UnPOrs PROVINGE
DEPAZTIVENT OF TRANSPORT

HEAD QFFICE RIGISTRY

a2 -03- 23
- L.INA
LR R SR recrven
FRaAMR e " :. f:::-‘: ':h-.m.:l:c :::Jc.w.m"? s L’,‘x'&'."z‘ ’:."'6‘«\"“(,0)“

Ref: S4MM
Eng: Ms. Ramenala M.Y

TO: ALL HEADS OF DEPARTMENT: LIMPOPO PROVINCIAL GOVERNMENT
DEPARTMENTAL CIRCULAR NO e OF 2022

ADVERTISEMENT OF VACANT POSTS IN THE DEPARTMENT OF TRANSPORT
AND COMMUNITY SAFETY

1. Departiment of Transport and Community Safety is an equal opportunity, afSrmatve
action emrpioyer with clear employment equity targets. Women and Pecple with
Disabdtes are encowraged 1o apply

2. Appications are hereby invited for the filling of vacant posts, which exist in the
Department, as outined on the attached Annexure “A™,

3. Applcations must be submilled on new z83 form obtainable ¥om all Goverment

Wam»mmwwmbm
the centre on 283 form.

4. Agplicants with foregn qualfications remain responsible for ensunng that their
Quaifications are evaluated by he South Akican Qualfications Authority (SAQA).

5. The new ZB3 form must be fully compieted and signed by the applicant. The following
must be considered in relation 10 the completion of the Z83 by appicants: All the fields
in Part A, Part C and Part D should be completed. In Part B, all Sields should be
completed in ful except the following:  South African appicants need not provide
passport numbers. I an applicant responded “no” to the question “Am you conducting
business with the Stale or are you a Direckr of & Pubic or Private company
conducting businoss mith the Stale? If yes (provide detall)” then £ is acceptable for an
apphcant 10 indicate not appiicable or leave blank 10 the question, i the evert thal
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attached”. this is acoeptable as long as the CV has been attached and provides the
mm.unmmumm«nucv.ummu
m.umummm.cvammaumma
Wm.mwamumwmum
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must be arswered

8. Successid incumbents will be expectad 10 3ign a performance agreement within one
month after assumption of duty. The successful candidate will also be required %
disclose B francial interest in 0cordance with the prescribed reguistons.

7. Shortisted candidates for the posts of Senior Management Services (SMS) will be
Mbawmmmummwmam
job and competency-based sssessment. the logistics of which will be communicated
Ly the Department.

8. A Pre-entry certificate obtained from Naticnