is entrusted with the responsibility of providing administrative support to the Premier, Executive Council, and the Director General in
fulfilling their legislative oversight function and in promoting good corporate governance.

The programme has the following sub-programmes:
0 Premier Support — To provide support services to the Premier in fulfilment of his/her mandate
[] Executive Management Support Services — To manage and provide administrative support services to the Executive Council and the Director
General.
[] Corporate Services — To render corporate services
0 Financial Management — To manage financial administration and supply chain management.

5.1.1 STRATEGIC OBJECTIVES AND annual targets for 2019/20

dled Obie S O O AN € e ele e anad aeveiopme orientea pup = e ana an empoweread ana ida e = D
Auditea / A al perto ance ated ed e arge
DA 0 = o
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
1. | Strategic Not Measured Not Measured During 2016/17 Efficient Effident Efficient Efficient
Management financial year two | implementation of | implementation of | implementation of | implementation
support to the (2) departments financial financial financial of financial
Director General improved their management maragement management management
provided. Audit outcomes. plans and plars and plans and plans and
Provincial strategies stralegies strategies strategies
Treasury
improved from

unqualified with
findings to Clean
Audit outcomes
and Education
improved from
disclaimer to
qualified audit
outcomes.

[ 05 S eSS WP M i Porformanco Pl
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year. Compliance
to section 38(1)
(f) of PFMA is
86.91 % below
the 95%
compliance rate

e dlld aeveilopme orientea pup e e dlld dall efripowered and e > D
Audited al pero = = aled U = ge
DA ® 3 ~

2015/16 201€17 2017/18 2018/19 2019/20 2020/21 2021/22

Four (4) State
Owned Entities
improved  their
audit outcomes.
Gambling Board
improved  from
unqualified  with
findings to Clean
Audit Outcomes.
Gateway Airport,
Limpopo Tourism
Agency and
Roads Agency
improved  from
qualified to
unqualified  with
findings.

Not Measured Not Neasured 13.09 % out of All Provincial
100% of Departments
legitimate report non-
invoices from payment of
suppliers legitimate
reported as not invoices from
paid within 30 suppliers as not
days in monthly paid within 30
reports from days in monthly
Departments to reports from
Provincial Departments to
Treasury during Provincial
201718 financial | Treasury.
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22

2 | Financial The Office has | The Office has The Office spent | The Office spent
Management spent R340, 676 | spent R371, 031 R 401, 714 | 98% of the
services million,  which [ million, which million which | annual budget as
provided translates to | translates to 98% | translates to 99% | at the end of the

97.2% of the | of the Adjusted of the adjusted | fourth quarter
Adjusted budget | budget (R379, budget of R 405,

(R350, 606 | 766 million) as at | 060 million as at

million) as at the | the end of the the end of the

end of  the | financial year. financial year.

financial year.

3. | Risk Top ten Prioritised 12 Prioritised Implementation of | Impementation of | Implementation Implementation
Management Prioritised risk Risks mitigated risks mitigated the Risk the Risk of the Risk of the Risk
services mitigated in line in line with the as follows: Management plan | Management plan | Management Management
provided with the Risk risk ¢ plan plan

Management management 1. Violent
plan as follows: | plan Service
1. Lack of delivery
Anti- 1.Service Protests
poverty delivery [] Priority
programme Protests Committee
Priority Meetings on
+« Third Draft | Committee on protest
Limpopo Anti- | protest actions is actions
Poverty in place and met were held to
Programme on a monthly monitor and
was basis to ensure mitigate
developed. mitigation against
Stakeholder measures are sporadic
consultations | carried out by unrests in
were various various
convened in | government arrears
all Districts. institutions and through
2. Limited reported these various
strategic activities to the government
coordinatio | Provincial Joint institutions.
n of Operations 0 The
Provincial Committee which situation in
Infrastructu | also met on Vuwani,

*

Annual Performance Plan
2019 -2020



APP 2019/20

dled ..‘ e . . s 5 < eie e adnad aeveijopme oriented pup = e dlld 4 > powered anda id = < D
Audited al perto ance ated ed e arge
Perfo a
2015/16 201617 2017/18 2018/19 2019/20 2020/21 2021/22
re monthly basis Burgersfort,
Programme | reporied to the Maruleng
A specification EXCO. and
committee for ‘ Nzhelele
the appointment | Sporadic arrears
of a service protests took remain
provider for the | placein Vuwani stable.
procurement of | overte [0 New protest
external dissalisfaction on occurred in
assistance in municipal Sephukubje
developing the | boundaries, the / Rotterdam
Limpopo mining areas In due to
Integrated Burgersfort and delays in
Infrastructure Makhedo areas. the
Master Plan has | Otherservice construction
been appointed | delivery protests of the road,
Process plan took pace in however the
report was various areas in Office held
submitted to the | Sekhikhune and a meeting
cluster Lephalale with  the
3. Unsatisfact o - community
ory Mitigation to resolve
timeframes | Measures have the matter
to fill | been 2. Unsustaina
vacant |mplemented by bility of
funded Varione programme
posts gov_em_ment s, plans and
|nst|tu!|ons, strategies
A total of 106 espesially Health | o Office
posts were and Education developed a
vacant as at 31 bRl e Transitional
March 2016 (_)thex institutions Frahekeie 1S
71 Posts were like the SSA and quidiethe
advertised, out the S.APS compiling of
of which 49 COMALE I handover reports
were filled oy by the Office of
during the Shucmon.. the Premier in
2015/16 2Debysinthe | jine with the LDP

Annual Performance Plan

2019 -2020

*



APP 2019/20

ategic Obje O O e and development oriented pub anad powered and fa e e D
Audited L dl Pelio d e dled eqd e dlrge
L)~ 0 3 o
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
financial year establishment implementation
and 20 were of the Limpopo plan and
filled within 6 School of individual
months while 29 | Government departmental
posts after 6 (LSG) performance
months of being reports in
advertised The Office preparation for
4. Departmenta | resolved not to the new
1ICT not establish the leadership.
supporting | school of Departments
business in | government in compiled
line with Limpopo but to individual
APPs utilise the handover
A monitoring services of frameworks and

tool has been
developed and it
is being used to
monitor the
implementation
of the CGICTPF.
A progress
report on the
implementation
of the CGICTPF
available which
indicates that
departments are
doing well.

The
implementation
of CGICTPF on
ICT Plans
development is
an item at the G
& A cluster
committee.

A workshop was
offered to

National School
of Government
and Wits School
of Government.
The Risk was
mitigated.

3.High turnover
rate on
Accounting
Officer’'s posts

The Provincial
Government had
a vacancy of
seven out of 12
HOD posts at the
beginning of the
financial year
due to various
circumstances in
each
Department:

presented them

at the HOD

Forum.

3. Inadequate
review of
Institutional
performance
with
particular
attention to
failures to
carry out
mandates by
the
Provincial
Departments

Draft Strategy
to support
departments
has been
developed.

It was shared

*
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2015/16 201617 2017/18 201819 2019/20 2020/21 2021/22
governance Health with the AG’s
champions by Socil Office as well as
PGITO and Development HR Forum and
SITA, although Education Corporate
the attendance Public Works, Governance
was very poor Roails and Committee. Work
and SITA has Infrastructure Streams have
agreed to offer CoGHSTA been identified
another SAC and approval
workshop in Director granted for
May 2016. Gereral appointing
5. Failure of All the HODs of responsible
Department | the 12 members.
s to recover | Depatments 4. Failure for
data and havebeen Departments
systems in | appoited. to recover
the event of data and
a disaster | The PMDS policy systems in
Support has of HODs was the event of a
been provided to | implementing, disaster
departments and Departments | The Office
and 8 were nstructed developed and
departments to review their implemented an
managed to delegations in integrated plan to
setup their DR | line vith the assist
Sites. DPSAguidelines | pDepartments in
The whichalso implementing the
departments caused Disaster recovery
are: Agriculture; | Inconsistencies plans.
OtP; Health, in Departments 9  Departments
Public Works, | 4-.Lack of have functional
Roads and implementatio Disaster
Infrastructure;: n by Recovery
Sport, Ats and | departments equipment at the
Culture; onM&E | Share Disaster
Education; reconmendati Recovery site
LEDET and ons.
Provincial Department  of

Annual Performance Plan
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2015/16 2016117 2017/18 2018/19 2019/20 2020/21 2021/22
the end of the Lease EXCO and
financial year. Agreements Limpopo
< Evaluation Integrated
training on The period of Infragstructure
the Theory lease of Master Plan
of Change buillings was Steering
Developmen | increased to Committee  was
t Processes | thresyearsto established  to
was ensure proper monitor
deliveredto | maragement implementation of
30 M&E andtimely the master plan.
officials from | renewal of
Department leases. The LIIMP
s. Institutionalizatio
7. Inadequate All kase _ n Framework was
capacity conracts are in discussed  and
within the order except adopted by the
province to theone for the Steering
deliver builling at 41 Committee
services Church Street. 7. Inadequate/
% LDP : inaccurate
7.Lack of Anti- .
i reporting on
iﬁg?yi?;'cTask poves pel:'fomgnce
T e Information
A The limpopo The ShoE
constltute.d' . | Anti-Poverty ksaant their
and . initial Progamme was puarterl
meetlng held approved with qerformgn o6
L February. the falowing ?e oite to
* S&%ﬁgg;:fed highights. E)fecutive and
Growth Point |« The Top Management
meetings i establishment @4~ MOV's
Lephalale War Rooms | Submitted
Municipality |« Ientification, |8 Inability to
and Musina \erification adequately
municipality. ad implement
Mogalakwena Inplementatio the mandate
Development n of projects of the OtP
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Forum in the most The
meeting deprived organisational
postponed wards, as structure was
due to identified in finalised and
community the submitted to
protests. Programme DPSA.

+ Coordinated 8.Failure for
PEGAC Departments to | The Office
Technical recover data and | obtained a
Working systems in the concurrence from
Groups event of a the MPSA with
(TWGs disaster conditions and is
Meetings. currently

+» Coordinated Departments addressing that
Provincial were supported | through Chief
Development with the Directorate:
Planning implementation Strategic Human
Forum as part | of their DR Resource
of facilities and 9 Management to
implementing Departments ensure  smooth
the Integrated | have DR implementation in
Planning equipment at the next financial
Framework, the Provincial year.
and the | DR Site and 3 9. Unattended
District are still employee
engagements outstanding health
sessions on | 9.Limited challenges
IDP strategy | strategic !
phase. & coordination of | A marketing

8. Non- Provincial strategy was
compliance | Infrastructure developed and
to Programme implemented with
prescripts in | A service the  assistance
resolving provider was fom
labour appointed for the | Communication
relation development of Unit.
cases the LIIMP 5

Conducted trend Marketing

o oSO A ST U EMaEg 1) Performance Pl
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Audited al perto 2 e ated ed e ge
DA 0O 3 =)
2015/16 201617 2017/18 2018/19 2019/20 2020/21 2021/22
analysis on | The 0ffice has posters were
Labour comnenced with | developed;
Relations Cases | the ciafting of events published
as follows: the LIMP. The on the website
Misconduct Incegtion report and management
Cases was approved. participated
% 145 cases ) during events
were Phase 2, which and attendance
reported by | entais among of  employees
12 provincial | othes, the during health
departments | status quo screening  has
; analysis was improved since.
< Outof145 | completed on 10. Inadequate
cases the 30" March capacity
reported, 58 | 2017 within  the
cases (40%) | 10. province to
are finalized | Unsatisfactory deliver
and 87 timeframes to services
cases (60%) | fill vicant Quarterly reports
are funded posts. on the
outstanding. | The plan to fill implementation of
% Out of 58 the citical LDP  compiled
cases funded vacant with the following
finalised 39 | postswas highlights;
(67%) are | deveoped and = Guiding  and
withinand | approved. providing
19 [33%)] : support to the
out[side The dfice ~ EXCO Cluster
prescribed | Managed fo fill Program  of
timeframes. | 21 crt.rca.l vacant Actions,
* Al g7 | Postsin line with Departmental
outstanding | the pan and 14 Annual
cases are posts[from the Performance
outside 2015116 plan. Plans and
prescribed | This educed the Strategic Plans
time frames. | Vacaicy rate of = Coordinating
Grievances theoOfflce fr(?m support to
¢ 297 cases | 19%t017% Provincial
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
were 11.Inability to Growth  Point
reported by | adequately Municipalities
12 provincial | implement the = Coordinating
departments | mandate of the Premier
: OtP Employment

< Out of 297 All processes to Growth
reported, Finalise the Advisory
95 (32%) organisational Council and its
are finalised | structure were Technical
and 202 completed. Working
(68%) are Groups
outstanding. | The Office has 11. Possible

% Outof 95 submitted a intrusion
cases covering letter to into the OtP
finalised 27 | Executing ICT network
(28%) are | Authority for (Cyber
within and | consultation with Security)

68 (72%) Minister of Public

outside the Service and The Office
prescribed Administration requested
timeframes (MPSA) on the assistance

< All 202 proposed from State
outstanding | Structure for Security
cases are signing. Agency to
outside 12.Inability of conduct
prescribed the OtP to vulnerability
timeframes | provide assessment

Disputes strategic on the ICT

& 139 cases direction on infrastructur
were policies and e and an
reported by | Programmes of official was
12 provincial government appointed to
departments The Office work with
) reviewed its role the Office.

& Outof 139 in line with its 12. Non-
reported mandate to compliance
cases 53 provide strategic to internal

[38%)] are direction to controls

R WSS STIET QST Annal Performance plan
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2015/16 2016117 2017/18 2018/19 2019/20 2020/21 2021/22
finalised and | Departments /
86[62%] are | duringthe Compliance
outstanding. | strategic inspection were

9. Inadequate/ | planring conducted in line
inaccurate | sessions and with the
reporting risk assessment | Compliance plan
on sessins. and report with
performanc recommendation
e The Office also s implemented by
Information | took over the line managers.

Branches were | respansibility of .

supported in | EXCOclusters Reviewed

their respective | and the strategic | internal  control

Branch planring for HoDs | Guidelines and

meetings the Compliance

where their Institutional Plan for 2018/19

performance support for

reports  were coordination of

presented. sectar

-The inputs into | depatments

the overall continues through

Quarterly Report the Provincial

resulting from Personnel

the quality Manzagement

assurance Comnittee, the

process were Implementation of

presented to the | COrPorate

Executive Govemance of

Management |nfonnat|9n :

meeting. Communication

10. Lack of Technology
support Framework and
from Depatmeqt of.
traditional Education is still
leaders under Sectlpn 18

A Service and the Office

provider to conti_nues to

develop the monior progress

Annual Performance Plan
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Provincial 13.Inadequate

Spatial Planning
and Land Use
management
legislation has
been appointed.
Terms of
reference for
this project
includes
consultation with
Traditional
Leadership as
the main
stakeholder.

capacity within
the province to
deliver services
To improve on
the capacity
within the
Province to
deliver services
the following
measures were

put in place:

Alignment of
EXCO
cluster
programme
of action to
the LDP,
Establishme
nt of the
Provincial
infrastructur
e technical
Cluster
which
reports on a
quarterly
basis to
EXCO,
14.Insufficient
support from
traditional
leaders
The Office
secured
recognition and
support from the
traditional

*
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2015/16 201617 2017/18 2018/19 2019/20 2020/21 2021/22
leaders during
the review of the
Limpopo Spatial
planning and the
crafting of the
Limpopo Spatial
land use and
management
bills.
15.Departmenta
1ICT not
supporting
business in line
APPs

Depatments
weresupported
and monitored in
the
implementation
of theICT Plans.
Eleven(11)
depatments
havelCT Plans
16.Inadequate
skilled personnel
in critical
positions

All cases in
respect of the
HOD:s have
beenfinalised
and closed.

All the HODs
post of the 12
Depatments are

Annual Performance Plan
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2015/16

2016/17

2017/18

Perfo o

2018/19

2019/20

2020/21

2021/22

now filled.
17.Inability for
the
Performance
Monitoring and
Evaluation
Branch to
effectively
execute their
mandate

The Office has
revised the M&E
operations and
agreed on the
key priorities and
outcomes that
should be
monitored and
report on a
quarterly basis to
the Office’s Top
Management
and HOD'’s
Forum.

Furthermore
resolved to
process the
quarterly reports
to EXCO as of
the next financial
year.
18.Inadequate/
inaccurate
reporting on
performance
Information

All Branch

*
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Quarterly
Reports were
presented to the
Execiutive
Management
and al MOV's
wereassessed
and monitored
against the
Perfomance
Information
Management
Policy.
The Office of the | 4 Reports 4 Quarterly | Implementation of | Implementation of | Implementation Implementation
Premier compiled on the reports on the | Office of the Office of the of Office of the of Office of the
quarterly report | implementation of | implementation of | Premier's Anti- Premier's Anti- Premier's Anti- Premier's Anti-
on the Office of the the Office of the | Fraud and Fraud and Fraud and Fraud and
implementation | Premier's Anti- Premier Anti- | Corruption plan Corruption plan Corruption plan Corruption plan
of Anti-Fraud Fraudand Fraud and
and Corruption Corruption plan as | Corruption plan
plan was followss: were compiled.
compiled and 1.Review and .
sent to consolidation of 1. Review
Transversal legislative and
integrity Framework consolid
Management TheAnti- ation of
unit which Coruption the
includes: implementation Legislati
1. Reviewand | planfor ve
consolidati | 2016/2017 was Framew
on of approved and ork.
legislative monttored on The office is in
Framework | monthly basis. | the process of
The Anti- The Anti- reviewing  the
Corruption cormuption policy | Anti-Corruption
policy of the wasamended Plan and the
Office of the andapproved in | Whistleblowing
Premier was 2015. Policy.
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
amended and 2.Increased 2. Prohibition of
approved in Institutional corrupt
2015.The Anti- capacity individual and
Corruption The Office has a | business.
implementation capacity to deal | No individual or
plan for 2015/16 with corruption. business  were
was also All posts within blacklisted or
approved. The OTP are filled. were identified to
implementation Corporate have acts of
planis investigators corruption during
monitored on a also attended the quarter.
monthly basis. Corruption and 3. Ensure

2. Increased
Institutional
capacity

The Office of the

Premier has a

minimum

capacity to deal
with corruption.

All posts within

Integrity

Management

unit are filled. All

reported cases
of corruption
within the
quarter were
attended to.

3. Improved
access to
report
wrongdoing
and
protection of
whistle-
blowers

The Office has

Ethics courses
during F/Y
2016/17 to
capacitate them
to deal with
corruption.

3.Improved
access to report
wrongdoing and

protection of
whistle-blowers

The Office has
an approved
whistleblowing
policy. Hotline
numbers were
promoted
through the
purchase of
banners and
branding of
government
vehicles with
Hotline numbers
for the financial
year 2016/17

more stringent
procedures in
Employment.
The total number
of 150 potential
candidate for
various posts
were  screened
during the
quarter.

4 Improved
Management
policies and
Practices.

The 2018/2019
fraud risk
assessment was
conducted and
approved during
the quarter.

Ethics survey

was also

conducted during
the quarter and
the report with

*
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an approved 4.Prohibition of findings were
whistle blowing | corrupt compiled.
policy. All individual and 5.
Government business Awarene
owned vehicles | No corrupt ss, Training and
within OTP are individual or Education.
branded with business was Awareness
National Anti- blackiisted for the | workshop on
Corruption Finarcial Year Anti-Corruption
Hotline numbers | 20162017 and Ethics was
and corruption 5. Avareness, conducted on the
messages to Training and 22 February
promote Education. 2018.
reporting of An avareness 6.
wrong doing and | programme was Increase
whistle-blowing. | devebped andis | d institutional
4. Prohibition | being Capacity.
of corrupt implemented The office has a
individual together with capacity to fight
and HRD.An fraud and
business awareness corruption All
No corrupt workshop was posts in the
individual or conducted during | Integrity
business was the introduction of | Management unit
blacklisted new employees. are filled.
during the Bulk SMS Training  needs
2015/16 message were were also

financial year
and 1 individual

sent o employees
as part of raising

identified for
officials working

was found with | awareness. under  Integrity
illicit activities. Banrers with Anti | Management

The case is in - Coruption Unit.

process. 819 messages were 7.

Potential displayed during Partners
Service Corruption hip with other
providers were Coordinating Stakeholders.
screened Committee Annual | The office is
cumulatively. meetng and all partnering  with

Annual Performance Plan
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
5. Awareness, | Government- other law
Training and | owned vehicles enforcement
Education. have been agencies like
Bulk SMS branded with Anti- | SAPS, HAWKS

message were

corruption hotline

and SSA. One

sent to numbers. case was
employees as 6. Improved referred to SSA
part of raising Management for further
awareness. Policies and handling.
Banners with Practices. 8. To
Anti - Corruption | Fraud risk investigate
messages were | assessment was allegation of
displayed during | reviewed and the | corruption
Corruption Fraud risk without fear or
Coordinating assessment for favour.
Committee the financial year | The total number
Annual meeting | 2016/2017 was of 05 cases were
and all conducted and reported for the
Government progress quarter. One is
owned vehicles | monitored on a finalised and four
have been monthly basis. are still under
branded with 7.Managing investigation.
Anti — professional 9. Social
Corruption Ethics Analysis,
messages One incident of Research and
6. Improved unethical conduct | policy
Manageme | was reported and | Advocacy.
nt Policies | referred to Labour | Trend analysis of
and Relations for all reported cases
Practices further handling of fraud and
Fraud risk and a corrective corruption are
Assessment action was taken conducted
was reviewed against an quarterly and
and the Fraud employees. annually.
risk assessment | 8.Partnership
for the Financial | with external
year 2016/17 stakeholders
was also The Office report
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2015/16 201617 2017/18 2018/19 2019/20 2020/21 2021/22
completed. cases of fraud and
7. Managing corrption to
professional | SAPS & DPCI for
Ethics further handling
No incident of but no case was
unethical reported to SAPS
conduct for futher
reported during | investigation
the year under during the year
review and the under review.
Ethics 9.Social
Assessment tool | Analysis,
will be Research and
distributed to all | Policy advocacy
employees The tend analysis
within OTP. of allreported
8. Partnership | cases within OTP
with inthe2016/17 FY
external has teen
stakeholder | comjiled.
s.
The Office
report cases of
fraud and
corruption to
SAPS & DPCI
for further
handling. No
case was
reported to
SAPS for further
investigation

during the year

under review.

9. Social
Analysis,
Research
and Policy
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
advocacy
The trend
analysis of all
reported cases
within OTP in
the 2015/16 FY
has been
compiled.

4. | Human A total of 106 A total of 91 posts | 4 Analysis | Effective Effective Effective Effective
Resource posts were were vacant in reports on filling | implementation of | impementation of | implementation of | implementation
management vacant as at 31 | 2016/ 2017 funded  vacant | Strategic HR Stréegic HR Strategic HR of Strategic HR
services March 2016. financial year. posts within the | Plans for the Plars for the Plans for the Plans for the
provided 71 Posts were 35 Posts were Office of the | Office. Office Office Office

advertised, out
of which 49
were filled
during the
2015/16
financial year
and 20 were
filled within 6
months while 29
posts after 6
months of being
advertised

advertised; 21
Posts were filled
within 6 months.
22 posts were
carried over from
2015/2016 and 14
were filled and
some were re-
advertised whilst
others were
rendered
redundant and
abolished. The
total number of
posts filled was
35.

Premier within 6
months:

A total of 91
posts were
vacant as at 31
March 2017.

32 Posts were
advertised during
the  2017/2018
financial year. A
total of 35 posts
were filled during
the 2017/18 as
follows: Three
(03) carried over
from the previous
financial year
Five (05) filled on
contracts.
Twenty-Seven
(27) filled from
the Thirty-two

*
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(32) advertised
posts.
5 training | All five training | All five training

programmes in
the WSP of the
Office of the
Premier
implemented.
1.Skills
programmes

2. Internship

3. Bursaries

4. AET

5. Experiential
learning

progammes in
the WSP of the

Officc of the
Premier were
implemented

1. Skills
progammes -
101

2. Internship -
Intake 24, 22
completed  the
progamme

3. Bursaries -
Intemal 39;
Extemnal 46

contnuing from
prevous years.
4. AET - 11

5. Experiential
learning/Work
Integrated
learning — 13

programmes in
the WSP of the
Office of the
Premier were
implemented as
follows:

Skills
Programmes:
Fifty three (53)
Skills
Programmes
implemented.

Internship

Programme:
Twenty Two (22)

Interns
completed the
programme as at
31 March 2018

AET: Twelve (12)
Adult Educational
Training
programme
Implemented.

Experiential
Learnin WIL):

nineteen (19)
Experiential

Learners are still
on the
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
programme
Bursaries: Fifty
Seven (57)
bursaries  were
awarded to
internal
employees and
three (3) external
bursary holders
are still on the
programme.
5.1.2 Programme performance indicators and annual targets for 2019/20
® ® AN e elie e anda aeveiopme oriented pup > e anda an enpowerea ana ida e e 9,
Progra e Audited / A performance ated ed e arge
perfo ance Perfo ance
aicato 2015/16 2016/2017 2017/18 2018/19 201920 2020/2021 2021/2022
1. | Number of Not Measured Not Measured | During 2016/17 Reduction of Reduction of Reduction of Reduction of
qualified, financial year qualified, adverse | qualifed, adverse | qualified, adverse | qualified, adverse
adverse and two(2) and disclaimer and disclaimer and disclaimer and disclaimer
disclaimer departments annual audit annual audit annual audit annual audit
annual audit improved their reports on repoiis on reports on reports on
reports on Audit outcomes. | provincial provincial provincial provincial
provincial Provincial government govenment government government
government Treasury improved | departments depatments departments departments
departments from  unqualified
reduced with findings to
Clean Audit
outcomes and
Education
improved from
disclaimer to
qualified audit
outcomes.
Four (4) State
Owned Entities

*
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improved their
audit  outcomes.
Gambling  Board
improved from
unqualified  with
findings to Clean
Audit Outcomes.
Gateway Airport,
Limpopo Tourism
Agency and
Roads Agency
improved from
qualified to
unqualified  with
findings.

2. | % of legitimate
invoices from
suppliers
reported as not
paid within 30
days in monthly
reports from
Departments to
Provincial
Treasury

Not Measured

Not Measured

13.09 % out of
100% of legitimate
invoices from
suppliers reported
as not paid within
30 days in monthly
reports from
Departments  to
Provincial
Treasury  during
2017/18 financial
year. Compliance
to section 38(1) (f)
of PFMA is 86.91
% below the 95%
compliance rate

0 % of legitimate
invoices from
suppliers reported
as not paid within
30 days in
monthly reports
from Departments
to Provincial
Treasury

0%

0%

0%

3. | % expenditure in
relation to the
allocated

budget

The Office has
spent R340, 676
million, which
translates to
97.2% of the
Adjusted budget
(R350, 606

The Office has
speni  R371,
031 million,
which

transates to
98% of the
Adjusted

The Office spent R
401, 714 million
which translates to
99% of the
adjusted budget of
R 405, 060 million
as at the end of

98 % expenditure
in relation to the
allocated budget

98 %

98 %

98 %
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dicato 2015/16 2016/2017 2017/18 2018/19 201920 2020/2021 2021/2022
million) as at the | budget (R379, | the financial year.
end of the | 766 million) as
financial year. at the end of
the financial
year.
4 | % of forecasted | Not Measured Not Measured | Not Measured Collection of 80 % | 80 % 80 % 80 %
own revenue of forecasted own
collected revenue.
5. | % of Debt Not Measured Not Measured | Not Measured 80% of debt 80% 80% 80%
recovered recovered against
against total total recoverable
recoverable debt debt
6 | % of Internal Not Measured Not Measured Not Measured 80 % | 80 % 80 % 80 %
audit implementation of
recommendatio internal audit
ns implemented recommendations
7 | % of External Not Measured Not Measured | Not Measured 80% 80% 80% 80%
audit implementation of
recommendation External audit
s implemented recommendation
O O An e e effe e and development oriented pub e e and an empowered and fa e D
Frogra S Audited / A al perfo ance ated ed e ge
Derfo ance Ferfto ance
dicato 2015/16 2016/2017 2017/18 2018/19 2019120 2020/2021 2021/2022
8 | Number of Top ten Prioritised 12 Prioritised 4 Reports onthe | 4 4 4
reports on the Prioritised risk Risks risks mitigated as | implementation of
implementation | mitigated in line mitigated in follows: risk management
of risk with the Risk line with the 1.Violent Service plan
management Management risk delivery Protests
plan plan as follows: | management | [ Priority
1. Lack of plan Committee
Anti- Meetings on
poverty 1.Service protest
programme delivery actions were
Protests held to
« Third Draft | Priority monitor and
Limpopo Anti- | Committee on mitigate

*
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dicato 2015/16 2016/2017 2017/18 2018/19 2019/20 2020/2021 2021/2022
Poverty protest against
Programme actions is in sporadic
was place and met unrests in
developed. on amonthly various
Stakeholder basisto arrears
consultations | ensue through
were mitigation various
convened in | measures are government
all Districts. carried out by institutions.
11. Limited various The situation
strategic govenment in  Vuwani,
coordinatio | instititions Burgersfort,
n of and reported Maruleng
Provincial these and Nzhelele
Infrastructu | activiies to arrears
re the Provincial remain
Programme | Joint stable.
A specification Operations New protest
committee for Comnittee occurred in
the appointment | which also Sephukubje /
of a service met o Rotterdam
provider for the | montly basis due to
procurement of | repored to delays in the
external the EXCO. construction
assistance in ; of the road,
developing the | Sporadic however the
Limpopo protests took Office held a
Integrated placein meeting with
Infrastructure Vuwani over the
Master Plan has | the community
been appointed | dissalisfaction to  resolve
Process plan on municipal the matter
report was boundaries, 2.Unsustainabili
submitted to the | the mining ty of
cluster areasin programmes,
12. Unsatisfact | Burgersfort plans and
ory and Makhado strategies
timeframes | areas. Other The Office
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to fill | service developed a
vacant delivery Transitional
funded protests took Framework to
posts place in guide the
various areas compiling of
A total of 106 in handover reports
posts were Sekhukhune by the Office of
vacantas at 31 | and Lephalale | the Premierin line
March 2016. with the LDP
71 Posts were Mitigation implementation
advertised, out | measures plan and individual
of which 49 have been departmental
were filled implemented performance
during the by various reports in
2015/16 government preparation for the
financial year institutions, new leadership.
and 20 were especially Departments
filled within 6 Health and compiled
months while 29 | Education individual
posts after 6 handover
months of being | Other frameworks and
advertised institutions presented them at
13. Depart | like the SSA the HOD Forum.
mental ICT | and the SAPS | 5 Inadequate
not cont|.nue to review of
supporting | monitor the Institutional
business in | situation. performance with
line with 2.Delays in particular
APPs the attention to
Amonitoring | establishmen | 5,05 to carry
tool has been tof the out mandates by ’
developed and it | Limpopo the  Provincial
is being used to | School of Departments.
monitor the Government
implementation | (LSG) Draft Strategy to
of the CGICTPF. i support
A progress The Office departments has
report on the resolved not been developed.
to establish
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implementation | the sthool of It was shared with
of the CGICTPF | govemmentin | the AG’s Office as
available which | Limpopo but well as HR Forum
indicates that to utiize the and Corporate
departments are | servies of Governance
doing well. Naticnal Committee. Work
The School of Streams have
implementation | Govenment been identified
of CGICTPF on | and Wits and approval
ICT Plans School of granted for
developmentis | Govenment. appointing
an item atthe G | The Risk was responsible
& A cluster mitigated. members.
committee. 4.Failure for
A workshop was | 3.High Departments to
offered to turnover rate | recover data and
governance on systems in the
champions by | Acceunting event of a
PGITO and Officer’s disaster
SITA, although | posts The Office
the attendance oy developed and
was very poor | Ihe Provincial | jjmplemented  an
and SITA has Govenment integrated plan to
agreed to offer | had évacancy | aggist
another of seren out Departments  in
workshop in of 12HOD implementing the
May 2016. postsat the Disaster recovery
14. Failure of begiming of plans.
Department | the fiancial 9  Departments
s to recover | Yeardueto have  functional
data and various Disaster Recovery
systems in | circunstances | equipment at the
the event of | in eah Share  Disaster
adisaster | Depaiment: Recovery site
Support has
been provided to |  Hezh Department  of
departments Socal Transport
and 8 ?e\eiopmen purchased  the
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departments Education equipment and are
managed to Public in the process of
setup their DR Works, configuring the
Sites. Roads and Disaster Recovery
The Infrastructur Equipment.
departments e 5.Ineffective
are: Agriculture; CoGHSTA implementation
OtP; Health, SAC of the Anti-
Public Works, Director poverty
Roads and General programme
Infrastructure;: All the HODs 3
Sport, Ats and | of the 12 The  Limpopo
Culture; Departments Provincial Anti-
Education: have been Poverty Structures
LEDET and appointed. has been
Provincial established in all
Treasury. The PMDS districts and
The data-line for | policy of quarterly reports
the DRS has HODs was compiled on the
been upgraded implementing, implementation of
successfully to and the programme.
cater for all the Departments 6.Limited
departments. were strategic
The remaining instructed to coordination of
departments review their Provincial
have made delegations in Infrastructure
funds available line with the Programme
for DR for the DPSA The Limpopo
new financial guidelines Integrated
year. which also Infrastructure
15. Inability to | caused Master Plan
effectively inconsistencie (LIIMP) was
evaluate sin developed  and
priority Departments adopted by EXCO
service 4. Lack of and
delivery implementa Limpopo
intervention | tion by Integrated
s within the | department Infrastructure

*
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province sonM&E Master Plan
The Office had reconmend Steering
commenced ations. Committee  was
with the | established to
procurement Recommendati | monitor
processes of the | ons made by implementation of
six (6) the OTP on the master plan.
evaluations that | M&Ewere
were in the presented to The LIIMP
2015/16 the HOD's Institutionalization
Provincial Forum for Framework was
Evaluation Plan | @dopion and discussed and
(PEP), however, | implementation | adopted by the
the process : Steering
could not be Implementation | Committee
finalised before | of Gavernment | 7.Inadequate/
the end of the Priorties; inaccurate
financial year. MPAT reporting on
< Evaluation Improvement performance
training on Plans, Information
the Theory | Depatmental The DDGs present
of Change Evaluation their quarterly
Developmen | Plans. performance
t Processes | 4.Inability to reports to
was meetiCT Executive and Top
delivered to | targets and Management and
30 M&E obligations MOV's submitted
officials from | add cause by | 8.Inability to
Department | Departments | adequately
s. due fo poor implement  the
16.  Inadequ | and delayed | mandate of the
ate capacity | services by OtP
within the SITA The organisational
provinceto | Depatments | Structure was
deliver revieved their | finalised and
services Service Level | submitted to
< LDP Agreements DPSA.
Economic with $ITA to The Office
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Analysis Task | ensure that obtained a
Team penalty clauses | concurrence from
constituted are included the MPSA with
and initial | and SLA conditions and is
meeting held | meetings are currently
in February. held in addressing  that
+«+ Coordinated Departments to | through Chief
provincial monitor the Directorate:
Growth Point | implementation | Strategic Human
meetings in | of the SLAs. Resource
Lephalale 6.Ineffective Management to
Municipality management ensure smooth
and Musina | of Lease implementation in
municipality. Agreements the next financial
Mogalakwena h year.
Development | The period 9.Unattended
Forum of lease of employee health
meeting buildings challenges
postponed was
due to | increased to A marketing
community three years strategy was
protests. to ensure developed and
< Coordinated proper implemented with
PEGAC managemen | the assistance
Technical t and timely from
Working renewal of Communication
Groups leases. Unit.
g\ATZ:tCi.‘:gs. All lease Marketing posters
< Coordinated contyacts were develqped;
Provincial are in order events publush_ed
Development except the on the website
Planning one fpr the and management
Forum as part building at participated during
o 41 Church events and
implementing Street. :trt:;g;;':: durinogf
g}:nlgit:g rated | 7 Lack of Anti- | heaith screening
poverty has improved
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Framework, programme since.
and the | The Limpopo 10.Inadequate
District Anti-Poverty capacity  within
engagements | Progamme the province to
sessions on | was approved | deliver services
IDP strategy | with he Quarterly reports
phase. folloving on the
17. Non- highlghts. implementation of
compliance LDP compiled with
to * 'he the following
prescripts in establishm | highlights;
resolving etof War |a Guiding  and
labour Fooms providing
relation * lentificatio | sypport to the
cases 0o EXCO Cluster
Conducted trend \erification Program of
analysis on and Actions,
Labour Inplement Departmental
Relations Cases gion of Annual
as follows: projects in Performance
Misconduct the most Plans and
Cases ceprived Strategic Plans
% 145 cases vards, as |« Coordinating
were ilentified in support to
reported by tie Provincial
12 provincial Programm Growth  Point
departments € Municipalities
) 8.Faiure for = Coordinating
& Outof 145 | Depatments Premier
cases to recover Employment
reported, 58 | dataand Growth Advisory
cases (40%) | systims inthe | Council and its
are finalized | evernof a Technical
and 87 disaster Working Groups
cases (60%) 11.Possible
are Degartments | jntrusion into the
outstanding. | We® OtP ICT network
< Out of 58 \?vt;tﬁ]\pg\réed (Cyber Security)
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cases implementati | The Office
finalised 39 on of their requested
(67%) are DR facilities assistance
within and and 9 from  State
19 [33%] Departments Security
outside have DR Agency to
prescribed equipment conduct
timeframes. at the vulnerability
% All 87| Provincial assessment
outstanding DR Site and on the ICT
cases are | 3are stil infrastructure
outside outstanding and an official
prescribed 9.Limited was
time frames. | strategic appointed to
Grievances coordination work with the
o 297 cases of Provincial Office.
were Infrastructur 12.Non-
reported by | e Programme | compliance to
12 provincial | A service internal controls
departments | provider was ”
: appointed for | Compliance
< Out of 297 the inspection  were
reported, development | conducted in line
95 (32%) of the LIIMP with the
are finalised Compliance plan
and 202 The Office and report with
(68%) are has recommendations
outstanding. | commenced implemented by
& Outof95 with the line managers.
cases crafting of the J ;
finalised 27 | LIIMP. The Reviewed 'mte_mal
(28%) are Inception control Guidelines
within and | report was and the
68 (72%) approved. Compllance Plan
outside the for 2018/19
prescribed Phgse 2, .
timeframes which entails
< All 202 among others,
the status quo
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outstanding | analysis was
cases are completed on
outside the 30" March
prescribed 2017.
timeframes | 10.

Disputes Unsatisfacto

< 139 cases ry
were timeframes
reported by | to fillvacant
12 provincial | funded
departments | posts.

5 The plan to fill

% Outof 139 the citical
reported funded vacant
cases 53 postswas
[38%)] are developed
finalised and | and
86[62%] are | approved.
outstanding.

18. Inadequate/ | The dfice
inaccurate | Maniged to
on vacant posts
performanc in line with the
e plan and 14
Information | postsfrom the

Branches were | 2015116 plan.

supported in This reduced

their respective | the vacancy

Branch rate of the

meetings Office from 19

where  their | %1017 %

perfon'nance 11 .lnabi“ty to
reports were | adequately
presented. implement

-The inputs into | the mandate

the overall of the OtP

Quarterly Report All processes
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resulting from to finalize the
the quality organisational
assurance structure were
process were completed.
presented to the
Executive The Office
Management has submitted
meeting. a covering
19. Lack of letter to
support Executing
from Authority for
traditional consultation
leaders with Minister
A Service of Public
provider to Service and
develop the Administration
Provincial (MPSA) on
Spatial Planning | the proposed
and Land Use structure for
management signing.
legislation has | 12.Inability
been appointed. | of the OtP to
Terms of provnde.
reference for strategic
this project direction on
includes policies and
consultation with | Programmes
Traditional of
Leadership as government
the main The Office
stakeholder. reviewed its
role in line
with its
mandate to
provide
strategic
direction to
Departments

*
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oqgra & Audited / A al perromance ateaq eq e ge
perrormance Performance
dicato 2015/16 2016/2017 2017/18 2018/19 2019/20 2020/2021 2021/2022
during the
strategic
planning
sessins and
risk
assessment
sessons.

The Office also
took over the
responsibility of
EXCO clusters
and the
strategic
planring for
HoDs

Institutional
support for
coordination of
sectar
depatments
continues
through the
Provincial
Personnel
Manzgement
Comnittee, the
Implementation
of Carporate
Governance of
Information
Communication
Technology
Framework and
Department of
Education is
still under
Section 18 and
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aicato 2015/16 2016/2017 2017/18 2018/19 2019120 2020/2021 2021/2022
the Office
continues to
monitor
progress
13.Inadequat
e capacity
within the
province to
deliver
services
To improve
on the
capacity
within the
Province to
deliver
services the
following
measures
were put in
place:

iii. Alignment
of EXCO
cluster
programme of
action to the
LDP,
iv.Establishm
ent of the
Provincial
infrastructure
technical
Cluster which
reports on a
quarterly
basis to
EXCO
14.Insufficient
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support from
traditional
leaders
The Office
secured
recognition
and support
from the
traditonal
leaders during
the review of
the Lmpopo
Spatal
planning and
the crafting of
the Limpopo
Spatial land
use and
management
bills.
15.Departme
ntal ICT not
supporting
business in
line APPs

Departments
were
supported
and
moritored in
the
impkementatio
n ofthe ICT
Plars.
Eleven(11)
departments
hawe ICT
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Plans
16.Inadequate
skilled
personnel in
critical
positions

All cases in
respect of the
HODs have
been finalised
and closed.

All the HODs
post of the 12
Departments
are now filled.
17.Inability
for the
Performance
Monitoring
and
Evaluation
Branch to
effectively
execute their
mandate

The Office
has revised
the M&E
operations
and agreed
on the key
priorities and
outcomes that
should be
monitored and
report on a

quarterly
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O O AN efficient, effective and development oriented pub c e and an empowered and fa & e D
FProgra - Audited / A al performance ated ed = ge
performance Performance
dicato 2015/16 20162017 2017/18 2018/19 2019/20 2020/2021 2021/2022
basisto the
Office’s Top
Manzgement
and HOD's
Forum.

Furthermore
resolved to
process the
quarterly
repots to
EXCO as of
the next
finarcial year.
18.Inadequat
el inaccurate
reporting on
perfarmance
Information
All Branch
Quarterly
Reparts were
presented to
the Executive
Manzagement
and d MOV'’s
were
assessed and
moniored
against the
Perfemance
Information
Management
Policy.

9 | Number of 4 Reports 4 Reyports 4 Quarterly reports | 4 Reports 4 4 4
Reports compiled on the | comyiled on on the | compiled on the
compiled on the | implementation | the implementation of | implementation of
implementation | of Office of the implementation | the Office of the | Office of the

Annual Performance Plan
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O O AN € = elie e anda aevelopment orienteda pub e e and an empowered and fa e e D
Progra & Audited / A al performance g = - e
perto a e Darfo 5 =
dicalo 2015/16 2016/2017 2017/18 2018/19 2019120 2020/2021 2021/2022
of Office of the | Premier's Anti- | of the Office of | Premier Anti- | Premier’s Anti-
Premier's Anti- | Fraud and the Premier's Fraud and | Fraud and
Fraud and Corruption plan | Anti-Fraud and | Corruption  plan | Corruption plan
Corruption plan. Corruption plan | were compiled.
as follows:
1.Reviewand | 1. Review and
consolidation | consolidation of
of legislative the Legislative
Framework Framework.
The Anti- The office is in the
Corruption process of
implementatio reviewing the Anti-
n plan for Corruption  Plan
2016/2017 and the
was approved | Whistleblowing
and Policy.
monitored on | 2. Prohibition of
monthly corrupt
basis. The individual and
Anti- business.
corruption No individual or
policy was business were
amended and | blacklisted or were
approved in identified to have
2015. acts of corruption
2.Increased during the quarter.
Institutional 3. Ensure
capacity more  stringent
The Office procedures in
has a Employment.
capacity to The total number
deal with of 150 potential
corruption. All | candidate for
posts within various posts were
OTP are screened  during
filled. the quarter.
Corporate 5 Improved
investigators Management

A S ST SO Sa  An.a) Performance lan
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OUTCOME 12: An efficient, effective and development oriented public service and an empowered and fair inclusive citizenship
Audited / Actual perfomance

Programme

performance
indicator

2015/16

201€/2017

2017/18

Estimated
Performance
2018/19

2019/20

Medium term targets

2020/2021

2021/2022

APP 2019/20

alsoattended
Coruption
andEthics
courses
during F/Y
2016/17 to
capacitate
then to deal
with
cormuption.
3.Improved
access to
report
wrongdoing
and protection
of whistle-
blowers
The Office
hasan
approved
whistleblowin
g policy.
Hotine

numbers were

promoted
thraugh the
purchase of
bamners and
branding of
government
vehicles with
Hotine
numbers for
thefinancial
year2016/17
4.Prohibition
of corrupt
individual and

policies and

Practices.
The  2018/2019
fraud risk
assessment was
conducted and
approved  during
the quarter.
Ethics survey was
also conducted
during the quarter
and the report with

findings were
compiled.
5.

Awarenes
s, Training and
Education.
Awareness

workshop on Anti-
Corruption and
Ethics was
conducted on the
22 February 2018.
6. Increased
institutional
Capacity.

The office has a
capacity to fight

fraud and
corruption All
posts in the
Integrity

Management unit
are filled.

Training needs
were also
identified for

Annual Performance Plan
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a ele e ana aeveiopme orientea pup < dln empowerea and ia e = D
Auailted perto ance ated ed e arge
Ferio a
2015/16 2016/2017 2017/18 2018/19 201920 2020/2021 2021/2022
business officials  working
No corrupt under Integrity
individual or Management Unit.

business was
blacklisted for
the Financial
Year
2016/2017

5. Awareness,
Training and
Education.
An awareness
programme
was developed
and is being
implemented
together with
HRD. An
awareness
workshop was
conducted
during the
introduction of
new
employees.
Bulk SMS
message were
sent to
employees as
part of raising
awareness.
Banners with
Anti -
Corruption
messages were
displayed
during
Corruption

7.

Partnersh,

ip with other
Stakeholders.

The office s
partnering with

other law
enforcement
agencies like

SAPS, HAWKS
and SSA. One
case was referred
to SSA for further
handling.

8. To
investigate
allegation of
corruption
without fear or
favour.

The total number
of 05 cases were
reported for the
quarter. One is
finalised and four
are still  under
investigation

9. Social
Analysis,
Research and
policy Advocacy.
Trend analysis of
all reported cases
of fraud and

corruption are

l1 76
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. . AN e e elre e anda aeveiopme oriented pup = e alna an empowered andad 1a = < D

Odrd e Auditea £ dl Peltfo a e aled ed e (e
PENO a e Pao 0 o

dicato 2015/16 20162017 2017/18 2018/19 2019/20 2020/2021 2021/2022
Cooriinating conducted
2omm|ittee " quarterly and

nnual meeting
ahd d annually.
Government-
owned vehicles
havebeen
branded with
Anti-corruption
hotlire
numters.
6. Improved
Management
Policies and
Praclices.
Fraud risk
assessment
was reviewed
and the Fraud
risk
assessment for
the financial
year 2016/2017
was tonducted
and progress
moniiored on a
montly basis.
7.Managing
professional
Ethics
One ncident of
unettical
conduct was
repoted and
referred to
Labour
Relafons for
further handling

Annual Performance Plan
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2015/16

al perrormance

2016/2017

2017/18

2018/19

201920

ered anda 1a

2020/2021

2021/2022

and a
corrective
action was
taken against
an employees.
8. Partnership
with external
stakeholders
The Office
report cases of
fraud and
corruption to
SAPS & DPCI
for further
handling but no
case was
reported to
SAPS for
further
investigation
during the year
under review.
9.Social
Analysis,
Research and
Policy
advocacy

The trend
analysis of all
reported cases
within OTP in
the 2016/17 FY
has been
compiled.

10

Number of

analysis reports
on filling funded
vacant posts in

A total of 106
posts were
vacant as at 31
March 2016.

A total of 91
posts were
vacant in 2016/
2017 financial

4 Analysis reports
on filling funded
vacant posts
within the Office

4 Analysis
reports on filling
funded vacant
posts within the

*
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O AN € < eie € dlid aevelopime orientea pup < c dll empowered and 1a = D
FProgra & Audited / A al performance ated ed s ge
DENMO a e Perfo 3 o
dicato 2015/16 201612017 2017/18 2018/19 2019/20 2020/2021 2021/2022

Office of the 71 Posts were year. of the Premier | Office of the
Premier within 6 | advertised, out | 35 Posts were | within 6 months: Premier within 6
Months of which 49 advetised, 21 months
were filled Posts were A total of 91 posts
during the filled within 6 were vacant as at
2015/16 months. 31 March 2017.
financial year 22 posts were
and 20 were carried over 32 Ppsts ware
filed within 6 | from 2015/2016 | 2dvertised during
months while 29 | and 14 were t_he ; 2017/2018
posts after 6 filed and some | financial year. A
months of being | werere- total of 35 po§ts
advertised advetised were filled during
whilstothers the 2017/18 as
wererendered folloyvs: Three(03)
redundant and | Carried over from
abolished. The :i':]eancial yg;f"m“s
| number of : :
bocteiliag was | Five (05) filed on
35. contracts.
Twenty Seven
(27) filled from the
Thity two (32)
« advertised posts.

11 | Number of 5 training | All five | All five training | 5 Training 5 5 5
training programmes in | trainng programmes in the | programmes in
programmes in | the WSP of the | progammes WSP of the Office | the WSP of the
the Work place | Office of the | in the WSP of | of the Premier | Office of the
skills plan Premier the Office of | were implemented | Premier
implemented implemented. the Premier | as follows: implemented

1.Skills were Skills

programmes implemented Programmes:

2. Internship 1. Skills | Fifty three (53)

3. Bursaries progammes Skills Programmes

4. AET -101 implemented.

5. Experiential | 2. Internship - :

learning Intake 24, 22 | Internship
completed the | Programme:
progamme Twenty Two (22)

Annual Performance Plan
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@, O & e < ele e dnad aeveiop c orie ead pup e e dlld d empoweread ana 1d = e D
Progra S Audited / A al performance ated ed e arge
pDerfo d e Ferfto 3 o
dicato 2015/16 2016/2017 2017/18 2018/19 2019/20 2020/2021 2021/2022
3. Bursaries — | Interns completed

Internal  39; | the programme as
External 46 | at 31 March 2018

continuing
from previous | AET: Twelve (12)
years. Adult Educational

4. AET - 11 Training
5. Experiential | programme
learning/Work | Implemented.

Integrated .

learning — 13 Exger.lentlal
Learnin IL):
nineteen (19)
Experiential

Learners are still
on the programme

Bursaries:  Fifty

Seven (57)
bursaries were
awarded to
internal

employees and
three (3) external
bursary  holders
are still on the
programme.

5.1.3 Quarterly targets for 2019/20

Q1 Q2 Q3 Q4

S S AN A TSN Anu Performance Plan
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Q1 Q2 Q3 Q4
1 | Number of qualified, adverse and | Annualy Reduction of Not Measured Reduction of Not Measured Not Measured
disclaimer annual audit reports on qualified, adverse qualified, adverse
provincial government and disclaimer and disclaimer
departments reduced annual audit annual audit
reports on reports on
provincial provincial
government government
departments departments
2 | % of legitimate invoices from Quarterly 0% 0% 0% 0% 0%
suppliers reported as not paid
within 30 days in monthly reports
from Departments to Provincial
Treasury
3 | % expenditure in relation to the Quarterly 98% 98% 98% 98% 98%
allocated budget
4 | % of forecasted own revenue Quarterly 80% 80% 80% 80% 80%
collected
5 | % of debt recovered against total | Quarterly 80% 80% 80% 80% 80%
recoverable debt
6 | % of internal audit Quarterly 80 % 80 % 80 % 80 % 80 %
recommendations implemented
7 | % of External audit Quarterly 80% 80% 80% 80% 80%
recommendations implemented
8 | Number of reports on the Quarterly 4 1 1 1 1
implementation of risk
management plan
9 | Number of Reports compiled on Quarterly 4 1 1 1 1
the implementation of Office of the
Premier's Anti- Fraud and
Corruption plan
10 | Number on analysis reports on Quarterly 4 1 1 1 1
filling funded vacant posts in Office
of the Premier within 6 Months
11 | Number of training programmes in | Quarterly 5 5 5 5 5
the Work place skills plan
implemented

Annual Performance Plan
2019 -2020
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5.1.4 Reconciling performance targets with the budget and MTEF

Qutcome apprr::lnatlon ap:‘r’::fi.:t?on Revised estimate Medium-term estimates
R thousand 2015116 2016117 2017118 201819 2019/20 2020/21 2021122
1. Premier Support 15147 15174 18 225 17 168 18 243 18 243 20411 21525 22717
2. Executive Council Support 7895 8662 10 554 10 373 10473 10473 12624 13343 14108
3. Direclor General Support 18 284 22107 23530 25 306 26 323 26 323 27 069 28 502 30034
4. Financial Management 78039 90 167 93173 | 100 578 98 781 98781 | 105211 110 627 116 183
5. Programme Support Administration 9843 8983 9754 11105 11092 11092 | 11628 12 396 13122
Total payments and estimates 129208 145093 15523 16450 164912 164912 176943 186 393 196 164
Outcome Malp % Adjustad Revised estimate | Medium-term estimates
appropriation appropriation |
R thousand 201516 201617 2017118 | 2018119 | 2019120 2020/21 2021122
Current payments 124 585 141 889 151644 | 161 840 162 588 162 588 | 173652 183 061 192 786
Compensation of employees 89 382 101795 107289 | 113929 115929 115929 | 121827 129118 136 867
Goods and services { 35203 40 094 44 355 47911 46 659 46 659 : 51825 53943 55919
Interestand renton land ' = = g | = = = | - - -
Transfers and subsidie to LN ot e e i I
Provinces and municipalites ' 20 15 20 42 42 42| 47 48 50
Departmental agencies and account 16 8 9 24 23 23 25 27 29
Higher educaton insttufons | = = = - - -1 - = =
Foreign governments and internatiol S = = = = - - - -
Public corporations and private ente: = = = = = =il - - -
Non-proftinsfons = - =5 = = o - - =
Households 1978 138 832 | 113 68 68 | 115 17 119
Payments for capital assets T 152 2069 2658 28 21 S o219 3104 3140 3180
Buidiﬂgsandoherixedstruchresr T = g ke - T i P G b R e o=
Machinery and equipment 1502 2069 2658 2511 2191 2191 3104 3140 3180
Heritage Assets B = = = = - - - -
Specialised military assets = = = = - =] - - -
Biological assets = = = = = . - - -
Land and sub-soil assets = = = = = -| - - -
Software and other intangible assets = = PR < e y.i | : e -
Payments for financial assets » R T N B & T -'[r" s
Total economic classification 129 208 145093 155236 | 164 530 164 912 164912 ‘ 176 943 186 393 196 164

The programme is growing by 7.3 per cent, 4.6 per cent‘and 5.3 per cent respectively in 2019/20, 2020/21 and 2021/22 financial years
The growth is due to normal inflation increases.

T R 7 O PR S Wi ST ST IO ROgE | A Performarce Plor
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Compensation of Employees increases by 7.3 per cent in 2019/20, 6.0 per cent in 2020/21 and 5.5 per cent in 2021/22 financial year.
Substantial growth in 2019/20 financialyear is to cater for replacement of critical vacant posts in 2019/20, ICS, performance incentives and
grade progression for officials who quaify.

Goods and Services increased by 5.5per cent, 3.9 per cent, 4.6 per cent in 2019/20, 2020/21 and 2021/22 financial years respectively.
The growth is due to normal inflation increases. Included in the allocation is the budget for the Provincial Evaluation Plan Projects.

Payment for capital assets increasesby 1.0 per cent on 2019/20, 9.1 per cent in 2020/21 and 5.5 per cent in 2021/22 financial year. The
minimal growth in 2019/20 financial year is due to the once off purchasing of the Mobile Generator, atrium furniture and boardroom furniture
in 2018/19 Financial year. Included in he allocation is the budget for Photocopy machines - financial leases and replacement of aged
office equipment, furniture and vehicles.

5.1.5 RISK MANAGEMENT PLAN FOR PROGRAMME ONE
Prioritised risks - Programme 1: Adninistration Support

Risk | Objective/ Annual Risk Cause Consequence Mitigation Measure Risk Owner Time Frame
No Target
1. Human Resource | Inability to adequately | Delay in the finalization | Compromised Implementation the newly | DDG: Admin | 30 June 2019
management services | implement the | & implementation of | provision of services | approved organizational | Support
provided mandate of the OP the organizational | to stakeholders structure
structure
Negative effects on
the recruitment plan
2. Coordinate internal | Override of intrnal | Unethical conduct Deflation the internal | Continuous Monitoring and | DDG: Admin | 30 June 2019
Controls and compliance | controls controls evaluation of the internal | Support /CFO
services controls and discussion in the
Top and Executive
Management.
3 Procure goods and | Collusion with Service | Non — Compliance with | Ill practice and bad | Centralization of the Quotation | DDG: Admin | 30 June 2019
services for the Office | Providers SCM prescripts image Management System Support /CFO
according to SCM
prescripts
4. Provide innovative and | Insufficient busness | Lack of  disaster | Disruption of services | [] Identification of an | DDG: Admin | 30 June 2019
strategic leadership and | continuity measurs recovery site for |in the event of alternative site Support
management for service employees Disaster [1 Engage Department Public
excellence in Limpopo Works Roads &
Province Infrastructure on the
establishment of the
recovery site
[1 Develop a plan of action
and implement

Annual Performance Plan
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5.2. PROGRAMME 2 - INSTITUTIONAL SUPPORT SERVICES

PROGRAMME DESCRIPTION AND PURPOSE

Programme Two (2) has been established to ensure that the Provincial Administration has the capacity to deliver on its mandate. This

programme ensures that policies, processes and systems that enable the Provincial Administretion to deliver services are in place.

The Programme has the following sub-programmes:-

OoOoOodo oo

Strategic Human Resources — To coordinate Transversal Strategic Human Resources
Labour Relations and Employee Health and Wellness Programmes — To render Transversa Labour Relations and co-ordinate Employee
Health and Wellness Programme services
Service Delivery Improvement — To coordinate and promote service delivery improvement proyrammes
Information and Communication Technology — To coordinate ICT services, Records and Kneiwledge Management
Legal Services — To coordinate Provincial Legal services
Communication — To communicate Government Programmes to the public

5.2.1 STRATEGIC OBJECTIVES AND ANNUAL TARGETS FOR 2019/20

Advisory services
and support to all
departments to
improve capacity
provided.

vacant posts are
12, 870 which is
a vacancy rate of
10, 42%.

Only three
Departments
have on average
took less than six
months to fill

Total number of
all filled posts is
106 513.

The funded
vacant posts are
24 942 which is
a vacancy rate of
18, 97%.

Total number of
all filled posts as
at the end of the
Financial Year
was 104 385.

On average it
takes the

C (e QP U 2d P 9 (1 d DO eled d Ul )
L Dd ) O 9 PDPDO e Aro sre

A Ldited a Dertro ed eC e arge

Ferto 3

2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22

4 Analysis report | 4 Analysis 4 Analysis Coordinate, Coordinate, Coordinate, Coordinate,

on the trend of reports on the reports on the monitor and monitor and monitor and monitor and
filling funded trend of filling trend of filling support the support the support the support the
vacant posts in funded vacant funded vacant implementation | inplementation of | implementation of | implementation
all departments posts in all posts within 6 of HR policies, HR policies, in 12 | HR policies in 12 | of HR policies,
compiled. departments months in all prescripts and provincial provincial in 12 provincial
Total number of compiled. These | departments programmes in | departments. departments. departments.
all filled posts is are some of the compiled. These | 12 provincial

110 195. findings. are some of the | departments.

The funded findings

*
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The report

all departments.

Labour relations

reflected the The report cases in all the
following findings: | reflected the Departments.

. following The report
Misconduct findings: reflected  the
cases: Misconduct following

cases: findings:

. e e <. Laeveiop < O HOS J B e d U < DO ered d - )
U dpDdDIE 9 . U PDPDO c c Qro Dd
Audited - alp 0 < e 20 e
2015/16 1 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
funded  vacant On average it province 12.41
posts. takes the months to fill a
Treasury at 1.04, | province 12 funded vacant
Social months to fill a post.
Development at | funded vacant
3.54 and | post. The funded
Education at vacant posts
4.29 were 12 141 with

the Annual

vacancy rate of

9.8%.

However the

Departments

with the highest

overall annual

vacancy rates

were:

PWRI at:

30.91%, LEDET

at 11.83%,

Education at

13.16% and

Treasury at

11.77%,
4 analysis reports | 4 analysis 4 Analysis report | All reported
compiled onthe | reports compiled | compiled on the | disciplinary
trend of resolving | on the trend of trends of | cases finalized
reported labour resolving average number | within 90 days
relations cases in | reported labour of days taken to | in all provincial
all departments. | relations cases in | resolve reported | departments.

Annual Performance Plan
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as compared to
452 cases
reported in the
previous year
(2014/2015), a
decrease of
about 47 cases.
Out of 405 cases
reported, 139
were carried over
from the previous
year and 266
cases were
reported in the
current year
(2015/2016).

Out of 405 cases
reported, 308
were finalised
and 97 are
outstanding. In
the previous
year, out of 452
cases reported,
313 cases were
finalised with 57
outstanding.
Grievance
Cases

741 cases were
reported this year
as compared to
980 cases
reported in the

as compared to
405 cases
reported in the
previous year
(2015/2016), an
increase of about
40 cases.

Out of 445 cases
reported, 97
were carried over
from the previous
year and 348
cases were
reported in the
current year
(2016/2017).

Out of 445 cases
reported, 289
were finalised
and 156 are
outstanding. In
the previous
year, out of 405
cases reported,
308 cases were
finalised with 97
outstanding.
Grievance
Cases

638 cases were
reported this year
as compared to

450 cases were
reported this
year as
compared to 445
cases reported
in the previous
year

(2016/2017), an
increase by 5
cases.

Out of 450 cases
reported, 156
were carried
over from the
previous year
and 294 cases
were reported in
the current year
(2017/2018).

Out of 450 cases
reported,
372(82.6%)
were finalized
and 78 are
outstanding. In
the previous
year, out of 445
cases reported,
289(64.9%)
cases were
finalized with
156 outstanding.

2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
405 cases were
reported this year | 445 cases were Misconduct

reported this year | cases:

*
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decrease of
about 239 cases.

Out of 741 cases
reported,287
were carried over
from the previous
year and 454
cases were
reported in the
current year

Out of 741 cases
reported, 530
were finalised
and 89 are
outstanding. In

the previous
year, out of 980
cases reported,
693 were

finalized with 287
outstanding.

Disputes
238 cases were

reported this year
as compared to
254 cases
reported in the
previous year
(2013/2014), a
decrease of
about 14 cases.
. Out of 238
cases reported,
179 were

previous year
(2015/2016), a
decrease of
about 103 cases.

Out of 638 cases
reported,89 were
carried over from
the previous year
and 549 cases
were reported in
the current year

Out of 638 cases
reported, 452
were finalised
and 186 are
outstanding. In
the previous
year, out of 741
cases reported,
530 were
finalized with 89
outstanding.

Disputes

338 cases were
reported this year
as compared to
238 cases
reported in the
previous year
(2015/2016), an
increase of about
100 cases.

698 cases were
reported this
year as
compared to 638
cases reported
in the previous
year

(2016/2017), an
increase of
about 60 cases.

Out of 698 cases
reported, 186
were carried
over from the
previous  year
and 512 cases
were reported in
the current year
Out of 698 cases
reported,
574(82.2%)
were finalized
and 124 are
outstanding. In

the previous
year, out of 638
cases reported,
452 (70.8%)
were finalized
with 186
outstanding.
Disputes

405 cases were

2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
previous year 741 cases Grievance
(2014/2015), a reported in the Cases

Annual Performance Plan
2019 -2020
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- e < U ole <. U a D J - U B ole el 9 + E [J
Ul PDaIe U < O DDO Uro Dd
Auditea / A PDerio e e 2Q ge
Ferto 2 C
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
finalised and 61 Out of 338 | reported this
are outstanding. | cases reported, | year as
] 221 were | compared to 338
In the previous | finalised cases reported
year, out of 254 in the previous
cases reported, year
165 were (2016/2017), an
finalized with 89 increase of
outstanding. about 67 cases.
Out of 405
cases reported
282(69.6%)
were finalized
and 123 are
outstanding.
4 Analysis | 4 Analysis | 4 Analysis | Coordinate, Coordinate, Coordinate, Coordinate,
reports compiled | reports compiled | reports compiled | monitor and monitor and monitor and monitor and
on all 5 targeted | on all 5 targeted | report for five (5) | support the support the support the support the
groups namely: groups namely: targeted groups | implementation | implementation implementation implementation
1. Children 1. Children with the | and and and and
2. Women 2. Women following mainstreaming | mainstreaming of | mainstreaming of | mainstreaming
3. People with | 3. People with | headings:- of 5 targeted Stargeted groups | 5 targeted groups | of 5 targeted
Disability Disability ) | groups programmes in programmes in all | groups
4. Elderly People | 4. Elderly People | (1) Mainstreami | programmes in | al provincial provincial programmes in
5. Youth 5. Youth ng  of | all provincial departments departments all provincial
disability departments departments
Programmes
+  Mainstreami
ng on
Children’s
Rights: Vital
Registration,:
*  Human
Trafficking
Campaign

*
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U < B - <. Ue 10D <. U el D J e U d - DO efedl d U - < [J
U &l U ap) DIE O 4] - o ejele e Jiro d
eg Obje s Audited A al perto 2 ated ed $ O
Ferto O
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
0 Mainstreami
ng of Older
Persons
programme.
0 Mainstreami
ng of gender
| programmes
} * Mainstreami
ng of youth
‘ development
| programmes
4 Analysis report Monitored the 4 Analysis Coordinate, Coordinate, Coordinate, Coordinate,
compiled on | implementation reports compiled | monitor and monitor and monitor and monitor and
Presidential, | of Anti- on National anti- | support the support the support the support the
Premier, and | Corruption corruption resolution of resolution of resolution of resolution of
National anti- | Programmes in hotline cases, cases of the cases of the cases of the cases of the
corruption all departments below is the National Anti- National Anti- National Anti- National Anti-
hotlines  cases, |with the following | summary:- Corruption, Corruption, Corruption, Corruption,
below is the |results:- Presidential and | Presidential and | Presidential and Presidential and
summary A reconciled A total of 579 Premier Premier Hotline’'s | Premier Hotline’s | Premier
Anti-Corruption | cumulative total cases were Hotlines in the cases in the cases in the Hotline’s cases
Programs of 516 (100%) lodged on the province. province. province. in the province.
National Anti- allegations were | National Anti-
Corruption received from the | Corruption
Hotline: A National Anti- hotline in the
Cumulative total | Corruption Province, of the
of 500 allegations |Hotline. A total of | total 465 (80%)
were received 495 (95,9%) cases were
from the National |were closed on | closed on the
Anti-Corruption | the PSC case PSC case
Hotline. A total of | management management
473 (94, 6%) ' system, and system, and 114
wereclosedon | 21are are outstanding
the PSC case outstanding
management 'Vetting
system, and 27 | Programme

Annual Performance Plan
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Premier Hotline:
One thousand six
hundred and
thirty one (1631)
cases reported
on the hotline, of
the total 1552(
95,16%) were
resolved and 79

(6188=98.25%)
110 cases are
still outstanding.
Premier Hotline:
One thousand

eight hundred
and twenty eight
(1828) reported

cases and one

sixty two (6662)
cases resolved
and seventy five
(75) cases still
outstanding.
Performance is
at 98.89%.

Premier hotline

S :. U jlele O 2 D ) < < o DO 18 B e )
U dpDablie D O DPO cl OQro d
2 alitea = pe O e <. 20 e 0
Ferfo =
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
are outstanding. Provincially
public
administration
have a total of
463 Senior
managers, of the
total 113 (
24.4%) are
vetted
4 Analysis report | 4 Analysis An analysis
compiled on reports compiled | report compiled
Presidential, based on the on the
Premier, and coordination and | management of
National anti- analysis of the service delivery
corruption Premier’s and complaints
hotlines cases, Presidential mechanism with
below is the Hotlines the following
summary results:-
Presidential Presidential
Hotline: Five Hotline: Six | Presidential
thousand Eight thousand two | hotline :
hundred and hundred and | Six thousand
twenty one ninety eight | seven hundred
(5821) ; Of the (6298) reported | and thirty seven
total cases cases and six | (6737) cases
reported 5800 thousand one | reported; Six
(99,64%) were hundred and | thousand six
resolved eighty eight | hundred and
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Education.

4  Departments
were assisted to

have ICT Plans
however the ICT
Plan for DoE is

have ICT Plans
however the ICT
Plan for DoE is

e ere ae opme orienteda pup e G < owered o e : D
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Barisnanca
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
cases remained |thousand seven | The total number
unresolved hundred and | of reported
twenty eight | cases in all
cases resolved | spheres has
(1728=94.52%) increased to two
100 cases are | thousand two
outstanding. hundred and
thirty one (2231)
Two thousand
and one hundred
and seventy
three
(2173=97.4%)
cases have been
resolved and 58
cases still
outstanding.
4 Analysis |4 Analysis report | 4 Analysis report | 4 Analysis 4 Analysis 4 Analysis reports | 4 Analysis
reports compiled |on the production | on the | reports reports compiled | compiled on the reports compiled
on the production | of the production of the | compiled on the | on the implementation of | on the
of the |Deliverables of Deliverables of | implementation | implementation of | the CGICTPF implementation
deliverables  of | Phases of Phases of | of the CGICTPF | the CGICTPF (Corporate of the CGICTPF
phrases of | Corporate Corporate (Corporate (Corporate Governance (Corporate
Corporate Governance ICT | Governance ICT | Governance Governance Information and Governance
Governance ICT | policy framework | policy framework | Information and | Information and Communication Information and
Policy framework, |in all in all | Communication | Communication Technology Communication
with the following | Departments has | Departments Technology Technology Policy Technology
highlights been compiled. were compiled. Policy Policy Framework) in all | Policy
11 Departments The summary of | The summary of | Framework) in Framework) in all | Provincial Framevyorl;) in
have updated the analysis is the analysis is | all Provincial Provincial Departments all Provincial
ICT Plans except below: below: Departments Departments Departments
Department o 1. ICT Plans: 1.ICT Plans:
All departments All departments

Annual Performance Plan
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update their ICT | being reviewed being reviewed
Plans in line with | to incorporate to incorporate
their Strategic | both the circuit both the circuit
Plans offices and the offices and the
schools as per schools as per
rl:‘nuar;des haavfai?aejg the ad\{ice from the adyice from
during  2016/17 the Offlce of the | the Qﬁlce of the
by the Premier. ) Premler._
Department  of 2. Enqb_lmg 2'qub""9
Education oL Policies__11 | Policies
develop ICT Plan departments | 11 departments
managed to | managed to
develop and | develop and
implement implement  the
the following | following
policies: policies:
0 IT Policy . IT Policy
0 IT Security |« IT
policy Security policy
0 IT  Service | * IT
continuity Service
plan continuity plan
0 ICT Project |- ICT
management | Project
framework management
[l ICT change | framework
management | ¢ ICT
plan change
[0 Departmental | management
ICT plan
Governance | °
framework Departm
The enabling | ental ICT
policies were | Governance
shared with | framework
GITO department | The enabling
of Social | policies were

Annual Performance Plan
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development to
align to the
department.
3.Roles
Designations
0 12

departments
have
appointed/de
signated the
following:

g GITO - to
implement
the IT
strategy;

[ IT manager —
to implement
the IT
operational
services, but
the Social
Development
is still without
IT Manager.

The GITO for

department  of

Education is still

on acting

capacity.

The GITO for

Public Works

Roads and

Infrastructure is

not formally

appointed.
4.Disaster

Recovery Sites

shared with
GITO
department  of
Social
development to
align to the
department.
3.Roles
Designations:
. 12
departments
have
appointed/desig
nated the
following:

. GITO -
to implement the
IT strategy;

11 departments
have appointed

IT Managers
. IT
manager - to
implement the IT
operational

services, but the
Social

Development is
still  without IT
Manager and the
IT Manager for
Health has
resigned and the
department has
not yet
appointed  this

Annual Performance Plan
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their DRS, with 3
departments still
outstanding

namely DSD,
DoT and
CoGHSTA.

on acting
capacity.

The GITO for
Public Works
Roads and
Infrastructure is
not formally
appointed.

4. Disaster
Recovery Sites:
10 departments
managed to
complete the
implementation
their DRS, with 2
departments still
outstanding
namely DSD and
CoGHSTA.

4.
INFORMATION
TECHNOLOGY
SECURITY:

IT Security was
monitored in all
12 departments
and encryption
was found to be
an issue
requiring urgent
attention and
also the
implementation

U D D U D J Cl DO 8 D)
(] di) ) O PDPO Oro Dd
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
9 Departments | post.
managed to | The GITO for
complete the | department  of
implementation Education is still

*
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of backup
strategy in some
departments
such as Social
Development.
The department
is however
procuring  high-
end servers to
implement  the
on-site  backup
strategy and
disaster
recovery site.

The Office of the

Premier provided
assistance to
resuscitate the
ICT infrastructure
of the Department
of Public Works,
Roads and
Infrastructure.

2 Default
judgments on
claims referred
for legal advice
and no
prescribed claims
referred for legal
advice.

2 Default
judgments on
claims referred
for legal advice
and no
prescribed claims
referred for legal
advice.

No default
judgment on
claims and no
prescribed
claims referred
for legal advice.

Coordinate,
monitor and
support all
provincial
departments on
legal services

Coordinate,
monitor and
support all
provincial
departments on
legal services

Coordinate,
monitor and
support all
provincial
departments on
legal services.

Coordinate,
monitor and
support all
provincial
departments on
legal services.
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22 Pieces of |6 pieces of | 100%(16) of
legislations legislation Provincial
developed within | developed within | legislations
35 days after | 35 days after | developed within
receiving full | receiving full | 35 days after
instruction  from | instructions receiving full
the department instructions
involved
119 contracts or | 53 contracts or | 100% (50) of
other legal | other legal | contracts drafted
document were | documents within 10 days
drafted within 10 | drafted within 10 | after receiving
days after | working days | full instructions
receiving full | after  receiving
instructions full instructions
119 legal | 130 legal | 100% (122) of
opinions were | opinions were | Legal opinions
prepared and | prepared and | and research
finalized within 7 | finalised within 7 | finalized within 7
working days | working days | working days
after receipt of | after receipt of | after receipt of
full instructions full instructions. full instructions
2 Communication 4 Reports were 4 Reports were 4 Reports were | Monitor Monitor Monitor Monitor
services to the compiled with the | compiled with the | compiled with Government Government Government Government
Provincial following following the following communication | communication communication communication
Government Government Government Government on the set 5 on the set 5 on the set 5 ontheset5
provided. Priority programs | Priority Priority priorities of the | priorities of the priorities of the priorities of the
communicated: programs programmes Province Province Province Province
1. Creation of communicated: communicated:
decent work 1. Creation of 1. Creation of
and sustainable decent work decent work
livelihoods and sustainable and sustainable
2. Education livelihoods livelihoods
3. Health 2. Education 2. Education
4. Rural 3. Health 3. Health
Development, 4. Rural 4. Rural
Food, Development, Development,

*
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Security and Food, Food,
Land Reform Security and Security and
5. The fight |Land Reform Land Reform
againstcrime and |5. The fight | 5. The fight
corruption against crime | against crime
and corruption and corruption

5.2.2 PROGRAMME PERFORMANCE INDICATORS AND ANNUAL TARGETS for 2019/20
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Average rate (%) of | 4 Analysis report | 4 Analysis reports | 4 Analysis reports | Compliance to 10% 10% 10%

Posts on Persal

on the trend of

on the trend of

on the trend of

110 195. Total number of all | Total number of all
The funded filled posts is 104 | filled posts as at
vacant posts are | 860. the end of the
12, 870 which is | The funded vacant | Financial Year was
a vacancy rate of | posts are 12 691 104 385.

10, 42%. which is a On average it
Only three | vacancy rate of takes the province
Departments 10,8%. 12.41 months to fill

have on average
took less than six
months to fill

On average it
takes the province
09 months to fill a

a funded vacant
post.
The funded vacant

funded vacant |funded vacant | posts were 12 141
posts. post. with the Annual
Treasury at vacancy rate of

10% average

which are vacant filling funded filling funded filling funded vacancy rate of
over a quarter in all | vacant posts in vacant posts in all | vacant posts in all | posts on Persal
provincial all departments departments departments over a quarter
departments compiled. compiled. These compiled. These monitored in all
Total number of | are some of the are some of the provincial
all filled posts is | findings. findings departments

Annual Performance Plan
2019 -2020

*



APP 2019/20

O O A O op 0 a pubp § DO ed O D
O O a 0 capab O 0 DPO aro
Perfo ance Indicato Aud § perfo s ed ge
Ferro a
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
1.04, Social 9.8%.
Development at However the
3.54 and Departments with
Education at the highest
4.29 overall annual
vacancy rates
were:
PWRI at: 30.91%,
LEDET at 11.83%,
Education at
13.16% and
Treasury at
11.77%.
2 Average number of | Not Measured Not Measured Not Measured HOD's spent an 3 3 3
years HOD’s spent average of 3 years
in a post. in a post
3 Number of reports | 4 Analysis report | Analysis on the 4 Analysis reports | 4 Analysis Repots | 4 4 4

compiled on the
implementation of
Workplace Skills
Plan (WSP) in all
provincial
departments

on the
implementation
of Workplace

Skills Plan
(WSP) in all
Departments was
compiled as
follows:

Skills
programme:
Eleven (11)
Departments
implemented
three  hundred

and two (302)
programmes in
line with their
WSPs with a
total of 6 795

implementation of
the WSP is as
follows:

Skills

programme:
All  twelve
Departments
implemented four
hundred and
twenty one (421)
programmes in
line  with their
WSPs with a total
of 11 031
employees trained
during the 2016/17
financial year

(12)

compiled on the
implementation of
WSP in all
Departments, and
the following are
the highlights

1. All departments
submitted their
2017/18 WSP and

2016/17  Annual
Training Report
(ATR).

2. Draft 2017/18
HRDS
Implementation
Plans and 2016/17
M&E Tool

3. All departments

compiled on the
implementation of
Workplace Skills
Plan in all
Departments

l. 98

Annual Performance Plan
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employees Generic training. | submitted their
trained during the draft and final
quarter. -Twenty four (24) | 2017/18 HRDS
Generic training | Officials from Implementation
Twelve various plan and 2016/17
12 Officials from Departments Monitoring and
varous attended the Skills | Evaluation tool
departments ]
were trained on |Development 3.1. Skills
Job  Evaluation | Facilitator (SDF) | programmes:
Panel from 22 - |workshopon 11— | All twelve (12)
24 February |15 April 2016 at | departments
2016. Bolivia Lodge. trained twenty one
Twenty two (22) thousand, two
Officials from | Sixteen (16) hundred : and
vafipus SDFs from various Sy five (2.1
Departments 275) employees in
attended  the | DEPartments line  with their
PSETA ssp | attended the SDF | WSPs.
Feedback and |support session on | 3.2. Generic
planning 13 April 2016 at Training
workshop on 29 | SITA Offices in Programmes.
March 2016. Becicvane. One hundred and
Six departments seven (107)
trained 102 |¢ ompulso employees from
o eopontee | induction ;Zgg;?nents were
employees  on | proaramn
CIPpMyodule 1 of Erogramme trained on WITS
the programme, | Departments School of
Four (4) | trained six Governance
employees were | hundred and sixty | Programmes in the
trained on CIP |iwo (662) newly | financial year.
Train the Trainer |appointed ?l:l.gGM & E with
(ToT) for levels | employees on CIP
13-14 on 15-18 asf%llgws: Fifteen (15) SMS
February 2016. members from
INTERNSHIP M&E and ISS

*
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Three  hundred
and eighty four
(384) Interns
from seven (7)
Departments

completed the
programme.

Sixty four (64)
new Interns were
placed in three
(3) departments

during the
quarter. Nine (9)
Interns got

employment  at
different
organizations.

Experiential
Learners:

Two hundred and
sixty five (265)
experiential

learners in four
(4) departments
completed their
work integrated
learning (WIL) in
March 2016

Two hundred and
ninety three
(293) new
entrants’ learners
were placed in

— 98 trained

LEDET -73
trained

EU — 287 trained

Social
Development —
27 trained

Treasury - 17
trained

Health - 243

Public Works
Roads and Infra-
structure - 40

CoGHSTA - 29
trained

Internship

programme

Five hundred and
eighty three (583)
new Interns were
placed in eleven
departments (11)

departments
during the year.
Only the

Department of
Education was not

Evaluation
Principles in the
public service with
the NSG

4.CIP Level 1-12
Departments
trained three
hundred and eighty
nine (403) newly
appointed
employees on
Compulsory
Induction  during
the 2017\2018
Financial year.

- CIP Levels 13-14

Twenty one (21)
Levels 13 -14
employees  from
various
Departments
attended the
Compulsory
Induction
Programme
session at the NSG
during the 2017/18
financial year.

- .EXECUTIVE
INDUCTION
PROGRAMME

(EIP)
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
PROGRAMME OTP - 24 trained branches were

(GRADUATE trained on Apply

INTERNS) SAC - 10 trained | Monitoring and

100
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five (5) |able to implement | Eleven (11)
departments. the programme. delegates
Learnership: comprising of
Four  hundred |Experiential HoDs and DDGs
and twenty two |learning from various
(422) learners |Four hundred and | Departments were
are placed on the |sixty (460) were | trained on EIP
programme in |placed in eleven | during the 2017/18
three departments financial year.
Departments. during the 2016/17
One hundred and |financial year with | Skills Development
twenty four (124) [the exception of | Facilitator
learners the Department of | Thirteen (13) Skills
completed  the | Health. Development
programme in ; Facilitators (SDFs)
one department. |Learnership: from various
BURSARIES Nine hundred and | Departments
EMPLOYED seventy (970) | attended the SDF
Twenty four (24) |learners were | support session at
employees from |Place  on ft.he SITA.
2 nts | programme in five
zg(mp?eetizrtm&eir departments N
stidies: during the 2016/17 | Leadership
One hundred and |financial year. progratig
twenty six (126) | Forty (40)
bursaries  were Obtamecli tﬁ" delegates .
. |approval on the | comprising o
?g;argzc;a:%ers‘:: implementation of | MECs and HoDs
K 2016 Financial were trained on
academic year. Accounting PFMA ) and
UNEMPLOYED | learnership . Leadership
programme  and | programmes
EigStSARhsundred submitted the during_ 2017/18
and five (805) approved financial year.
Bursars/_students Me‘;norandu_m of 5 Intemshi
from eight (8) nderstanding to | 2. Internsnip
departments PSETA for further | Programme
Annual Performance Plan
2019 -2020 101
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completed their | processing. Seven Hundred
studies. and ninety eight
One thousand, | Artisan (798)
one hundred and | Development Graduates  were
sixty nine (1169) | Programme placed on
bursars/students | The Department of | Internship
from nine (9) | Health placed one | programme during
departments hundred and forty | the financial year.
continued  with | nine (149)
their studies in | employees on | 6.  Experiential
2016 academic | Artisan learning
year. Development Programme
One hundred and | programme during | One Thousand

eighty two (182)
bursaries were
awarded by four
(4) departments
for 2016
academic year.
AET
PROGRAMME
Two (2) learners
from two
Departments
have completed
One hundred and
thity one (131)
learners are
placed on the
programme in
four (4)
Departments.

the 3rd quarter.

AET programme
Six (6)
Departments, i.e.
OTP, LEDET,
Safety, COGHSTA,
Transport and
Treasury  placed
one hundred and
sixty two (162)
Learners on AET
for a purpose of
assisting them to
further their
studies as well as
career pathing.

BURSARIES.
Career Guidance
& Exhibition

The Provincial
Career Guidance
and Exhibition roll-

seven hundred and
thirty three (1 733)

learners were
placed on
Experiential
Learning

programme during
the financial year.

7. Learnership
Programme

Two departments
(COGHSTA  and
Community Safety)
placed forty (40)
employed (18.1) on
Learnership

programme during
the Financial Year.
A  further two

departments
(LEDET and
Transport) placed

four hundred and

102
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out, held at Esther | thirty (430) un-
Maleka employed (18.2)
Comprehensive Learners on
School on 12 May | Learnership
2016. Twenty (20) | programme during
schools with a total | the Financial Year
of more than four | 2017- 2018
thousand (+4000) p
learners  around | 8. Bursaries for
Moutse  Central | 2017 __ Academic
were able to | Year
gt 8.1. Non-
2016 BURSARY gmptl_oy?es
ontinuing
Employed A total of one
; thousand four
Six (6) :
Departments h1u‘;1618red ang eight
awarded two |(1 d ) oy
thousand four v t_ers. we_:ﬁ
hundred and fﬁn. '";"Zg ; “tl;\
thiteen (2 413) 2091"75 udies 3’ -
bursaries to the year SUERAIIC
employed. Out of i
the number, one New intake
thousand three
Non-
hundred and sixty P employee_s
A total of eighty
two (1 362) are the | gt (88) bursaries
new intake for were awarded to
32;? academic students for the
Five hundred and i seademi
thirty six (536) 8.2. Employees
completed their Continuing
studies at the end
of 206 academic A total number of
year. one thousand,
Annual Performance Plan
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Unemployed eight hundred and
Six (6) seventy one (1
Departments 871)  employees
awarded six were continuing
hundred and forty | with their studies
nine (649) for the 2017
bursaries to the Academic year.
unemployed. Out New intake
of the number, fifty | A total of one
eight (58) are the | thousand, four
new intake for hundred and fifty
2016 academic five (1 455)
year. employees  were
Two hundred and | awarded bursaries
seventy eight | for the 2017
(278) completed | Academic year.
their studies at the | 9. Artisan
end of 2016 | Development:
academic year. One department
(PWRI) out of
twelve placed 240
learners in the
programme during
the 2017/18
financial year.

4 Number of reported | Not Measured Not Measured Not Measured All reported All reported All reported All reported
disciplinary cases disciplinary cases | disciplinary disciplinary disciplinary
finalized within 90 finalized within @ | cases finalized cases finalized | cases finalized
days in all days in all within 90 days in | within 90 days | within 90 days
provincial provincial all provincial in all provincial | in all provincial
departments departments. departments. departments. departments.

5 Number of 4 Analysis | Four (4) progress | 4 Analysis reports | 4 Progress repots | 4 4 4
progress reports reports compiled | reports compiled | compiled report for | compiled on the 5
compiled on the 5 on all 5 targeted | on the 5 targeted | five (5) targeted | targeted groups
targeted groups groups namely: group programmes | groups with the | programmes
programmes 1. Children championed and | following championed and
championed and 2. Women advocated for in all | headings:- advocated for in

*
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advocated forinall | 3. People with |departments with ) ) all departments.
departments. Disability the following | (2) Mainstreaming
4. Elderly People |headings: of  disability
5. Youth Programmes;
[] Disability »  Mainstreaming
Programmes on Children’s
{ Employment Rights:  Vital
Equity 1-12 Registration,:
Level: 4 < Human
(] Children’s Trafficki
Rights g
Programme Carppalgn 3
0 Programme [ Mainstreaming
Older Persons of Older
Awareness. Persons
0 Women programmes:
Programmes [0 Mainstreaming
0 Public Service | ©f gender
Womeri programmes:
Management *  Mainstreaming
Week- of youth
0 Youth' development
Programmes programmes:-
% of NACH 4 Analysis report |4 Analysis reports | 4 Analysis reports | 75% of National 80% 85% 90%
(National Anti — compiled on compiled on the compiled on Anti -~ Corruption
Corruption Hotline) | Presidential, coordination and National anti- cases closed by
cases closed by all | Premier, and analysis of corruption hotline Provincial
Provincial National anti- Premier ‘s and cases, below is the | Departments
Departments corruption National Anti — summary: -
hotlines cases, Fraud and
below is the Corruption Hotline | A total of 579
summary cases with the cases were lodged
Anti-Corruption |following on the National
Programs. highlights: - Anti-Corruption
National Anti- A reconciled hotline in the
Corruption cumulative total of | Province, of the
Hotline: A 580 (100%) total 465 (80%)
Annual Performance Plan
105



APP 2019/20

O ® & E e erre gevelop D ed pup e O EMpo 0 0
O O 20 d capable B e to pport a e qro
Performance Indicato Audited / A al perfo ed e
B fornansa
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Cumulative total | allegations were cases were closed
of 500 received from the | onthe PSC case
allegations were | National Anti- management
received from the | Corruption Hotline. | system, and 114
National Anti- A total of 421 are outstanding
Corruption (72,5%) were
Hotline. A total of | closed on the PSC
473 (94,6%) case management
were closed on system, and 159
the PSC case are outstanding
management
system, and 27
are outstanding.
7. | % of Presidential 4 Analysis report | 4 Analysis reports | Ananalysis report | 80% of 85% 90% 95%
and Premier compiled on compiled based on | compiled on the Presidential and
hotlines cases Presidential, the coordination management of Premier hotlines
resolved Premier, and and analysis of the | service delivery cases resolved
National anti- Premier's and complaints
corruption Presidential mechanism with
hotlines cases, Hotlines the following
below is the : . results:-
summary Presidential | Presidential
Presidential Hotline: Six | Hotline:
Hotline: Five thousand two | Six thousand
thousand Eight | hundred and | seven hundred and
hundred and ninety eight (6298) | thirty seven (6737)
twenty one reported cases | cases reported; Six
(5821) ; Of the and six thousand | thousand six
total cases one hundred and | hundred and sixty
reported 5800 eighty eight | two (6662) cases
(99,64%) were | (6188=98.25%) | resolved and
resolved 110 cases are still | seventy five (75)

Premier Hotline:
One thousand six
hundred and
thirty one (1631)
cases reported

outstanding.
Premier Hotline:

One thousand
eight hundred and
twenty eight

cases still
outstanding.
Performance is at
98.89%.

*
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on the hotline, of |(1828) reported | Premier Hotline
the total 1552( cases and one | The total number
95,16%) were thousand  seven | of reported cases
resolved and 79 | hundred and | in all spheres has
cases remained |twenty eight cases | increased to two
unresolved resolved thousand two
(1728=94.52%) hundred and thirty
100 cases are | one (2231)
outstanding.
Two thousand and
one hundred and
seventy three
(2173=97.4%)
cases have been
resolved and 58
cases still
outstanding.
8 Number of analysis | 4 Analysis | The analysis 4 Analysis report | 4 Analysis reports | 4 4 4

reports compiled on
the implementation
of the CGICTPF
(Corporate
Governance
Information and
Communication
Technology Policy
Framework) ) in all
Provincial
Departments

reports compiled
on the production
of the
deliverables  of
phrases of
Corporate
Governance ICT
Policy
framework, with
the following
highlights

11 Departments
have updated
ICT Plans except
Department  of
Education.

4  Departments
were assisted to
update their ICT

report on the
production of the
Deliverables of
Phases of
Corporate
Governance ICT
policy framework
in all Departments
has been
compiled.

The summary of
the analysis is
below:

1.ICT Plans:

All departments
have ICT Plans
however the ICT
Plan for DoE is
being reviewed to

on the production
of the Deliverables

of Phases of

Corporate
Governance ICT
policy framework in
all Departments
were compiled.

The summary of

the analysis is
below:

1. ICT
PLANS:

All departments
have ICT Plans

however the ICT
Plan for DoE is
being reviewed to
incorporate  both

compiled on the
implementation of
the CGICTPF
(Corporate
Governance
Information and
Communication
Technology Policy
Framework) in all
Provincial
Departments
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2015/16

2016/17

2017/18

2018/19

2019/20

2020/21

2021/22

Plans in line with
their Strategic
Plans

Funds have been
made available
during 2016/17
by the
Department  of
Education to
develop ICT Plan

incorporate both
the circuit offices
and the schools as
per the advice
from the Office of

the Premier.

3. ENABLING
POLICIES

1 departments

managed to

develop and

implement the

following policies:

0 IT Policy

0 IT Security
policy

O IT Service
continuity
plan

0 ICT Project
managemen

t framework
0 ICT change
managemen
t plan
[0 Departmenta
I ICT
Governance
framework
The enabling
policies were
shared with GITO
department of
Social
development  to
align to the
department.

the circuit offices
and the schools as
per the advice from
the Office of the
Premier.
2.
ENABLIN
G POLICIES:
1 departments
managed to
develop and
implement the
following policies:
. IT Policy
. IT Security
policy
. IT Service
continuity plan
. ICT Project
management
framework
. ICT
change
management plan
Departmen
tal ICT
Governance
framework
The enabling
policies were
shared with GITO
department of
Social
development to
align to the
department.
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2021/22

4. ROLES
DESIGNATI
ONS

g 12

departments
have
appointed/desi
gnated the
following:

0 GITO - to
implement
the IT
strategy;

[0 IT manager
- to
implement
the IT
operational
services, but
the  Social
Developmen
t is  still
without IT
Manager.

The GITO for

department of

Education is still

on acting capacity.

The GITO for

Public Works

Roads and

Infrastructure s

not formally

appointed.

4. DISASTER
RECOVERY
SITES

3. ROLES
DESIGNATIONS:
. 12
departments have
appointed/designat
ed the following:

. GITO - to
implement the IT

strategy;

11 departments
have appointed IT
Managers

. IT
manager - to
implement the IT
operational
services, but the
Social
Development is still
without IT Manager
and the iT
Manager for Health
has resigned and
the department has
not yet appointed
this post.

The GITO for
department of
Education is still on
acting capacity.
The GITO for
Public Works
Roads and
Infrastructure is not
formally appointed.
4.DISASTER
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Performance Indicato d d perfo
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
9 departments | RECOVERY:
managed to| 10 departments
complete the | managed to
implementation complete the
their DRS, with 3 | implementation

departments  still
outstanding
namely DSD, DoT
and CoGHSTA.

their DRS, with 2
departments  still
outstanding
namely DSD and
CoGHSTA.

5. INFORMATION
TECHNOLOGY
SECURITY:

IT Security was
monitored in all 12
departments and
encryption was
found to be an
issue requiring
urgent attention
and also the
implementation of
backup strategy in
some departments
such as Social
Development. The
department is
however procuring
high-end servers to
implement the on-
site backup
strategy and
disaster recovery
site.

The Office of the
Premier _ provided
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9, 9 A e O gaevelopme 0 ed pub 0 » e powered Cl e
O ed O pab D orce to DPO e gro
errormance inaicato Audiltea/ A al perio e ed ed e arg
R e e
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22

assistance to
resuscitate the ICT
infrastructure of the
Department of
Public Works,
Roads and
Infrastructure.

9 Number of default | 2 Default |2 default | O default judgment | No Default No Default No Default No Default
judgment on judgments on | judgments on | on claims and no judgment on judgment on judgment on judgment on
claims and number | claims referred |claims referred for | prescribed claims claims and no claims and no claims and no claims and no
of prescribed for legal advice |legal advice and | referred for legal prescribed claims | prescribed prescribed prescribed
claims referred for | and no [no prescribed | advice. referred for legal claims referred claims referred | claims referred
legal services prescribed claims | claims referred for advice for legal advice | for legal advice | for legal

referred for legal |legal advice. advice
advice.

10 | % of provincial 22 Pieces of [100% (8) pieces of | 100%(16) of 100% of Provincial | 100% 100% 100%
legislation legislations legislation Provincial Legislations
developed within developed within |developed within | legislations developed within
35 working days 35 days after (36 days after | developed within 35 working days
after receiving full receiving full | receiving full | 35 days after after receiving full
instruction instruction from | instructions receiving full instruction

the department instructions
involved

11 | % of Contracts 119 contracts or | 100% (57) | 100% (50) of 100% of Contracts | 100% 100% 100%
drafted within 10 other legal | contracts or other | contracts drafted drafted within 10
working days after | document were |legal documents | within 10 days after | working days after
receiving full drafted within 10 [drafted within 10 | receiving full receiving full
instructions days after |working days after | instructions instructions

receiving full | receiving full
instructions instructions.

12 | % of legal opinions | 119 legal [100% (132) legal | 100% (122) of 100% of Legal 100% 100% 100%
and research opinions  were |opinions were | Legal opinions and | opinions and
finalized within 7 prepared and | prepared and | research finalised research finalized
working days after | finalized within 7 |finalised within 7 | within 7 working within 7 working
receiving full working days |working days after | days after receipt days after receipt
instructions after receipt of [receipt of  full | of full instructions of full instructions

full instructions instructions.

Annual Performance Plan
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Perfo ance Indicato Audited / A perfo o ated ed e e
Fe D c S
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
13 | Number of Reports | 4 Reports were 4 Reports were 4 Reports were 4 Reports 4 4 4
compiled on the compiled with the | compiled with the | compiled with the compiled on the
Government priority | following following following Government
programmes Government Government Government priority
communicated Priority Priority Priority programmes
programs programmes programmes communicated
communicated: communicated: communicated:
1. Creation of 1. Creation of 1. Creation of
decent work decent work decent work
and sustainable and sustainable and sustainable
livelihoods livelihoods livelihoods
2. Education 2. Education 2. Education
3. Health 3. Health 3. Health
4. Rural 4. Rural 4. Rural
Development, Development, Development,
Food, Food, Food,
Security and Security and Land | Security and Land
Land Reform Reform Reform
5. The fight 5. The fight 5. The fight against
against crime against crime and | crime and
and corruption corruption corruption
5.2.3 QUARTERLY TARGETS for 2019/20
Perfo ance Indicato Repo ® s al targe Qua arge
Feriod Q1 Q2 Q3 Q4
1. | Average rate (%) of Posts on Persal which are | Quarterly 10% 10% 10% 10% 10%
vacant over a quarter in all provincial
departments
2. | Average number of years HOD'’s spent in a post | Annually 3 - - - 3
3 Number of reports compiled on the Quarterly 4 1 1 1 1
implementation of Workplace Skills Plan (WSP)
in all provincial departments
4 Number of reported disciplinary cases finalised | Quarterly All reported All reported All reported All reported All reported
within 90 days in all provincial departments disciplinary cases | disciplinary disciplinary disciplinary disciplinary
finalized within 90 | cases finalized | cases finalized | cases finalized | cases finalized
days in all within 90 days | within 90 days | within 90 days | within 90 days
Annual Performance Plan
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2019 -2020

ance Indicato 2 al targe Quarte arge
Perioa Q1 Q2 Q3 Q4
Departments in all in all in all in all
Departments Departments Departments Departments

5 Number of progress reports compiled on the 5 Quarterly 4 1 1 1 1
targeted groups programmes championedand
advocated for in all departments.

6 % of NACH (National Anti — Corruption Hdtline) | Quarterly 80 % 80 % 80 % 80 % 80 %
cases closed by all Provincial Departments

7 % of Presidential and Premier hotlines cases Quarterly 85% 85% 85% 85% 85%
resolved.

8 Number of analysis reports compiled on the Quarterly 4 1 1 1 1
implementation of the CGICTPF (Corporaie
Governance Information and Communicgiion
Technology Policy Framework) in all Provincial
Departments

9 Number of default judgment on claims referred | Quarterly 0 0 0 0 0
for legal services and number of prescribed
claims referred for legal advice.

10 | % of Provincial Legislation developed within 35 | Quarterly 100% 100% 100% 100% 100%
working days after receiving full instruction

11 | % of contracts drafted within 10 working days Quarterly 100% 100% 100% 100% 100%
after receiving full instructions

12 | % of legal opinions and research finalizedwithin | Quarterly 100% 100% 100% 100% 100%
7 working days after receiving full instructons

13 | Number of reports compiled on the Govemment | Quarterly 4 1 1 1 1
Priority programmes communicated
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5.2.4 Reconciling performance targets with the budget and MTEF

Outcome Mai‘n . Mjus.tec? Revised estimate Medium-term estimates
ppropriation ppropriation

R thousand 201516 2016117 2017118 2018119 2019/20 2020/21 2021/22

1. Strategic Human Resource 61844 62 753 67 964 | 71984 70 420 70420 73 257 77 326 81689

2. Information Communication Technolo 23717 26 810 29028 | 30938 31305 31305 32 165 34 302 35970

3. Legal Services 14 349 15 047 16 608 18 088 18 688 18 688 19786 20 905 22107

4. Communication Services 18 928 20 581 23 021 23113 22021 22 021 23838 24725 25988

5. Programm Support Insfituional Deve 8953 10 862 12 302 1219% 12083 12083 12772 13 622 14 417

Total payments and estimates 127791 136 053 148923 | 156 319 154 517 154 517 161818 170 880 180 171

Outcome approM::lnaﬁon ap:?g:::::on Revised estimat: Medium-term estimates

R thousand 2015/16 2016/17 2017118 | 201819 | 2019/20 2020721 2021/22

Current payments 122016 129 541 142 675 151 949 149 849 149 84¢ 157 754 166 834 175946
Compensation of employees 87 105 92725 99 568 | 106 613 105613 105 613 112834 119 609 126 785
Goods and services 34911 36 816 43 107 45 336 44 236 44 236 44 920 47 225 49 161 |
Interest and renton land = - = = % - = - -

Transfers and subsidies to: ’ 4122 3310 3182 | 1390 543 543 430 434 438
Provinces and municipalies . = = = = - - - - |
Departmental agencies and account = 10 = 10 - - - - -
Higher education insftufons - 4 = ot 3 = - = -
Foreign governments and internatol = > - = = -1 = = -
Public corporations and private ente. ™ - = et — - - - -
Non-profitinsituions = - - = - - - - -
Households 4722 3300 3182 1380 543 543 430 434 438 |

Payments for capital assets 1053 3202 3066 | 2980 4125 4125 3634 3612 3787
Buildings and other fixed structures = = - - = - - - - |
Machinery and equipment 1053 3202 2571 2980 4125 412 3634 3612 3787 |
Heritage Assets - - - - - - - Z =
Specialised military assets = = = = - - - - -
Biological assets - ™ - - - - - - -
Land and sub-soil assets - - - = - - - - -
Sofware and other intangible assets - - 495 | - - - - - -

Payments for financial assets = = = - - - - - -

Tatal i L ifirati 127 791 136 053 148923 | 156 319 154 517 154 511 | 161 818 170 880 180171

The programme is growing by 4.7 per cent in 2019/20, 5.9 per cent and 5.5 per cent respectively in 2020/21 and 2021/22 financial years.
The minimal growth in 2019/20 financial year is as a result of once off allocation for Customer Satisfaction Survey in 2018/19 financial year.

Compensation of Employees increased by 4.2 per cent, 6.0 per cent and 5.5 per cent in 2019/20, 2020/21 and 2021/22 financial years
respectively. The increases will cater for CPI, performance incentives and grade progression for qualifying staff members.

__Annual Performance Plan
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Goods and Services increased with 2 minimal growth of 2.2 per cent in 2019/20 as a result of once off allocation for Provincial Customer
Satisfaction Survey in 2018/19 financiil year. The growth will increase in 2020/21 by 4.3 per cent and 5.5 per cent in 2020/21 financial

year.

Transfers and Subsidies increases by 5.3 per cent in 2019/20 financial year as result of normal inflation of Bursaries for Non- Employees.
The item includes the budget for leave gratuities.

Payments for Capital Assets increasts by 25.0 per cent in 2019/20 financial year and decrease of -11.9 per cent in 2020/21 and increase
of 5.5 per cent in 2021/22. The maxinal growth in 2019/20 is due to the once off procurement of a sound system in 2019/2020 Financial
Year. Included in the allocation is the budget for the replacements of aged information technology equipment.

5.2.5 RISK MANAGEMENT PLAN FOR PROGRAMME 2

Prioritised risks - Programme 2: Institutonal Support Services
Risk | Objective/ Annual Risk Cause Consequence | Mitigation Measure Risk Owner Time Frame
No Target
7 Advisory services and | Lack of decisveness | Unwillingness to | Collapsed Implementation of the | DDG: ISS 30 June 2019
support to all | in implementng the | strengthens controls | administration Consequence
departments to improve | consequence Management measures
capacity provided management Lack of and prescripts.
decisiveness
8. Advisory services and | Access to dita and | Failure to implement | Espionage and | Monitor, evaluate and | DDG: ISS 30 June 2019
support to all | IT  systems by | cryptography and | access to | report on the
departments to improve | unauthorized parties | encryption information by | implementation of the ICT
capacity provided unauthorized security policies by all
parties depariments
9. Advisory services and | Failure for | Failure to implement | Critical business | Al Departments must | DDG: ISS 30 June 2019
support to all | Departments to | the  Departmental | data will not be | migrate to the shared DRS.
departments to improve | recover data and | Disaster Recovery | recovered or will :
capacity provided systems in the event | plans by some | be permanently | Continuous  engagement
of a disaster Departments lost in case of a | With Departments without
disaster DRS.
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5.3. PROGRAMME 3 — GOVERNANCE AND POLICY
PROGRAMME DESCRIPTION AND PURPOSE

Programme Three has been established to enable the Office of the Premier to implement the mandate of Planning as well as Monitoring
and Evaluation. The Programme initiates the development and implementation of policies and strategies to achieve an integrated approach
towards sustainable growth and development. The Programme also ensures that the Outcome-Based approach is properly implemented

and monitored in all the spheres of government.

The Programme has the following sub-programmes:

5.3.1 Strate

@ O A S O and elop s O ed pubp 0 empo ® o e
@ O ed and capabpile O 0 D DPO aro
dled Obje e Auditead a dl pelio d < aled <10 e ale
- 0 a ~
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
1. | Strategic supportto | 4 Reports compiled | 4 reports on the 4 Progress Coordinate and | Coordinate and | Coordinate and | Coordinate and
the executive in the | onthe implementation of | reports on the Monitor the Monitor the Monitor the Monitor the
development and implementation of LDP compiled. implementation of | implementation | implementation | implementation | implementation
implementation of the LDP. Below are | Key highlights of | the Limpopo of Provincial of Provincial of Provincial of Provincial
provincial policies key milestones: the reports Development Development Development Development Development
and Strategies Decision tracking -Resuscitated Plan (LDP) Strategies and | Strategies and Strategies and Strategies and
provided. business tool Mogalakwena compiled. Plans Plans Plans Plans
finalized and Development -Developed the
operational. Forum and LDP Mid-term
The water master convened the performance
Plan for the meeting report.
Province is in its -Convened the -Provided support
final draft phase Provincial Growth | to Growth Point
Point Forum municipalities
workshop - resulting in the
Commenced with | development of
Lephalale the Polokwane
Sustainable 20-year Plan or

« Planning — To coordinate Planning in the Province
« Provincial Policy Management — To develop and coordinate policy analysis, Research and development and Anti-poverty

Strategies

« Monitoring and Evaluation — To coordinate performance monitoring and evaluation ofGovernment programmes

gic Objectives Annual Targets for 2019/20
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O 9 A op O ad pub O DO Q " e
O 0 0 capabp O DPO aro
daled Obije S Audited dl DelTo a e dled 10 > (e
DA O 3 o
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Urban Smart City
Development concept
Plan - document.
Coordinated the | -Coordinated the
Economic drafting of the
Summit MoU for Anglo
Developed the Platinum
Cluster PoA Regional Socio-
Schedule and Economic
Guideline and Development
coordinated Framework.
support towards -Supported
Cluster PoA Musina and
development Makhado
process. municipalities in
-LDP Mid-Term linking the LDP,
Performance Growth Point
Report Municipal
developed. Program and the
Challenges SEZ
highlighted in the | development
report include: process.
-Regressing in
education
specifically matric
pass rate
-Provision of
basis services in
particular water
and sanitation
-HIV is still below
the target
Annual Performance Plan
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Ferfo d S
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
4 Assessment 4 Assessment 4 Report on the
reports compiled on | reports on implementation of
implementation of implementation of | the Provincial
Integrated Integrated Integrated
Planning. Below are | Planning Planning
the key milestones | compiled framework
4 Phases of the herewith are the | compiled,
Integrated Planning | highlights:- herewith are the
Framework were -Coordinated strategic
implemented. departmental highlight;
1% and 2" Draft Strategic -Provincial
APP s for 12 Planning Development
Departments were | Sessions and Planning Forum
analyzed municipal meetings
Coordinated the planning successfully held
distribution of processes. in four districts.
signed off sector -Analyse the 1 | -Supported
departments and 2" Draft sector
Programmes and APP’s for Departments
projects for the next | 2017/18 FY regarding with
MTEF period to -Supported the development

municipalities (IDP
Integration Phase).

Municipalities in
the development
of their IDPs.
-Coordinated the
quarterly
Provincial
Development
Planning Forum.

of APPs aligned

to the LDP and 5-
year strategic
plans.

-Conducted the
analysis of APPs,
supported by
DPME, for
finalisation and
submission to
DPME and
tabling to the
Legislature within
set timeframes.
-The IDP
engagement
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D~ 0 a A
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
sessions  were
held in line with
the Limpopo
Integrated
Planning
Framework
(LIPF).
Municipalities
were further
supported  with
the facilitation of
strategic planning
and public
engagement
sessions
4 Reports compilei | 4 Reports onthe | 4 Reports on the
on the implementation of | review of the
implementation of | the Limpopo Limpopo Spatial
the Limpopo Spatial | Spatial Framework
Framework. Below | Framework compiled with
are the key compiled. following
milestones: Herewith are the | strategic
= Final Limpopo highlights:- highlights:-
Spatial = Developed
Development » Capitalise on policies and
Framework the the
Report is Province’s implementat
finalized and strategic ion Plan for
available. location the Limpopo
within the Spatial
SADC region, Developme
and improve nt
regional and Framework
local (LSDF).
connectivity; | = Supported
*  Provide a municipalitie
strategic and s with the
Annual Performance Plan
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ategic Obje Audited al performance ated ed e ge
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22

coherent review or
rationale for developmen
public t of
sector municipal
investment, Spatial
including Developme
both social nt
and Frameworks
economic in line with
infrastructure, LSDF.
to optimise = The
sustainable Limpopo
development; Spatial

* Encourage Planning
sustainable and Land
human Use
settlements, Manageme
contributing nt Bill
towards (LSPLUMB)
urban and has been
rural spatial approved by
form; EXCO and

«  Aggressively submitted to
protect and Legislature
enhance the for
Province’s finalisation.
natural = The BIl is
resources, repealing
including planning
fresh water legislation
sources and that was
high assigned to
biodiversity the
landscapes; Province

* Guard and has
valuable provided a
agricultural model _ for
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O O e P erre a developme oriented pub e C B ed 0 e
O O ed O pable 0 orce to DPO 3 e aro
ategic Obje Audited / A 3 ormance ated ed s ge
Perfo a
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
land as a the
scarce inclusion of
resource and Traditional
national Councils in
asset; land use
* Consolidate and
and enhance developmen
the t
Province’s manageme
ecotourism nt.
sector; . The Bill has
* Encourage been
green endorsed by
economy the
initiatives; institution of
and Traditional
* Create an Leadership
enabling as
environment adequately
for both addressing
iarge- and chaiienges
small-scale highlighted
business with
development national
(Retail, SPLUMA
Office,
Commercial
& Industrial).
4 Progress reports | 4 Progress 4 report on the
compiled on the reports on the development of
development of development of Limpopo
Limpopo Integrated | Limpopo Integrated
Infrastructure Integrated Infrastructure
Master Plan Infrastructure Master Plan.
(LIIMP). Master Plan (LIMP)
(LIIMP). developed with
the following key
Annual Performance Plan
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U adpDdi) O DDO aro
Auadited al perrormance ated ed e ge
Performa
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
LIIMP is well processes in
underway. The detail.
following -The LIIMP has
progress has been approved
been made: by EXCO in
Phase 1 — Scope | December 2017,
of Work and adopted as
Phase 2 - Master document
Situation Analysis | to direct
has been infrastructure
completed. planning and
To commence implementation in
with Phase 3 - the Province.
Stakeholder
Analysis
The Limpopo
Water Master
Plan was
adopted by
EXCO. The IAP
Prioritised the

following focus
areas:

*  Demographic
s and Water
Service
Levels and
Demands

»  Water
Services
Infrastructure

»  Operations
and
Maintenance

«  Water
Resources
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and Water
Balance

*  Socio-
Economics,
Finances,
Institutional
Arrangement
s and
Customer
Care

4 Progress reports
compiled on the
implementation of
the Provincial
Research
Framework

4 Reports on the
implementation of
the Provincial
Research Action
Plan compiled
with the following
highlight:
[1 Limpopo
Research
Seminar
held.

[1 20 Research
proposals
reviewed and
14 approved

4 Reports on the
implementation of
the Provincial
Research Action
Plan compiled
with the following
highlight:

[0 The2nd
Provincial
Research
Seminar held
on the 26 -
27
September
2017 to share
research
findings and
knowledge in
partnership
with
Institutions of
Higher
Learning.

[J Limpopo
Provincial
Research
Ethics
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2015/16

2016/17

2017/18

2018/19

2019/20

2020/21

2021/22

Committee
(LPREC) and
Limpopo
Provincial
Research
Committee
(LPRC)
reviewed 16
research
protocols and
09 were
approved

4 Reports on the
implementation of
the Provincial
Policy Action Plan
compiled

4 Reports on the
implementation of
the Provincial
Policy Action

Plan compiled.
Herewith are the

4 Reports on the
implementation of
the Provincial
Policy Action

Plan compiled.
Herewith are the

highlights: highlights:
[l Developed a
The Provincial Provincial
Policy Agenda Policy Audit
was approved report to
(2016-2019), guide
emphasizing the departments
following: on policies
. Advqcacy that need to
Ser\{lces be reviewed
* Advisory [ Reviewed
Services and Quality
Systematic Assured
approach to Policies and
policy uploaded to
development and the Limpopo
Policy &
Research
Repository.
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
4 Report on the 4 Reports on the | 4 Progress
implementation of | implementation of | Reports
the Provincial Anti- | the Provincial submitted on the
Poverty Action Plan | Anti-Poverty implementation of
compiled. The Action Plan the Limpopo Anti-
reports detail Adopted by Poverty
progress made with | EXCO, Programme with
special presidential | prioritizing the the following
projects; pilot following: highlights:
projects and « The [1 Provincial
development of the establishmen and District
Provincial Anti- t of War Anti-Poverty
Poverty Rooms structures
Programme. » Identification, were
verification established in
and all 5 District
Implementati Municipalities
on of projects | [ Muyexe and
in the most Ga-Kgatla
deprived Close out
wards, as report was
identified in developed
the and approved
Programme by EXCO.
4 Reports were 4 reports 4 Quarterly
compiled and submitted on the | reports submitted
approved in the implementation of | on the
period under review | the Human implementation of
on the Resource the Human
implementation of | Development Resource
the Human Strategy Development
Resource compiled with the | strategy with the
Development following goals. following
Strategy and the * To improve highlights:
following are the quality of [ [] Limpopo
highlighted: life of the Human
0 Provincial population of Resource
Annual Performance Plan
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2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Reports were Limpopo Development
prepared and Strategy
submitted to the | *  To grow the 2016-2020
Human economy of was adopted
Resource the province, by EXCO.
Development job creation | ] Secured
Council of and enhance funding for
South Africa innovation Skill
(HRDCSA), and & Development
competitiven amounting to
0 Phsses . ess R19.9million
Aviation ( Air Toimprove S
Traffic and the Mechanical
e, | o | B
efficiency and and Related
the current effectiveness Services
Cohort in Ba- of Ediication
.F;Eg:]aoboa%%u government and Training
and Pglokwane " oimens Authomiy
the (MerSETA).
was conducted, institutional The program
0 08 qualifying efficiency and is targeting
learners effectiveness 170 learners
proceeded to of (100
aviation government apprenticeshi
medical *  The role-out p and 70
assessment in plan on internship
Kempton Park. utilization of programmes)
; SETAs in [] Strategically
Established : skills engaged with
part_ner_ships with development Saclr
In'stltutlons of is being Education
Higher Learning developed and Training
towards Authorities
ensuring (SETAs) to
effective support skills

relevance to

development
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2021/22

the HRDS
and the LDP
in general.

initiatives in
the Province

[ Hostedin
partnership
with SETAs,
TVET
Colleges, and
Universities a
National
Science &
Career
exhibition
week held 05
-12 August
2017.

[1 CETA funded

30 learners
from most
deprived
wards. 127
learners
progressed to
2" year in
Plumbing and
Electrical
apprenticeshi
ps and 110
learners
completing
Learnerships
funded by
CETA.
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O O AN e e erfe e o elopme oriented pub e ana empo ed 0
O O ed 0 pab O orce to DPO e aro
ategic Obje e Audited / A al perfo ance ated ea e arge
Do O 3 o
2015/16 2016/17 2017/18 201819 2019/20 2020/21 2021/22
2 | Advisory services Not Measured Not Measured Satisfaction rate | Coordinate and | Coordinate and | Coordinate and | Coordinate and
and support on of respondents monitor the monitor the monitor the monitor the
Monitoring and who log queries implementation | implementation | implementation | implementation
Evaluation in the of the Provincial | of the Provincial | of the Provincial | of the Provincial
Programmes in all Presidentialand | M & E Plan M & E Plan M & E Plan M & E Plan
Departments Premier’s hotline
provided. improved
04 Analysis reports | 4 Analysis 04 Analysis
compiled on the reports compiled | reports compiled
implementation of on the on the

the Provincial
priorities and below

implementation of
the Provincial

implementation of
the Provincial

are some of the key | priorities. priorities and the

milestones in the following are

report: some of the
highlights:

The Province has The following are

key milestones in | Department

gczg:?:‘:;:czgn of reIatiorT tq _the. Efducation’s
serious reported key priorities: Turn Around
i:'Ir'lr:nee;erforrnance Education: zgjltg gn{)t be
of Financial The department fully
Governance within | €XPerence implemented
the Provincial challer)ges with the
Administration has | "égarding the LTSM
improved by 6%, | delivery of LTSM. delivery to
from 77% to 83% | 1he department schools not
~Verification on achieved an implemented
Financial overall as planned;
Governance performance of and

support by 62.5% [J Monitoring
Provincial Treasury he d and support
to Municipalitigs_ ;‘aenagggr;t;n o b¥f' = distri:;;
was conducted in | 4evelop the Tum officials cou
nine municipalities not be

Around Strategy

Annual Performance Plan
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2021/22

to be
implemented in
201718 FY.

Health: The
Department has
achieved 54
(53%) of its 101
set targets.

achieved due
to staff
shortage;

[0 NSNP and

scholar
transport
were
provided to
schools as
planned with
learners in 3
790 schools
provided with
meals as per
the NSNP
policy and
373 schools
were
provided with
learner
transport  in
line with the
Learner
Transport
Policy;

[1 The Limpopo

Traffic
Training
College could
not be
constructed
and was
deferred to
the 2018/19
FY.

0 Efféctive

defending,

Annual Performance Plan
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on the
implementation  of
PEP, and the
following are key
milestones:

compiled on the
implementation of
PEP, and the
following
progress made:

reflect

[0 Provincial v Two
Evaluation Plan evaluation
has been projects for
developed and the National
approved. Youth

[l Funds to roll Services
out the Plan (NYS) and
were secured Limpopo
although late Foster Care
into the Programmes
financial year. commenced

in November
2016 and will
be completed
in July 2017.

v'  Coordinated

implementation of

the Provincial
Evaluation Plan
were  compiled

detailing progress

on

the

implementation of
the PEPs. The
following
evaluations were
completed::

0

Impact
Evaluation of
the National
Youth
Service in
Limpopo
Province.
Implementati
on/Impact
Evaluation of

= < < e 0 Qe Op E U [J ) U] < DO U U E
U ap DIC U O c U DO 2 4ro
Audilted / A al perfo a e ated ed e ge
1)~ 0 3 A
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
protection
and securing
of South
Africa’s
Borders
remains a
serious
challenge
because of
delays in
establishing
the Boarder
Management
Agency,
4 Reports compiled | 4 Reports | 4 Reports on the
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O U e 3. < U 210P < O el p J - 1 d < DO el Ul -
U U 0 pable O orce to DPO 2 aro
daled Obje Auagitea s al Perto d = aled cU > e
DA O 3 )
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Theory of the
Change Enterprise
workshops Development
for both the Programme.
evaluation of | [] Impact
the National Evaluation of
Youth the Child
Services. Foster Care
v" Two other Programme.
evaluation [ Diagnostic
projects Evaluation of
commenced the  supply
in January. chain
management
procurement
strategy.
4 Reports compiled | 4 Reports on 4 analysis reports
on service delivery | monitored service | on monitored
points and projects. | delivery points service delivery
Below are the key | and projects points compiled
milestones: compiled from with the following
-Home Affairs the following highlights:
Office in Nebo has | facilities: 0 Lack of
addressed the oversight
challenge of Office | Primary Schools, provisioning
space as previously | Secondary by
diagnosed during | Schools, management
the monitoring Combined in some
sessions Schools, Clinics, facilities e.g.
-Operations in Hospitals, Drop Driver
Senwabarwana In Centres, Police Learner
DLTC are effective | stations. DLTC, Training
and serves as an | and Infrastructure Centres
example of work projects (DLTC) in the
environment where ] Thulamela
Managementand | Key observations station;
other Staff from various [l Staff
Annual Performance Plan
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0 ® = ~Ff o ~ ] avelop O orie ed pub 0 a anad C
O O » pable 0 orce to DPO e gro
ategic Obje Audited / A al perio a e ated ed e ge
Perfo 3
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
members are in departments accommodati
good cooperation monitored: on needs
- Most Police refurbishment
Stations do not v Aging at  Nature
have enough Infrastructure Reserves;
workforce and and lack of [ Delays in the
roadworthy vehicles maintenance. construction
to assist them in v Shortage of at health and
fighting against furniture for education
crime learners facilities
v Vacant posts coupled with
in the poor
department workmanship
of Health and :
Education 0 Lack of
v" Most schools budget  for
do not have operational
internet purposes at
connectivity LEDET
v Teen projects;
pregnancy [J Deterioration
prevalent in of health and
some schools
secondary facilities
schools. infrastructure
v Slow due to poor
progress and maintenance;
poor [0 Lack/late
workmanship payment of
on service
infrastructure providers by
projects. the IDT for
Insufficient projects
funding of undertaken;
agricultural/econo | [] Delays in the
mic filling of
critical vacant
Annual Performance Plan
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@ O = B < < e a Qe 210D - O U P 1J = O DO ered U = =
U e Ul Ddie O 0 e U DO e Qro Dd
ed Obje S Audited = dl Delrno d e dled 10 = dlde
» L ® a ~
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
post in
schools and
health
facilities;
[0 Lack of ICT
connectivity
in libraries,
schools and
health
facilities; and
[l Shortage of
school
furniture  for
learners
Coordinate and 3 Reports compiled | O reports were 3 P-IGFs | Coordinate and | Coordinate and Coordinate and | Coordinate and
manage Official on P-IGF convened | compiled as P- convened  and | monitor IGR and | monitor IGR and | monitor IGR and | monitor IGR and
Development and the following IGF meetings reports compiled | IIGR IIGR IIGR IIGR
Assistance (ODA), are key were not focusing on the | programmes in | programmes in programmes in programmes in
International considerations: convened during | 2016/17 FY | the Province the Province the Province the Province
Relations (IR) and 0 The the financial year. | municipalities’
Intergovernmental Resolutions audit outcomes.
Relations in the taken were Meeting  noted
Province. compiled and the support that
forwarded to al Treasury and
members. COGHSTA
[J Progress repot provides to all
requested in municipalities.

writing from all
members of the
Forum.

Because of noted
audit outcome
regression,
Forums resolved
on the following:

* Filing of all
key strategic
positions;

* All previous

Annual Performance Plan
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O 9 ( op 0 ed pub C DOWE O O
O O C pab O 0 O DPO qgro
ategic Obje Audited / A al perfo ance ated ed e ge
DA 0 3 A~
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
[ Draft MOU
with  Russia
(Bashkortost
an) done.
2 Reports compiled | 2 reports were [1 The Premier
on the compiled will finalize
implementation of | detailing the the signing of
signed MOU's with | following: the MOU with
following [] Adelegation the
milestones: from Bashkortosta
0 One ministerial Zimbabwe n Region of
visit to Gaza and Russian
Province Mozambique Federation in
undertaken; attended the 2018 —2019.
request made Marula The MoU will
to EXCO to Festival as strengthen
review the part of the
implementation strengthening cooperation
of all signed the bi-lateral agreement
MOUs relations that on our South
[0 Delegations exist between to North
from Zimbabwe these cooperation
and provinces as as espoused
Mozambique well as in our foreign
have attended marketing of policy
the Marula the Marula objectives;
Festival, products. [ MEC Sekoati,
Heritage Day led a
and World ministerial
Tourism Day Mission to
celebrations as the Gaza
part of Province in
strengthening Mozambique
the bi-laterals as a road
between these map to
provinces implement
0 Technical e/ e
Annual Performance Plan
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O @ ed and capable O orce to DPO 3 e aro D3
aled ..‘ e Audited 2 al pero d e dled cU > darge
-y 0 3 O
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
committee Limpopo
meeting MOU;
between [ Limpopo has
Limpopo and concluded a
Bulawayo was MoU with
held in Musina four Northern
as a way of Regions of
resuscitating Namibia that
the Trans- is Oshana,
Limpopo spatial Omusati,
Development Oshikoto and
Initiative (TL- Ohangwena
SDI) in February -
programme March 2018
which has been as a means
dormant for of
long. strengthening
the African
Agenda.
[] A ministerial
mission to
Matabeleland
Provinces of
Zimbabwe
was
undertaken
where a
commitment
was made to
give the
Trans-
Limpopo
Spatial
Development
Initiative (TL-
SDI)
resources.

Annual Performance Plan
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0 @ A o ¢ ade op O ad pub C DO » o 3
O O ed B pab 0 orce to DPO aro
ategic Obje & Audited / A al performance ated ed e ge
D~ 0 3 ~
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
4 Reports compiled | 4 Reports onthe |4 Reports on
on donor funded following ODA donor-funded
projects / donor funded projects/
programmes with | projects / programmes
the following programmes has | compiled. The
milestones: been compiled: following  were
g Al ODA Monitored the highlights:
projects/progra | donor funded s,
mmes were projects among (0 Contribution
monitored. others are the by
[J District German international
Migrants Health | Government donors has
Forum for Supported brought
Waterberg has | Community charjges in
been launched | Care Centres, the lives of
[0 District ECD Centre, communities
Migrants Health | US Peace Wwhere it was
Forums for Corps whole implemented.
Mopani and school The Molteno
Vhembe will be | improvement project
launched in 2nd | centres, , funded by the
and 3rd Offline Content Roger
quarters of Programme to Ferreira
2016/17, schools without Foundation,
respectively. Internet, aimed at
Ripfumelo Improving
Programme, both English
Smallholder and Maths to
Empowerment eight primary
Programme schools in the
(SHEP) and Province, has
Molteno worked well
Education with both
project learners and
teachers
appreciative
of the
Annual Performance Plan
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2015/16
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2016/17

2017/18

2018/19

2019/20

2020/21

2021/22

initiative. A
sustainability
plan by the
affected
Department
of Education
needs to be
developed
and funds
budgeted for
to ensure
continuity of
the
projects/progr
ammes.
Community
Care Centres
funded by the
German
Development
Bank have
been
completed at
Ndindani
(Giyani) and
Bonn
(Tzaneen).
Challenge
remains
water
shortages
and lack of
library books.

138

Annual Performance Plan

2019 -2020



5.3.2. Performance indicators for Annual Targets for 2019/20
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U O A S a develiopme oriented pub e and an emp O D
O O d capabple 0 orce to DPO e aro of:
Progra & Audited / A al performance ated ed & ge
performance Performance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
g Number of 4 Reports 4 reports on the 4 Progress 4 Progress 4 4 4
progress compiled on the implementation of | reports on the reports on the
reports on the implementation of | LDP compiled. implementation of | implementation of
implementation | the LDP. Below Keyhighlights of the Limpopo the Limpopo
of LDP are key thereports Development Development
compiled milestones: -Resuscitated Plan (LDP) Plan (LDP)
Decision tracking | Mogalakwena compiled. compiled
business tool Development -Developed the
finalized and Fonum and LDP Mid-term
operational. cornvened the performance
The water master | meeting report.
Plan for the -Canvened the -Provided support
Province is in its Pravincial Growth | to Growth Point
final draft phase Point Forum municipalities
workshop - resulting in the
Commenced with | development of
Lephalale the Polokwane
Sustainable Urban | 20-year Plan or
Development Plan | Smart City
-Coordinated the concept
Economic Summit | document.
Developed the -Coordinated the
Cluster PoA drafting of the
Schedule and MoU for Anglo
Guideline and Platinum
coardinated Regional Socio-
support towards Economic
Cluster PoA Development
development Framework.
process. -Supported
-LDP Mid-Term Musina and
Performance Makhado
Report developed. | municipalities in
Challenges linking the LDP,
highlighted in the | Growth Point
report include: Municipal
Annual Performance Plan
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U @ A efre ad develop ed pub s s O $ D O D
O O a pable 0 orce to DPO e gro o
Progra e Audited / A a ormance ated ed =
performance Performance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
-Regressing in Program and the
education SEZ development
specifically matric | process.
pass rate
-Provision of basis
services in
particular water
and sanitation
-HIV is still below
the target
2 Number of 4 Assessment 4 Assessment 4 Report on the | 4 reports on the 4 4 4
reports reports compiled reports on implementation of | implementation of
compiled on on implementation | implementation of | the Provincial | the integrated
the of Integrated Integrated Integrated planning
implementation | Planning. Below Planning compiled | Planning framework
of the are the key herewith are the framework compiled
Provincial milestones highlights:- compiled,
Integrated 4 Phases of the -Coordinated herewith are the
Planning Integrated departmental strategic
Framework Planning Strategic Planning | highlight;
(PIPF) Framework were Sessions and -Provincial
implemented. municipal planning | Development
1% and 2™ Draft processes. Planning Forum
APP s for 12 -Analyse the 1% meetings
Departments and 2" Draft successfully held
were analyzed APP’s for 2017/18 | in four districts.
Coordinated the FY -Supported sector
distribution of -Supported Departments

signed off sector
departments
Programmes and
projects for the
next MTEF period
to municipalities
(IDP Integration
Phase).

Municipalities in
the development
of their IDPs.
-Coordinated the
quarterly
Provincial
Development
Planning Forum.

regarding with the
development of
APPs aligned to
the LDP and 5-
year strategic
plans.

-Conducted the
analysis of APPs,
supported by

140
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2015/16
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APP 2019/20

DPME, for
finalisation  and
submission to
DPME and
tabling to the
Legislature within
set timeframes.
-The IDP
engagement
sessions were
held in line with
the Limpopo
Integrated
Planning
Framework
(LIPF).
Municipalities
were further
supported  with
the facilitation of
strategic planning
and public
engagement
sessions

3 Number of
reports
compiled on
the
implementation
of the Limpopo
Spatial
Development
Framework
(LSDF)

4 Reports
compiled on the
implementation of
the Limpopo
Spatial
Framework.
Below are the key
milestones:
= Final Limpopo
Spatial
Development
Framework
Report is

4 Reports on the
implementation of
theLimpopo
Spatial
Framework
compiled.
Herewith are the
highlights:-

* Capitalise on
the Province's
strategic
location

4 Reports on the
review of the
Limpopo Spatial
Framework
compiled with
following strategic
highlights:-
= Developed
policies and
the
implementat
ion Plan for
the Limpopo

4 Assessment
reports on the
review of the
Limpopo Spatial
Development
Framework
compiled

Annual Performance Plan
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O O s s ad d oD ad pup e o DO » » D
O O ed and apable o 0 0 DPO Qro DA
Progra Audited / A al performance ated ed e arge
perto Performance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
finalized and within the Spatial
available. SADC region, Developme
and improve nt
regional and Framework
local (LSDF).
connectivity; | = Supported

* Provide a municipalitie
strategic and s with the
coherent review or
rationale for developmen
public sector t of
investment, municipal
including both Spatial
social and Developme
economic nt
infrastructure, Frameworks
to optimise in line with
sustainable LSDF.
development; | = The

* Encourage Limpopo
sustainable Spatial
human Planning
settlements, and Land
contributing Use
towards urban Managemen
and rural t Bill
spatial form; (LSPLUMB)

» Aggressively has been
protect and approved by
enhance the EXCO and
Province’s submitted to
natural Legislature
resources, for
including finalisation.
fresh water . The BiIll is
sources and repealing
high planning

142

Annual Performance Plan
2019 -2020



APP 2019/20

U O AN e : erfre e a gevelopme ed pub e g a powered e D
U 9 2 d 9 dDdDIC O o c O DDO e Uro )d
Progra e Audited / A al performance ated ed e ge
performance Performance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
biodiversity legislation
landscapes; that was
Guard assigned to
valuable the Province
agricultural and has
land as a provided a
scarce model  for
resource and the inclusion
national asset; of
Consolidate Traditional
and enhance Councils in
the Province’s land use
ecotourism and
sector; developmen
Encourage t
green managemen
economy t.
initiatives; and The Bill has
Create an been
enabling endorsed by
environment the
for both large- institution of
and small- Traditional
scale Leadership
business as
development adequately
(Retail, Office, addressing
Commercial & challenges
Industrial). highlighted
with national
SPLUMA
4 Number of 4 Progress reports | 4 Progress reports | 4 report on the 4 progress 4 4 4
reports compiled on the on the development of reports on the
compiled on development of development of Limpopo development of
the Limpopo Limpopo Integrated Limpopo
implementation | Integrated Integrated Infrastructure Integrated
Annual Performance Plan
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a al0

of Limpopo
Integrated
Infrastructure
Master Plan
(LIIMP)

U e O c g D D U DO 2 [)
Ul dp J O 3 O ejele Qro Dd
Auditeda / A al perto A e ated ed & arge
D~ 0 3 o
2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Infrastructure Infrastructure Master Plan. Infrastructure
Master Plan Master Plan (LIMP) Master Plan
(LIMP). (LIIMP). developed with (LIIMP) compiled
the following key
LIIMP is well

underway. The
following progress
has been made:
Phase 1 — Scope
of Work

Phase 2 -
Situation Analysis
has been
completed.

To commence
with Phase 3 —
Stakeholder
Analysis

The Limpopo
Water Master Plan
was adopted by
EXCO. The IAP
prioritised the
following focus
areas:

*  Demographics
and Water
Service Levels
and Demands

«  Water
Services
Infrastructure

» Operations
and
Maintenance

« \Water

processes in
detail.

-The LIIMP has
been approved
by EXCO in
December 2017,
and adopted as
Master document
to direct
infrastructure
planning and
implementation in
the Province.

*

Annual Performance Plan
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O C e erre B a developme ented pup € o emp erea e P
U 0 capabple O orce 1o DPO e qro D3
odrd e Audited s dl Ppello a = dled cd e Je
ormance Perfo ance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Resources
and Water
Balance
» Socio-
Economics,
Finances,
Institutional
Arrangements
and Customer
Care
Number of 4 Progress reports | 4 Reports on the 4 Reports on the | 4 Progress 4 4 4
Reports on the | compiled on the implementation of | implementation of | Reports
implementation | implementation of | theProvincial the Provincial submitted on the
of the the Provincial Research Action Research Action | implementation of
Provincial Research Plan compiled Plan compiled the Provincial
Research Framework with the following | with the following | Research
Action Plan highlight: highlight: Framework
compiled. [0 Limpopo [0 The2nd compiled.
Research Provincial
Seminar held. Research
[ 20 Research Seminar held
proposals on the 26 - 27
reviewed and September
14 approved 2017 to share
research
findings and
knowledge in
partnership
with
Institutions of
Higher
Learning.
[J Limpopo
Provincial
Research
Ethics
Committee

Annual Performance Plan
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® O ed and apabple 0 O e 10 DPO e aro D
Progra e Auqited / A al pero ance atea ea e arge
pE ance Performance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
(LPREC) and
Limpopo
Provincial
Research
Committee
(LPRC)
reviewed 16
research
protocols and
09 were
approved
6 Number of 4 Reports on the 4 Reports on the 4 Reports on the | 4 Progress 4 4 4
reports on the implementation of | implementation of | implementation of | Reports
implementation | the Provincial the Provincial the Provincial submitted on the
of the Policy Action Plan | Policy Action Plan | Policy Action implementation of
Provincial compiled compiled. Plan compiled. the Provincial
Policy Action Herewith are the Herewith are the | Policy
Plan compiled. highlights: highlights: Development
A [ Developeda | Framework
The Provincial Provincial compiled
Policy Agenda Policy Audit
was approved report to
(2016-2019), guide
emphasizing the departments
following: on policies
*  Advocacy that need to
Services be reviewed
* Advisory 0 Reviewed
Services and Quality
Systematic Assured
approach to policy Policies and
development and uploaded to
the Limpopo
Policy &
Research
Repository.

*
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O U AN € - HELS c allQ deveiopine oriented pup - c dllQ all empowered ana Iid B < e

# O 2ed and capable 0 orce to PDPO & e aro D3

Progra e Audited / A al performance ated ed e arge

performance Performance

dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22

7 Number of 4 Report on the 4 Reports on the 4 Progress 4 Progress 4 4 4
Reports on the | implementation of | implementation of | Reports Reports
implementation | the Provincial theProvincial submitted on the | submitted on the
of the Anti-Poverty Ant-Poverty implementation of | implementation of
Provincial Anti- | Action Plan Acton Plan the Limpopo Anti- | the Provincial
Poverty Action | compiled. The Adopted by Poverty Anti-Poverty
Plan compiled. | reports detail EXCO, prioritising | Programme with | Programmes

progress made thefollowing: the following compiled.
with special * The highlights:
presidential establishment | [] Provincial
projects; pilot of War Rooms and District
projects and » |dentification, Anti-Poverty
development of verification * structures
the Provincial and were
Anti-Poverty Implementatio established in
Programme. n of projects in all 5 District
the most Municipalities
deprived [1 Muyexe and
wards, as Ga-Kgatla
identified in Close out
the report was
Programme developed
and approved
by EXCO.

8 Number of 4 Reports were 4 reports 4 Quarterly 4 Quarterly 4 4 4
reports on the compiled and sukmitted on the reports submitted | reports submitted
implementation | approved in the implementation of | on the on the
of Human period under theHuman implementation of | implementation of
Resource review on the Resource the Human the Human
Development implementation of | Development Resource Resource
Strategy the Human Strategy compiled | Development Development
compiled Resource withthe following | strategy with the | Strategy

Development goals. following compiled
Strategy and the * Toimprove highlights:

following are the qualityof | [] Limpopo

highlighted: life of the Human

0 Provincial population of Resource

Annual Performance Plan
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O @ < erre g ad developme s ed pubp O < » ole e D
U O ed and apapie O O 0 DPO e aro DA
Progra Audited / A al perfo ance ated eq e arge
perto Perfo A
dica 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Reports were Limpopo Development
prepared and Strategy
submitted to To grow the 2016-2020
the Human economy of was adopted
Resource the province, by EXCO.
Development job creation [l Secured
Council of and enhance funding for
South Africa innovation Skill
(HRDCSA), and Development
competitivene amounting to
L Phase 3= ss R19.9million
Aviation ( Air To improve from
Traffic and the Mechanical
NaVIgatlon) institutional Engineering
fissossimont efficiency and and Related
for the c;urrent effectiveness daniices
Cohort in Ba- of government Education
Phalaborwa, To improve and Training
Thohoyandou the Authority
and institutional (MerSETA).
Polokwane efﬁciency and The program
was effectiveness is targeﬁng
conducted, of government 170 learners
[ 08 qualifying The role-out (100
learners plan on apprenticeshi
proceeded to utilization of ps and 70
aviation SETAs in internship
medical skills programmes)
assessment in development | ] Strategically
Kempton is being engaged with
Park. ?evelgped Sector
! owaras Education
Established ensuring and Training
partnerships wih effective Authorities
Higher Learning the HRDS and support skills
the LDP in development
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2016/17

201718

2018/19

2019/20

2020/21

2021/22
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general.

initiatives in
the Province

[1 Hostedin
partnership
with SETAs,
TVET
Colleges, and
Universities a
National
Science &
Career
exhibition
week held 05
-12 August
2017.

(] CETA funded

30 learners
from most
deprived
wards. 127
learners
progressed to
2" year in
Plumbing and
Electrical
apprenticeshi
ps and 110
learners
completing
Learnerships
funded by
CETA.

9 % of
respondents
who log queries
at the
Presidential

Not Measured

NotMeasured

Not Measured

70% of
respondents who
log queries at the
Presidential
Hotline and rate

70%

80%

90%
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@ @ 3 e e c <. g e 2100 < HOMe 1J < = [l DO e )
@ O ed » pab 0 0 e 10 DPO e gro oF
FProgra S Auditea / A al perfo ance ated ed e arge
perfo ance Perfo ance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Hotline rate the the satisfaction of
satisfaction of response to good
response to or fair
ood or fair
10 | Number of 4 Analysis reports | 4 Analysis reports | 4 Analysis reports | 4 reports on 4 4 4
reports on the compiled on the compiled on the compiled on the implementation of
implementation | implementation of | implementation of | implementation of | Provincial
of the 14 the Provincial the Provincial the Provincial Priorities
government priorities and priorities. priorities and the | compiled
outcomes below are some of ) following are
compiled the key The following are | some of the
milestones in the | key milestones in | highlights:

report:

-The Province has

relation to the
key priorities:

[1 Department
of

experienced an Education: Education’s
overall reduction The department Turn Around
of serious experience strategy
reported crimes challenges could not be
-The performance | regarding the fully
of Financial delivery of LTSM. implemented
Governance The department with the
within the achieved an LTSM
Provincial overall delivery to
Administration has | performance of schools not
improved by 6%, | 62.5% implemented
from 77% to 83% as planned;
-Verification on The department and
Financial managed to [0 Monitoring
Governance develop the Turn and support
support by Around Strategy by district
Provincial to be implemented officials could
Treasury to in 2017/18 FY. not be
Municipalities was achieved due
conducted in nine | Health: The to staff
municipalities Department has shortage;
achieved 54 [ NSNP and
Annual Performance Plan
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OUTCOME 12: An efficient, effective and development oriented public service and an empowered and fair inclusive citizenship
QUTCOME 5: Skilled and capable workforce to support an inclusive growth path

Programme Audited / Actual perfomance Estimated Medium term targets
performance Performance
indicator 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
(53%) of its 101 scholar
settargets. transport
were
provided to
schools as
‘ planned with
learners in 3
790 schools

provided with
meals as per

the NSNP
policy and
373 schools
were
provided with
learner
transport in
line with the
Learner
Transport
Policy;

[1 The Limpopo
Traffic
Training
College could
not be
constructed
and was

deferred to
the 2018/19
FY;

[1 Effective
defending,
protection
and securing
of South
Africa’s
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Progra e Audited / A al performance ated ed = arge

Ne 3 ~ D~ 0O 3 o

dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Borders
remains a
serious
challenge
because of
delays in
establishing
the Boarder
Management
Agency;

11 | Number of 4 Reports | 4 Reports | 4 Reports on the | 4 Reports onthe | 4 4 4
reports on the compiled on the | compiled on the | implementation of | implementation of
implementation | implementation of | implementation of | the Provincial | the Provincial
of the PEP, and the|PEP, and the | Evaluation Plan | Evaluation Plan
Provincial following are key | following reflect | were  compiled | compiled
Evaluation Plan | milestones: progress made: detailing progress
compiled. [J Provincial v Two on the

Evaluation evaluation implementation of
Plan has been projects for the PEPs. The
developed the National following
and approved. Youth evaluations were
[1 Funds to roll Services completed::
out the Plan (NYS) and
were secured Limpopo 0 Impact
although late Foster Care Evaluation of
into the Programmes the National
financial year. commenced in Youth
November Service in
2016 and will Limpopo
be completed Province.
inJuly 2017. | [ Implementati
v Coordinated on/Impact
Theory of Evaluation of
Change the
workshops for Enterprise
both the Development
evaluation of Programme.
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Progra e Audited / A al performance ated ed = ge

performance Performance

dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
the National 0 Impact
Youth Evaluation of
Services. the Child
v Two other Foster Care
evaluation Programme.
projects [l Diagnostic
commenced in Evaluation of
January. the supply
chain
management
procurement
strategy.

12 | Number of 4 Reports 4 Reports on 4 analysis reports | 4 Reports on 4 4 4
reports compiled on monitored service | on monitored | monitored service
compiled on service delivery delvery points service delivery | delivery points
monitored points and andprojects points compiled | and projects
service delivery | projects. Below conpiled from the | with the following | developed
points and are the key follewing facilities: | highlights:
projects. milestones: [1 Lack of

-Home Affairs Primary Schools, oversight
Office in Nebo has | Sewndary provisioning
addressed the Sctools, by
challenge of Conbined management
Office space as Sctools, Clinics, in some
previously Hospitals, Drop In facilities e.g.
diagnosed during | Certres, Police Driver
the monitoring statons. DLTC, Learner
sessions and Infrastructure Training
-Operations in progcts Centres
Senwabarwana ¢ (DLTC) in the
DLTC are Keyobservations Thulamela
effective and from various station;
serves as an departments [ Staff
example of work | Monitored: accommodati
environment v Aai on needs
where ging refurbishment
Infrastructure

Management and

at Nature
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OUTCOME 12: An efficient, effective and development oriented public service and an empowered and fair inclusive citizenship
OUTCOME 5: Skilled and capable workforce to support an inclusive growth path

Programme Audited / Actual performance Estimated Medium term targets
performance Performance
indicator 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
other Staff and lack of Reserves;
members are in maintenance. | [] Delays in the
good cooperation | v° Shortage of construction
- Most Police furniture for at health and
Stations do not learners education
have enough v' Vacant posts facilities
workforce and in the coupled with
roadworthy department of poor
vehicles to assist Health and workmanship;
them in fighting Education [0 Lack of
against crime v" Most schools budget  for
do not have operational
internet purposes at
connectivity LEDET
v Teen projects;
pregnancy [0 Deterioration
prevalent in of health and
some schools
secondary facilities
schools. infrastructure
v Slow progress due to poor
and poor maintenance;
workmanship | [] Lack/late
on payment of
infrastructure service
projects. providers by
Insufficient the IDT for
funding of projects
agricultural/econo undertaken;
mic [l Delays in the
filling of
critical vacant
post in
schools and
health
facilities;
[l Lack of ICT

*
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2015/16

dl perfomance

2016/17

2017/18

2018/19

2019/20

2020/21

2021/22
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connectivity
in libraries,
schools and
health
facilities; and
[1 Shortage of
school
furniture for
learners

P-IGF

13 | Number of
reports on the

convened.

3 Reports
compiled on P-
IGF convened and
the following are
key
considerations:

[0 The
Resolutions
taken were
compiled and
forwarded to
all members.

[] Progress
report
requested in
writing from all
members of
the Forum.

0 reports were
conpiled as P-IGF
mesztings were not
corvened during
thefinancial year.

3 P-IGFs
convened and
reports compiled
focusing on the
2016/17 FY
municipalities’
audit outcomes.
Meeting noted
the support that
Treasury and
COGHSTA
provides to all
municipalities.

Because of noted
audit outcome
regression,
Forums resolved
on the following:

* Filing of all
key strategic
positions;

e All previous
Audit findings
to be
addressed;
and

* Enhancement

2 P-IGF meetings
coordinated and
reports compiled
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A dited A

2015/16

2016/17

2017/18

Pea
O d <

2018/19

2019/20

2020/21

2021/22

of Back-to-
Basics
programme.

14

Number of
reports
compiled on
the Ministerial
missions
coordinated

Coordinated all
ministerial
missions and
compile reports

0 reports compiled
on the Ministerial
mission
undertaken during
the financial year.

2 Reports on
Ministerial
missions were
compiled with the
following
highlights:

0 A ministerial
Mission to
Russia in
September
2017 was
undertaken
with a view to
finalise the
proposed
cooperation
with
Bashkortosta
n Region of
Russian
Federation

[1 Action Plans
with 4
Northern
Regions  of
Namibia
finalised and
signed.

[0 Draft MOU
with Russia
(Bashkortosta
n) done.

2 Reports
compiled on the
Ministerial
missions
coordinated

15

Number of

2 Reports

2 reports were

[ The Premier

2 progress

2

2

*
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a e Audited / A al perromance ated ed e ge
A < Pa . a -
ato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
reports compiled on the conpiled detailing will finalize reports on the
compiled on implementation of | thefollowing: the signing of | implementation of
the signed MOU's [1 Adelegation the MOU with | signed MoUs
implementation | with following from the compiled
of signed MoUs | milestones: Zimbabwe Bashkortosta
[J One and n Region of
ministerial Mozambique Russian
visit to Gaza attended the Federation in
Province Marula 2018 - 2019.
undertaken; Festival as The MoU wiill
request made part of strengthen
to EXCO to strengthening the
review the the bi-lateral cooperation
implementatio relations that agreement on

n of all signed
MOUs
[1 Delegations

exist between
these
provinces as

our South to
North
cooperation

from well as as espoused
Zimbabwe marketing of in our foreign
and the Marula policy
Mozambique products. objectives;
have attended [1 MEC Sekoati,
the Marula led a
Festival, ministerial
Heritage Day Mission to the
and World Gaza
Tourism Day Province in
celebrations Mozambique
as part of as aroad
strengthening map to
the bi-laterals implement
between the Gaza-
these Limpopo
provinces MOU,
) [ Limpopo has
0 Igf;::::&:; concluc_ied a

: MoU with four

meeting

Annual Performance Plan
2019 -2020

157



APP 2019/20

U U S e & a d op Jolell]e e O DO ed D

@ @ 0 pable o orce to DPO aro or

Frogra e Audited / A al perto ance ated eq = arge

performance Performance

dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
between Northern
Limpopo and Regions of
Bulawayo was Namibia that
held in Musina is Oshana,
as a way of Omusati,
resuscitating Oshikoto and
the Trans- Ohangwena
Limpopo in February -
spatial March 2018
Development as a means
Initiative (TL- of
SDI) strengthening
programme the African
which has Agenda.
been dormant [0 A ministerial
for long. mission to
Matabeleland
Provinces of
Zimbabwe
was
undertaken
where a
commitment
was made to
give the
Trans-
Limpopo
Spatial
Development
Initiative (TL-
SDI)
resources.

16 | Number of 4 Reports 4 Reports on the 4 Reports on | 4 reports on 4 4 4
reports compiled on donor | following ODA donor-funded donor funded
compiled on funded projects / | donor funded projects/ projects/Program
the programmes with | projects / programmes mes compiled
implementation | the following programmes has compiled. The

158
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odld e Audited A al perfo 3 ~ ated i = _
ormance Performance
dicato 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
of donor funded | milestones: been compiled: following  were
projects/Progra | ] All ODA Monitored donor the highlights:
mmes projects/progr | funded projects
ammes were | among others [J Contribution
monitored. arethe German by
[] District Government international
Migrants Supported donors has
Health Forum | Conmunity Care brought
for Waterberg | Centres, ECD changes in
has been Centre, US the lives of
launched Peice Corps communities
[] District whole school where it was
Migrants improvement implemented.
Health certres, , Offline The Molteno
Forums for Cortent project
Mopaniand | Programme to funded by the
Vhembe will | schools without Roger
be launched | Intemet, Ferreira
in 2nd and 3rd | Riplumelo Foundation,
quarters of Programme, aimed at
2016/17, Smallholder improving
respectively. | Empowerment both English
Programme and Maths to
(SHEP) and eight primary
Moteno schools in the
Education Province, has
proect worked well
with both
learners and
teachers
appreciative
of the
initiative. A
sustainability
plan by the
affected
Department
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Audited

2015/16

Al

2016/17

2017/18

- 0O

2018/19

2019/20

2020/21

of Education
needs to be
developed
and funds
budgeted for
to ensure
continuity of
the
projects/progr
ammes.

[0 Community
Care Centres
funded by the
German
Development
Bank have
been
completed at
Ndindani
(Giyani) and
Bonn
(Tzaneen).
Challenge
remains
water
shortages
and lack of
library books.

5.3.3 QUARTERLY TARGETS for 2019/20

1 Number of reports on the

implementation of LDP compiled

Quarterly

Q1

Q2

Q3

160
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Number of reports compiled on the
implementation of the Provincial
Integrated Planning Framework
(PIPF)

Quarterly

Q1

Q2

Q3

APP 2019/20

Q4

Number of reports compiled on the
implementation of the Limpopo
Spatial Development Framework
(LSDF)

Quarterly

Number of reports compiled on the
implementation of Limpopo Integrated
Infrastructure Master Plan (LIIMP)

Quarterly

Number of Reports on the
implementation of the Provincial
Research Action Plan compiled.

Quarterly

Number of reports on the
implementation of the Provincial
Policy Action Plan compiled.

Quarterly

Number of Reports on the
implementation of the Provincial Anti-
Poverty Action Plan compiled.

Quarterly

Number of reports on the
implementation of Human Resource
Development Strategy compiled

Quarterly

% of respondents who log queries at
the Presidential Hotline, rate the
satisfaction of response to good or
fair

Quarterly

70%

55%

60%

65%

70%

10

Number of reports on the
implementation of the 14 government
outcomes compiled

Quarterly

1

Number of reports on the
implementation of the Provincial
Evaluation Plan compiled.

Quarterly

12

Number of reports compiled on
monitored service delivery points and
projects.

Quarterly

13

Number of reports on the P-IGF
convened.

Biannually.

14

Number of reports compiled on the

Biannually.
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Q1 Q2 Q3 Q4
Ministerial Missions Coordinated
15 | Number of reports compiled on the Bi-annually. 2 - 1
implementation of signed MoUs
16 | Number of reports compiled on the Quarterly 4 1 1
implementation of donor funded
projects/Programmes
5.3.4 Reconciling performance targets with the budget and MTEF
Outcome appr:‘::l:tion ap:‘r’::::::on Revised estimate Medium-term estimates
R thousand 2015116 2016/17 2017118 | 2018/19 2019/20 2020/21 2021/22
1. Intergovermental Relations 13522 13472 16 189 | 17 130 17 630 17 630 17 878 18 805 19793
2. Provincial Policy Management 41192 46 472 48 954 ! 50 830 50 833 50 833 52773 55771 58 992
3. Programm Surport Policy & Governz 12073 12 497 12390 | 12377 12 194 12194 14 161 15080 15 967
4. Special Programmes 16 888 17 444 20 022 1 19 494 20 594 20 594 19 903 20938 22 045
Total pay s and esti 83675 89 885 97 555 | 99 831 101 251 101 251 104 715 110 594 116 797
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R thousand

Current payments
Compensation of employees
Goods and services
Interestand renton land

Transfers and subsidies to:
Provinces and municipalifes
Deparimental agencies and account
Higher education instiuons I
Foreign governments and 'nbmaioi
Public corporations and private ente!
Non-profitinsttuons I

Households |

Payments for capital assets
Buildings and other fixed structures |
Machinery and equipment
Heritage Assets
Specialised military assets
Biological assets
Land and sub-soil assets
Sofware and other intangible asse

Payments for financial assets

Total economic classification

83241
65497
17744

434

83675

Qutcome

2617
89 457
71218
18 239

428

89 885

2017118

1 appropriation

96737 |
73951 |
22786 |

818 |

97 555

|
|
|
|
|

|
|

99 568
80034
19534

263

99 831

Adjustet.i Revised estimate |
appropriation

2018119 |
101 208 101208
79034 79034 |

22174 22174

43 43

43 43
101251 101251 |

Medium-term estimates
2019/20 2020/21

104 600 110 477
83950 89 001

20 650 21476

15 17

115 17

104715 110 594

2021/122
116 678

94 340
22 338

119

116 797

Programme 3: Policy and Governance increases by 3.4 per cent from 2018/19 to 2019/20, 6.4 per cent in 2020/21 and 5.5 per cent in
2021/22 financial year. The growth in 2019/20 financial year is mainly due to the Improvement in conditions of service (ICS), performance

incentives and other CoE related costs.

APP 2019/20

Compensation of Employees grows by 6.6 per cent, 6.0 per cent and 5.5 per cent in 2019/20, 2020/21 and 2021/22 financial years

respectively. Increasing growth will assist the O
and other CoE related costs.

ffice to implement the Improvement in conditions of service (ICS), performance incentives

Goods and services increases by mirimal growth of 3.0 per cent in 2019/20, 4.0 per cent in 2020/21 and 5.5 per cent in 2021/22 financial
year. The minimal growth is due to normal inflation increase and the once off allocation for the printing and advertisement of SPLUMA
Legislature project in 2018/19 Financial year.

Annual Performance Plan
2019 -2020

163



APP 2019/20

Transfers and Subsidies decreases by -56.7 per cent in 2019/20 is as a result of a BAS item that have been moved from Transfers and
Subsidies to Goods and Services Classification by National Treasury.

5.3.5 RISK MANAGEMENT PLAN FOR PROGRAMME 3

Prioritised Risks - Programme 3: Planning & M&E

Risk | Objective/ Annual Risk Cause Consequence Mitigation Measure Risk Owner Time Frame
No Target
5. Coordination  of  the | Disintegrated Lack of forward | Fragmented Deveop and implement a | DDG: Planning | 30 June 2019
institutionalization of | infrastructure planning delivery of | compeehensive Infrastructure
Integrated  Infrastructure | planning. infrastructure Implementation
Master Plan projects Plan/f ramework
6. Coordinate & Monitor the | Implementation  of | Misalignment of | Lack of common | Conduct quality assurance of | DDG: Planning | 30 June 2019
implementation of | the LDP Action Plan . g understanding APP's and IDP’s
Provincial Development nEPmandiDE e
Strategies & Plans Inadequate  sector
plans
10 Coordination and | Poor implementation | Failure to follow-up | Missing economic | Engajements between OTP | DDG: PM & E | 30 June 2019
management of | of agreements /| on agreements development & affected Departments.
International and | Memorandum of opportunities :
Intergovernmental Understandings Depatments must assign
Relations dedicated SMS members to
be focal persons for the
implenentation of MOU'’s
1. Communicate government | Lack of cooperation | Non- Security threat to | Identfy and implement the | DDG: PM & E | 30 June 2019
priorites and Limpopo | during EXCO | implementation of | personnel feedback mechanism that
Development Plan outreach the Imbizo would be used to provide
programmes by | Outreach Volatile areas progress & feedback to the
communities to | resolutions / comnunities on the service
leaders commitments delivery concerns
12. Advisory services and | Lack of | M&E Reports not | Lack of | Feedback shared in the | DDG:PM&E | 30June 2019
support on monitoring and | implementation  of | implemented improvements HOD’s forum and EXCO
evaluative programs in all | the M&E report resulting in
departments provided recommendations by collapsed services
Departments. at delivery points
13. Advisory services and | Poor implementation | Lack of utilisation | Fruitless Improve the functionality of | DDG: PM & E | 30 June 2019
support on monitoring and | of the M&E system of the system expenditure the M&E Forum
evaluative programs in all
departments provided Failure to establish
the actual
implementation  /
status of projects
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and

programmes
: planned
14. Provide innovative and | Violent Service | Dissatisfaction Continuous service | Engage relevant | DDG: PM & E | 30 June 2019
strategic leadership and | delivery Protests over service | delivery protests stakeholders and monitor
management for service delivery in progress on the mitigation
excellence in Limpopo communities measures identified
Province
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Part C: LINKS TO OTHER PLANS

6. LINKS TO THE LONG -TERM INFRASTRUCTURE AND OTHER CAPITAL PLANS

No data limitation

7. CONDITIONAL GRANTS

No data limitation

8. PUBLIC ENTITIES

No data limitation

9. PUBLIC PRIVATE PARTNERSHIPS

No data limitation
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PART D: 10. ANNEXURES

ANNEXURE A: TECHNICAL INDICATOR DEFINITIONS
10.1 PROGRAMME 1- ADMINISTRATION SUPPORT SERVICES

NB: Amendments to the Strategic Plan: 6 Targets in this Programme are new and will be measured for the first time in this FY. These

were forwarded to Offices of the Premier's by the Outcome 12 Coordinator from DPME

Indicator title Number of qualified, adverse and disclaimer annual audit reports on provincial government departments reduced

Short definition Promotion of good governance through implementing the Clean audit Strategy, with consideration of grey areas for
more supportand improvement.

Purposel/importance To ensure good governance and improvement of audit outcomes for Provincial Departments,

Sourcelcollection of data | DepartmentalAnnual Report and or AG's Report on each Department

Method of calculation Numerical (sinple counting)

Data limitations No data limitation

Type of indicator - The indicatoris measuring outputs

Calculation type The reported performance is cumulative.

Reporting cycle Annually

New indicator Continues witiout change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable

Indicator responsibility Chief Director: Executive Management Services

Indicator title % of legitimatle invoices from suppliers reported as not paid within 30 days in monthly reports from Provincial
Departmentsto Provincial Treasury

Short definition Manage the payment of suppliers in line with the provisions of the PFMA by ensuring that the Iegitimate invoices from
supplier are paid within the stipulated time frames.

Purposel/importance To ensure thét service providers are paid within standardised timeframes and that no additional costs such as interests
are incurred

Source/collection of data | Fund requisitons from Provincial Treasury and BAS Budget and expenditure reports

Method of calculation The amount «f invoices paid after 30 days as numerator and the total number of invoices recorded as the denominator
to derive the %

Data limitations No data limitation

Type of indicator The indicatoris measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator Continues without change from the previous year

Desired performance Actual perfornance that is higher than targeted performance is desirable, but limited to 100%

Indicator responsibility Chief Director :- Executive Management Support Services

Annual Performance Plan
2019 -2020

167

APP 2019/20



APP 2019/20

Indicator title % expenditure in relation to the allocated budget

Short definition Monitor the Departmental budget spending to ensure that it is spent in line with projections and within the PFMA
prescripts

Purposel/importance To ensure that budget management is exercised and that funds received fom Provincial Treasury are spent efficiently

and effectively in term of the projections.

Sourcel/collection of data

Expenditure reports

Method of calculation The amount of expenditure as numerator and against funds received from Provincial Treasury as denominator to derive
%.

Data limitations No data limitation

Type of indicator The indicator is measuring outputs

Calculation type Cumulative

Reporting cycle Quarterly

New indicator Continues without change from the previous year

Desired performance Actual performance/spending that match the target for the reporting period.

Indicator responsibility Chief Financial Officer

Indicator title % of forecasted own revenue collected

Short definition Monitor collection of Departmental Revenue over the period.

Purposel/importance To collect own revenue as planned over the reporting period.

Source/collection of data Prescribed revenue sources of the Department

Method of calculation Actual revenue collected for the period divided by the amount of the revenie budgeted for the period multiplied by
hundred.

Data limitations No data limitation

Type of indicator The indicator is measuring outputs

Calculation type Cumulative

Reporting cycle Quarterly

New indicator Continues without change from the previous year

Desired performance Actual performance that matches the target.

Indicator responsibility Chief Financial Officer

Indicator title % of debt recovered against total debt

Short definition Monitor the recovery of debt against the total debt over the reporting period.

Purpose/importance To collect debts as planned.

Source/collection of data Debtors register /list

Method of calculation Amount of debts actually collected divided by the total amount of acknowledged debts divided by hundred.

Data limitations The forecasted debts are those debts where there is acknowledgement byDebtors and where monthly instaliment is
paid.

Type of indicator The indicator is measuring outputs

Calculation type Cumulative

Annual Performance Plan
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Reporting cycle Quarterly and annually

New indicator Continues wihout change from the previous year

Desired performance Actual performance that matches the target

Indicator responsibility Chief Financial Officer

Indicator title % of internal audit recommendations implemented

| Short definition Manage the Audit recommendations in line with the Audit Action Plan over the reporting period

Purposel/importance To ensure tha Audit recommendations are implemented for improved Audit Outcome

Source/collection of data | Action plan generated from the unresolved audit finding in the internal audit reports.

Method of calculation Number of resolved internal audit findings divided by the total number of audit findings in the action plan over a period
multiply by 100.

Data limitations No data limitation

Type of indicator The indicator s measuring outputs

Calculation type Cumulative

Reporting cycle Quarterly

New indicator Continues without change from the previous year

Desired performance Resolve all audit findings over a planned period.

Indicator responsibility Chief Financial Officer

Indicator title % of External audit recommendations implemented

Short definition Manage the Audit recommendations in line with the Audit Action Plan over the reporting period

Purpose/importance To ensure that Audit recommendations are implemented for improved Audit Outcome and good governance

Source/collection of data | Action plan generated from the unresolved audit finding in the Auditor General reports.

Method of calculation Number of resolved Audit General findings divided by the total number of audit findings in the action plan over a period
to derive a %.

Data limitations No limitations

Type of indicator The indicatoris measuring outputs

 Calculation type Cumulative

Reporting cycle Quarterly

New indicator Continues wihout change from the previous year

Desired performance Actual performance that complies with applicable prescripts for improved Audit Outcome

Indicator responsibility Chief Financial Officer

Indicator title Number of reports on the implementation of Risk Management plan

Short definition Monitor the mitigation of risks as reported in the risk profile to ensure smooth production and achievement of planned
targets

Purpose/importance Togensure that risk owners in the Office of the Premier are mitigating their respective risks to acceptable levels in terms
of the risk management plan

Sourcelcollection of data | Risk mitigation progress reports submitted by the risk owners in the Office of the Premier

Method of calculation Simple countof number of reports compiled
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Data limitations

Risks may be incorrectly reported as mitigated by risk owners

Type of indicator The indicator is measuring outputs

Calculation type Non-cumulative.

Reporting cycle Quarterly

New indicator Continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable

Indicator responsibility Chief Director: Executive Management Support Services

Indicator title Number of Reports compiled on the implementation of the Office of the Premier's Anti -fraud and corruption plan
Short definition Manage the incidence of fraud and corruption through the implementation of anti-fraud and corruption plan
Purpose/importance To ensure detection, prevention and investigation of incidence of fraud and corruption

Sourcelcollection of data Quarterly investigation reports compiled

Method of calculation A simple count of the number of reports compiled

Data limitations No data limitation

Type of indicator The indicator is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is equal to the targeted performance is desirable,

Indicator responsibility Chief Director: Executive Management Support Services

Indicator title Number on analysis reports on filling funded vacant posts in Office of the Premier within 6 Months

Short definition Trend analysis on filling of Funded vacant posts to ensure that posts are filled within standard time frames
Purpose/importance To ensure that funded vacant posts are filled with suitably qualified employees in order to expedite service delivery in

terms of the Strategic Plan

Sourcel/collection of data

Quarterly Human Resource Management reports from Persal

Method of calculation A count of all vacant posts filled within six months

Data limitations No data limitation

Type of indicator The indicator is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable,

Indicator responsibility Chief Director: Corporate Services

Indicator title Number training programmes in the Workplace Skills Plan Implemented

Short definition Management of the implementation of training programmes in line with workplace skills plan
Purpose/importance To ensure that training programmes are implemented in terms of the Workplace Skills plan
Source/collection of data Quarterly training reports from Human Resource Development section

Method of calculation A count of the number of training programmes in the workplace skills plan conducted
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Data limitations No data limitation

Type of indicator The indicator is measuring outputs.

Calculation type Non- cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year
Desired performance Actual performance that is equal to targeted performance is desirable,
Indicator responsibility Chief Director: Corporate Services

10.2. PROGRAMME 2 - INSTITUTIONAL DEVELOPMENT

NB: Amendments of the Strategic Plan: 1 Target in this programme are new and will be measured for the first time, 3 were reviewed to
) be in line with guidance from DPME Outcome 12 coordinator. 1 Target has been moved to the Operational Plan

Indicator title Average rate (%) of posts on Persal which are vacant over a quarter in all Departments.

Short definition Analyze the posts average rate of posts on Persal which are vacant over a quarter in all departments.

Purposel/importance To ensure that there is a monitoring report on average rate of posts on Persal which are vacant over a quarter in all
departments.

Source/collection of data Persal and departmental reports

Method of calculation Number of posts on Persal which are vacant over a quarter in all departments divide by the total number of posts.

Data limitations Data is dependent on the accuracy of reports from departments

Type of indicator The indicator is measuring outputs.

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable

Indicator responsibility Chief Direclor Strategic Human Resource Management

Indicator title Average number of vears HOD'’s spent in a post

Short definition Measure the average time HOD's stay in a post

Purpose/importance To monitor the turnover rate of HOD's in Provincial Departments

Sourcel/collection of data Persal and departmental reports

Method of calculation Number of years HODs spent in a post as numerator and total number of HODs as the denominator to derive the average
number of years

Data limitations Data is dependent on the accuracy of reports from departments

Type of indicator The indicator is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Annually

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable

Indicator responsibility Chief Direclor Strategic Human Resource Management

Indicator title Number of reports compiled on the implementation of Workplace skills plan in all Provincial Departments

Short definition Manage the implementation of workplace skills plan in all departments

Annual Performance Plan
2019 -2020 171



APP 2019/20

Purpose/importance To ensure that workplace skills plan is implemented in all departments

Source/collection of data Quarterly reports from all Departments

Method of calculation A count of the number of analysis reports compiled on the implementation of workplaces skills plan
Data limitations Data is dependent on the accuracy of reports from departments

Type of indicator The indicator is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable.

Indicator responsibility

Chief Director Strategic Human Resource Management

Indicator title Number of reported disciplinary cases finalized within 90 days in all Provincial Departments
Short definition Disciplinary cases managed in line with the Labour Relations rules and procedures
Purpose/importance The indicator is intended to address compliance within provincial depariments to the Labour relations rules and procedure.
Source/collection of data Quarterly reports from all departments

Method of calculation A count of the number of cases resolved within 90 days

Data limitations Dependent on the accuracy of reports received from Provincial Departments.

Type of indicator The indicator measures inputs and activities in Provincial Departments.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator is continuous, building on the indicator from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable.

Indicator responsibility

Chief Director: Labour Relations and EHW

Indicator title Number of progress reports compiled on the 5 targeted groups programmes championed and advocated for in all depts.

Short definition Champion and mainstream the programmes for youth, women, children, the disabled and the elderly people.

Purpose/importance To ensure that programmes for targeted groups are advocated and mainstreamed in all departments

Source/collection of data Quarterly reports from the Departments on the implementation of Progranmes for the youth, children, women, the disabled
and the elderly people

Method of calculation A simple count of the number of analysis reports compiled on targeted gioups programmes in all departments

Data limitations Dependent on the accuracy of reports received from Provincial Departments.

Type of indicator The indicator is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator is continuous, building on the indicator from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable.

Indicator responsibility Chief Director :Service Delivery Improvement

Indicator title % of National Anti-Corruption Cases closed by Provincial Departments

Short definition Ensure that all reported Anti — Corruption cases are closed

Purpose/importance To ensure that Corruption is eradicated in all Departments

Source/collection of data National Anti — Corruption database and Hotline
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Method of calculation Number of National Anti-Corruption Cases closed by Provincial Departments as the numerator and the total number of
cases as the denominator to derive the %

Data limitations Dependenton the accuracy of information received from the data base.

Type of indicator The indicator is measuring outputs

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable,

Indicator responsibility Chief Direclor :Service Delivery Improvements

Indicator title % of Presidential and Premier Hotline cases resolved

/ Short definition Coordination of Presidential , premiers and National Anti-corruption Hotline to ensure that they are resolved

Purpose/importance To managethe coordination of presidential , premier and National Anti-corruption hotline

Source/collection of data Public Service Commission data

Method of calculation Number of Presidential and Premier cases resolved as the numerator and the total number of cases as the denominator to
derive the %

Data limitations Dependenton the accuracy of reports received from Provincial Departments.

Type of indicator The indicator is measuring outputs.

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues from the previous years

Desired performance Actual performance that is higher than targeted performance is desirable,

Indicator responsibility Chief Direclor :Service Delivery Improvement

Indicator title Number of analysis reports compiled on the implementation of Corporate Governance ICTP Framework in all Provincial
Departments

Short definition Coordinateimplementation of Corporate Governance ICTP Framework in all departments to ensure improved productivity

Purpose/importance To ensure that all departments implement Corporate Governance ICTP Framework in all departments

Source/collection of data Quarterly reports from Departments on progress made in the implementation of the Corporate Governance ICTP
Framework

Method of calculation A count of the number of analysis reports compiled

Data limitations Dependenton the accuracy of reports received from Provincial Departments.

Type of indicator The indicator is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator continues from the previous years

Desired performance Actual performance that is higher than targeted performance is desirable,

Indicator responsibility Chief Direclor :PGITO

Indicator title Number of default judgment on claims referred for legal advice and no prescribed claims referred for legal advice

Short definition Provincial Administration should not have default judgment and prescribed claims

Purpose/importance To avoid loss of cases within the Provincial Administration.
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Sourcel/collection of data Referred cases from Departments
Method of calculation A count of the number of default judgment on claims referred for legal advice and prescribed claims referred for legal
advice.
Data limitations Dependent on the accuracy of reports received from Provincial Departments.
Type of indicator The indicator is measuring outputs.
Calculation type Non-cumulative
Reporting cycle Quarterly
New indicator The indicator continues without change from the previous year
Desired performance Actual performance that is higher than targeted performance is desirable,
Indicator responsibility Chief Director — Legal Services
Indicator title % of Provincial Legislations developed within 35 working days after receiving full instruction
Short definition Ensure that a draft bill is developed for tabling to the Legislature and assertion by Executive Authority
Purpose/importance To make sure that legislation is speedily passed to enable the Provincial Administration to fulfill service delivery objectives.
Sourcel/collection of data Policy documents and instruction notes from client — Provincial Administiation
Method of calculation Number of Bills developed within 35 working days out of a total number of Instructions received multiply by 100
Data limitations Dependent on the accuracy of information received from Provincial Departments.
Type of indicator The indicator is measuring outputs
Calculation type Non-cumulative
Reporting cycle Quarterly
New indicator The indicator continues without change from the previous year
Desired performance Actual performance that is higher than targeted performance is desirable,
Indicator responsibility Chief Director :Legal Services
Indicator title % of contracts drafted within 10 days after rme|V|nmlnstruct|on
| Short definition Ensure that contracts are drafted and edited
Purposel/importance To ensure that agreements are drafted in the interest of the Departments
Sourcelcollection of data Instructions from Departments
Method of calculation Number of contracts drafted within 10 days out of a total number of contracts instructions received multiply by 100
Data limitations Dependent on the accuracy of information received from Provincial Departments.
Type of indicator The indicator is measuring outputs
Calculation type Non-cumulative
Reporting cycle Quarterly
New indicator The indicator continues without change from the previous year
Desired performance Actual performance that is higher than targeted performance is desirable,
Indicator responsibility Chief Director :Legal Services
Indicator title % of legal opinions and research finalized within 7 working days after receiving full instructions
Short definition Ensure that legal opinions and research are prepared within the prescribed timeframes.
Purpose/importance To ensure informed decision making
Sourcel/collection of data Instructions from Departments
Method of calculation Number of legal opinions and research finalized within 07 days out of afotal number of instructions received multiply by
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100
Data limitations Dependenton the accuracy of information received from Provincial Departments.
Type of indicator The indicator is measuring outputs
Calculation type Non-cumulative
Reporting cycle Quarterly
New indicator The indicator continues without change from the previous year
Desired performance Actual performance that is higher than targeted performance is desirable,
Indicator responsibility Chief Direcor :Legal Services
Indicator title Number of reports compiled on the Government Priority programmes communicated
Short definition Track all ccemmunication on Provincial Government priorities
Purpose/importance The indicatr is aimed at tracking all communication from Provincial Government on all Provincial Government priorities
Source/collection of data Quarterly reports from all departments
Method of calculation Qualitative
Data limitations Dependenton the accuracy of reports received from Provincial Departments.
Type of indicator The indicatr is measuring outputs
Calculation type Non-cumultive
Reporting cycle Quarterly
New indicator The indicator continues without change from the previous year
Desired performance The People of Limpopo informed on Government priorities
Indicator responsibility Chief Direclor: Communication

10.3. PROGRAMME 3 - POLICY AND GOVERNANCE

Indicator title Number of reports on the implementation of LDP

Short definition CoordinateProvincial Plan, guide alignment and support implementation within the province
Purpose/importance To coordinate the implementation of LDP in all the sector Departments

Sourcelcollection of data Provincial ¢nd Local monitoring reports.

Method of calculation A simple caunt of the total number of consolidated reports compiled

Data limitations Late submission of reports and non-adherence to report template

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Aligned plans and effective implementation of LDP IAP

Indicator responsibility Chief Direclor : LDP

Indicator title Number of reports compiled on the implementation of Integrated Planning Framework
Short definition Coordinatethe implementation of the integrated planning framework

Purpose/importance Manage th¢ implementation of Integrated Planning Framework by all sector department
Sourcelcollection of data Reports from sector departments on the implementation of the integrated planning framework
Method of calculation Count the number of reports compiled

Annual Performance Plan
2019 -2020

175



APP 2019/20

Data limitations No data limitation

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year
Desired performance Effective implementation of Integrated Planning Framework

Indicator responsibility

Chief Director Integrated Planning

Indicator title Number of reports compiled on the implementation of the Limpopo Spatial Development Framework
Short definition Report on the review of the Limpopo Spatial Development Framework
Purpose/importance Coordinate sector departments and municipalities in the review of the LSDF
Source/collection of data Collect and consolidate deliverables reports

Method of calculation A count of the total number of reports compiled

Data limitations No data limitation

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Reviewed of LSDF

Indicator responsibility

Chief Director Integrated Planning

Indicator title Number of reports compiled on the development of the Limpopo Integrated Infrastructure Master Plan (LIIMP)
Short definition Report on the development of the LIIMP

Purpose/importance Coordinate provincial integration of infrastructure plans within three spheres of government
Source/collection of data Departmental Infrastructure plans, national and provincial policies

Method of calculation A count of the total number of reports compiled

Data limitations

No data limitation

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year
Desired performance Developed LIIMP

Indicator responsibility Chief Director Integrated Planning

Indicator title Number of Reports on the implementation of the Provincial Research Acion Plan compiled.
Short definition Report on the implementation of Provincial Research Action Plan
Purpose/importance Manage the implementation of provincial research Action Plan
Source/collection of data Reports from sector departments

Method of calculation Number of sector departments reports consolidated and analysed
Data limitations Late submission of reports by sector departments

Type of indicator Output

Calculation type Cumulative
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Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Effective implementation of the Provincial Research Action plan

Indicator responsibility Chief Director Integrated planning

Indicator title Number of Reports on the Implementation of the Provincial Policy Action Plan compiled

Short definition Monitor and evaluate the implementation of the Provincial Action Plan

Purpose/importance Ensure the effective implementation of the Provincial Action Plan by all departments
Sourcelcollection of data Reports from sector departments

Method of calculation A simple count of the number of reports compiled

Data limitations Late submission of reports by sector departments

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Effective implementation of the Provincial Policy Action Plan

Indicator responsibility Chief Director : PRAS

Indicator title Number of Reports on the implementation of the Provincial Anti-Poverty Action Plan compiled.
Short definition Coordination of the Provincial Anti-Poverty Programme

Purpose/importance To ensure the effective implementation of Provincial Anti-Poverty Action Plan
Source/collection of data Progress reports from sector departments

Method of calculation A count of the total number of reports compiled

Data limitations Late submission of reports by sector departments

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Effective Implementation of the Provincial Anti-Poverty Strategy

Indicator responsibility Chief Direclor: PRAS

Indicator title Number of Reports on the implementation of Human Resource Development Strategy compiled
Short definition To monitorand assess the implementation of the Provincial Human Resource Development Strategy
Purpose/importance To ensure that the province is well capacitated to implement skills for economic growth and building capable workforce
Source/collection of data Collect andconsolidate reports from skills sectors

Method of calculation A count of the number of reports compiled

Data limitations No data limitation

Type of indicator Output

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Effective implementation of the provincial Human Resource Strategy
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| Indicator responsibility

| Chief Director: Human Capital Investment

Indicator title % of respondents who log queries at the Presidential Hotline, rate the satisfaction of response to good or fair

Short definition Improvement of satisfaction rate amongst people who log in queries

Purpose/importance To measure the satisfaction rate of queries

Sourcelcollection of data Customer satisfaction survey in relations to people who logged calls onthe hotlines

Method of calculation The number of people who logged calls in the Presidential hotline and rate the satisfaction of response as good to fair as
the numerator and the total number sampled as the denominator to derive the %. (Sampling will be used to derive the %)

Data limitations Data is dependent on the accuracy of reports from departments and DPME

Type of indicator The indicator is measuring outputs.

Calculation type Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Actual performance that is higher than targeted performance is desirable

Indicator responsibility Chief Director : PME

Indicator title Number of reports on the implementation of 14 Provincial Priorities compiled

Short definition To monitor and assess the impact of the implementation of the 14 National Outcomes by all Departments.

Purpose/importance Frontline Service Delivery, Full scale monitoring and Analysis Reports are tools to be used to monitor, evaluate and
assess the implementation of development priorities.

Sourcelcollection of data Reports produced by departments and State — Owned Entities.

Method of calculation Simple count on the number of Reports

Data limitations Availability and quality of reports

Type of indicator Outcome

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Regular and systematic collection, analyses and distribution of information on development programmes through various
monitoring tools for interventions at a macro level.

Indicator responsibility Chief Director : PME

Indicator title Number of Reports on the implementation of Provincial Evaluation Plancompiled

Short definition To develop Provincial Evaluation Plan and provide guidelines to evaluation of policies, programmes and projects in the
province

Purposel/importance To manage evaluation of policies, programmes and projects in all provincial departments

Source/collection of data Reports produced by departments and State — Owned Entities.

Method of calculation Simple count on the number of Reports

Data limitations Availability and quality of reports

Type of indicator Outcome

Calculation type Non-cumulative

Reporting cycle Quarterly
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New indicator The indicator continues without change from the previous year

Desired performance Development of credible and implementable Provincial Evaluation Plans

Indicator responsibility Chief Direclor : PME

Indicator title Number of reports compiled on monitored service delivery points and projects.

Short definition To monitorand assess the provincial service delivery points and projects in line with national and provincial monitoring
and evaluaiion frameworks.

Purposel/importance Frontline Service Delivery, Full scale monitoring and Analysis Reports are tools to be used to monitor, evaluate and
assess the implementation of development priorities.

Sourcel/collection of data Reports preduced by departments and State — Owned Entities.

Method of calculation Simple count on the number of Reports

Data limitations Availability and quality of reports

Type of indicator Outcome

Calculation type Non-cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance Regular and systematic collection, analyses and distribution of information on development programmes through various
monitoring tools for interventions at a macro level.

Indicator responsibility Deputy Director General — Performance Monitoring and Evaluation

Indicator title Number of reports on the P-IGF convened.

Short definition To track and monitor the implementation of resolution taken by the forum

Purpose/importance Improve provision of basic services by municipalities.

Source/collection of data Progress reports from CoGHSTA and District Municipalities

Method of calculation Simple count on the number of Reports

Data limitations Availability and Quality of reports

Type of indicator Outcome

Caicuiation type Non-Cumubktive

Reporting cycle Bi-annually

New indicator The indicator continues without change from the previous year

Desired performance Well-coordinated missions in the province.

Indicator responsibility Deputy Director General — Performance Monitoring and Evaluation

Indicator title Number of reports compiled on the ministerial mission coordinated.

Short definition To coordinate ministerial mission.

Purposel/importance Establish and maintain existing relation with international community.

Source/collection of data Ministerial mission report from the technical team accompanying the Premier

Method of calculation Simple count on the number of Reports

Data limitations Delay or non-submission of reports by the technical team accompanying the premier.

Type of indicator Outcome

Calculation type Non-cumulative

Reporting cycle Bi-annually
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New indicator

The indicator continues without change from the previous year

Desired performance

Development and implementation of the action plans on all signed MoU’s to boost economic development in the Province

Indicator responsibility

Deputy Director General — Performance Monitoring and Evaluation

Indicator title Number of reports compiled on the implementation of signed MoUs

Short definition Compile a report on the implementation of signed MoU'’s in the province.

Purpose/importance Harness economic development in the province.

Sourcelcollection of data Progress reports from implementing departments.

Method of calculation Simple count on the number of Reports

Data limitations Availability and Quality of reports

Type of indicator Qutcome

Calculation type Non-Cumulative

Reporting cycle Bi-annually

New indicator The indicator continues without change from the previous year

Desired performance Effective and efficient implementation of the commitment entered between Limpopo and partners in development.

Indicator title Number of reports compiled on the implementation of donor funded projects/Programmes

Short definition Compile a report on all donor funded projects\ Programmes

Purpose/importance Maximise the benefit of ODA resources coming to the province.

Source/collection of data International agreements, Country strategy papers, annual consultation with donors and reports from departments that
benefited.

Method of calculation Simple count on the number of Reports

Data limitations Availability and Quality of reports

Type of indicator Outcome

Calculation type Non-Cumulative

Reporting cycle Quarterly

New indicator The indicator continues without change from the previous year

Desired performance All donor funded projects full implemented and sustainability plans devebped beyond donor involvement.
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11. ANNEXURE B: STRATEGIC OBJECTIVE TECHNICAL DEFINITIONS

11.1. PROGRAMME 1- ADMINISTRATION SUPPORT SERVICES

NB. Amendments to the Strategic Plan: 1 Strategic Objective has been created/ elevated from the Operational Plan to the APP to cover
the new targets from the Outcome 12 Coordinator from DPME.

Strategic Objective title Strategic Management support to the Director General provided.

Short definition Monitor the implementation of Clean Audit Strategy

Purposel/importance To ensureefficient utilisation of Financial resources and compliance to PFMA

Sourcel/collection of data Auditor General ‘s Reports and BAS system

) Method of calculation Number of Audit outcomes improved and the % of invoices paid within 30 days
: Data limitations No data limitation

Type of Strategic Objective Strategic Objective is measuring the output

Calculation type Non-Cumulative

Reporting cycle Strategic Objective is reported Monthly, Quarterly and Annually

New Strategic Objective The Strategic Objective is new.

Desired performance Actual performance that is higher than targeted performance is desirable

Strategic Objective Chief Director: Executive Management Support Services

responsibility

Strategic Objective title Financial Management services provided

Short definition Manage the budget in line with the provisions of the PFMA and that expenditure is informed by the projections to address
the strategic imperatives.

Purposel/importance To ensurethat budget management is exercised and that funds received from Provincial Treasury are spent efficiently and
effectivelyin terms of the projections.

Source/collection of data Fund requisitions from Provincial Treasury and BAS Budget and expenditure reports

Method of calculation The % of expenditure against funds received from Provincial Treasury, % of Payments to suppliers made within the
requisite period.

Data limitations No data limitation

Type of Strategic Objective The Strategic Objective is measuring outputs.

Calculation type The reported performance is cumulative

Reporting cycle Strategic Objective is reported Monthly, Quarterly and Annually

New Strategic Objective The Strategic Objective continues without change from the previous year

Desired performance Actual peformance that is higher than targeted performance is desirable

Strategic Objective Chief Financial Officer

responsibility

Strategic Objective title Risk Management services provided

Short definition Monitor the mitigation of risks as reported in the risk profile through the Risk Management Committee. Manage the
incidenceof fraud and corruption through the implementation of anti-fraud and corruption plan

Purposel/importance [J Toensure that risk owners in the Office of the Premier are mitigating their respective risks to acceptable levels in terms
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of the risk management plan.
[] _To ensure detection, prevention and investigation of incidence of fraud and corruption
Sourcelcollection of data [0 Risk mitigation progress reports submitted by the risk owners in the Office of the Premier.
[0 Quarterly investigation reports compiled
Method of calculation [0 Number of risks mitigated against the risk profile, as measured bythe Risk Management Committee, from progress
reports prepared and submitted by each risk owner.
[1 A simple count of the number of cases as contained in the reports compiled.
Data limitations Risks may be incorrectly reported as mitigated by risk owners.
Type of Strategic Objective The Strategic Objective is measuring outputs
Calculation type The reported performance is cumulative.
Reporting cycle Strategic Objective is reported quarterly
New Strategic Objective Continues without change from the previous year
Desired performance Actual performance that is higher than targeted performance is desiratle
Strategic Objective Chief Director: Executive Management Support Services
responsibility
Strategic Objective title Human Resource Management services provided
Short definition [1 Funded vacant posts should be filled within six months in terms ofthe National standard.
[J Manage the implementation of training programmes in line with warkplace skills plan
Purposel/importance [ Toensure that funded vacant posts are filled with suitably qualified employees in order to expedite service delivery in
terms of the Strategic Plan
[ _To ensure that training programmes are implemented in terms of the Workplace Skills plan
Source/collection of data [0 Quarterly Human Resource Management reports from Persal
[0 _Quarterly training reports from Human Resource Development section
Method of calculation 0 A count of all vacant posts filled within six months
[0 A count of the number of training programmes in the workplace skils plan conducted
Data limitations No data limitation
Type of Strategic Objective The indicator is measuring outputs.
Calculation type The reported performance is cumulative
Reporting cycle Quarterly
New Strategic Objective The Strategic Objective continues without change from the previous year
Desired performance Actual performance that is higher than targeted performance is desirable,
Strategic Objective Chief Director: Corporate Services
responsibility
11.2. PROGRAMME 2 - INSTITUTIONAL SUPPORT SERVICES
Strategic Objective Advisory services and support to all departments to improve capacity provided.
Short definition [] Analyze the trend of filling of funded vacant posts in all departments
[ Manage the implementation of workplace skills plan in all departments
[1 Analyze Reports on the trend of finalizing reported labour Relations Cases in all departments
[] Targeted groups programmes advocated and mainstreamed in all dlepartments
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Manage the deployment of SMS deployments to the coalface of service delivery

Manage the coordination of Presidential, premiers and National Anti-Corruption Hotline

Produce deliverables of phases of Corporate Governance ICT framework in all departments

Analyze Reports on the implementation of Provincial Knowledge management strategy in all departments.
Provincial Administration should not have default judgment and prescribed claims

Ensure that a draft bill is developed for tabling to the Legislature and assertion by Executive Authority
Ensure that contracts are drafted and edited

Ensure that legal opinions are prepared within the prescribed timeframes.

Analyse Reports on the implementation of HIV, STIs and TB programmes in all departments

Purpose/importance

To ensure that there is a report on the trend of posts filled within six months of becoming vacant

To ensure that workplace skills plan is implemented in all departments

The indicator is intended to address compliance within provincial departments to the labour relations rules and
procedure.

To ensure that programmes for targeted groups are advocated and mainstreamed in all departments

To ensure that SMS are deployed to the coalface of service delivery in terms of the Strategic plans and Provincial
Priorites

To manage the coordination of presidential, premier and National Anti-corruption hotline

To ensure that all departments implement Corporate Governance framework

The indicator is intended to address compliance within provincial departments on the implementation of Provincial
Knowledge management strategy.

To awoid losing cases within the Provincial Administration

To make sure that legislation is speedily passed to enable the Provincial Administration to fulfill service delivery
objectives.

To ensure that agreements are drafted in the interest of the Departments

To ensure informed decision making

Sourcel/collection of data

PERSAL and departmental reports

Quarterly reports from all Departments

Public Service Commission data

Referred cases from Departments

Policydocuments and instruction notes from client — Provincial Administration
Instructions from Departments

Method of calculation

COOOOoOOoOoOoOoOOoOOo0oO0 OO OOoo OO OoOoOoo;ooooOoOoOoOono

A count of the number of analysis reports compiled and the trends thereof.
A count of the number cases referred

A count of the number of Bills drafted

A count of number of contracts drafted and edited for Departments

A count of number of legal opinions prepared

Data limitations

Data is dependent on the accuracy of reports from departments

Type of Strategic Objective

The Strategic Objective is measuring outputs.

Calculation type

Part of the reported performance is cumulative and some non-cumulative

Reporting cycle

Indicator is reported quarterly

The indicator continues without change from the previous year

New Strategic Objective
Desired performance

Actual performance that is higher than targeted performance is desirable
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| Indicator responsibility

| Deputy Director General: Institutional Support Services

Strategic Objective Communication services to the Provincial Government provided.

Short definition Track all communication on Provincial Government priorities
Purpose/importance The indicator is aimed at tracking all communication from Provincial Government on all Provincial Government priorities
Sourcelcollection of data Quarterly reports from all departments and the Media Statements

Method of calculation Qualitative and Quantitative

Data limitations Dependent on the accuracy of reports received from Provincial Depariments.
Type of Strategic Objective The Strategic Objective is measuring outputs.

Calculation type Non-cumulative

Reporting cycle Quarterly and Annually

New Strategic Objective No

Desired performance The People of Limpopo informed on Government priorities

Strategic Objective Chief Director: Communication Services

responsibility

11.3. PROGRAMME 3 - POLICY AND GOVERNANCE

Strategic Objective

Strategic Support to the executive strategically in the development and implementation of provincial policies and Strategies
provided.

Short definition

Coordinate Provincial Plan, guide alignment and support implementation within the province

Coordinate the implementation of the integrated planning framework

Report on the review of the Limpopo Spatial Development Framework

Report on the Limpopo Integrated Infrastructure Master Plan (LIIMP)

Report on the implementation of Provincial Research Action Plan

Monitor and evaluate the implementation of the Provincial Policy Action Plan

Coordination of the Provincial Anti-Poverty Programme

Co-ordinate, monitor and assess the implementation of the Provincial Human Resource Development Strategy

Purposel/importance

To coordinate the implementation of LDP in all the sector Departments

Manage the implementation of Integrated Planning Framework by all sector department

To ensure that sector departments and municipalities are implementing the LSDF

To coordinate provincial integration of infrastructure plans within three spheres of government

Coordinate the implementation of provincial research Action Plan

Ensure the effective implementation of the Provincial Action Plan by all departments

To ensure the effective implementation of Provincial Anti-Poverty Action Plan

To ensure that the province is well capacitated to implement skills for economic growth and building capable workforce

Source/collection of data

Provincial and Local monitoring reports.

Reports from sector departments

Departmental Infrastructure plans, national and provincial policies
Collect and consolidate reports from skills sectors

(o o e e o e o e o o e o o o o

Method of calculation

A simple count of the total number of consolidated reports compiled

Data limitations

Late submission of reports and non-adherence to report template

*
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Type of Strategic Objective The Strategic Objective is measuring outputs.
Calculation type Cumulative
Reporting cycle Quarterly and Annually
New Strategic Objective No
Desired performance Aligned plans and effective implementation of LDP in an integrated approach
Strategic Objective Deputy Director General: Planning
responsibility
Strategic Objective title Advisory services and support on Monitoring and Evaluation Programmes in all Departments provided.
Short definition [J To monitor and assess the impact of the implementation of the 14 National Outcomes by all Departments.
[ Coordinate development and implementation of Provincial Evaluation Plan
[J Tomonitor and assess the provincial service delivery points and projects in line with national and provincial monitoring
and evaluation frameworks.
Purposel/importance [0 Monitor and evaluate the implementation of Government priorities
[ Tomanage evaluation of policies, programmes and projects in all provincial departments.
[0 Ensue that Frontline Service Delivery, Full scale monitoring and Analysis Reports are tools to be used to monitor,
evaluate and assess the implementation of development priorities.
Source/collection of data Reports produced by departments and State — Owned Entities.
Method of calculation Both quartitative and qualitative in nature
Qah limitations Availability and quality of reports '
Type of Strategic Objective Outcome
Calculation type Cumulative and Non-cumulative
Reporting cycle Quarterly and annually
New Strategic Objective No
Desired performance Regular and systematic collection, analyses and distribution of information on development programmes through various
monitoring tools for interventions at a macro level.
Strategic Objective Deputy Director General — Performance Monitoring and Evaluation
responsibility
Indicator title Coordinate and manage Official Development Assistance (ODA), International Relations (IR) and Intergovernmental
Relationsin the Province.
Short definition [1 To track and monitor the implementation of PIGF resolutions
[0 Coordinate ministerial mission
[J Coordinate the implementation of signed MoU’s in the province.
Purposel/importance [0 Improve provision of basic services by municipalities.
[] Establish and maintain existing relation with international community
[1 Harness economic development in the province
Source/collection of data [0 Progress reports from CoGHSTA and District Municipalities
[0 Ministerial mission report from the technical team accompanying the Premier
[ _Repots from the implementing Departments or entities
Method of calculation Qualitative
Data limitations Availability and Quality of reports
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Type of indicator Outcome

Calculation type Non-Cumulative

Reporting cycle Quarter, Bi-annually and Annually

New indicator Yes

Desired performance Well-coordinated missions in the province, implementation of MOUs and co-ordinated 3 spheres of Government.
Indicator responsibility Chief Director — Governance and Administration, IGR, IR and ODA

12. ANNEXURE C: ACRONYMS

ACRONYM BRIEF DESCRIPTION
1. ABET Adult Basic Education and Training
2. AO Accounting Officer
3. CFO Chief Financial Officer
4. COBIT Control Objectives for Information and related Technology
5. DPSA Department of Public Service and Administration
6. D-IGF District Inter-Governmental Forum
7. EA Executing Authority
8. EHWP Employee Health and Wellness Programme
9. EXCO Executive Council
10. CD Chief Director
11. DDG Deputy Director General
12. HoD Head of Department
13. ICT Information Communication Technology
14. IDP Integrated Development Programme
15. IFMS Integrated Financial Management System
16. IGR Inter-Governmental Relations
17. IR International Relations
18. IT Information Technology
19. LDP Limpopo Development Plan
20. MEC Member of Executive Council
2. M&E Monitoring and Evaluation
22. MPAT Management Performance Assessment Tool
23. MTEF Medium Term Expenditure Framework
24. MTSF Medium Term Strategic Framework
25. NDP National Development Plan
26. ODA Official Development Assistance
27. OtP Office of the Premier
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ACRONYM BRIEF DESCRIPTION

28. PAIA Promotion of Access to Information Act

29. PGITO Provincial Government Information and Technology Office
30. PIGF Premier's Inter Governmental Forum

31. PSCBC Public Service Coordination Bargaining Council

32. SANRAL South African National Roads Agency Limited

33. SMS Senior Management Services

34. WSP Workplace Skills Plan
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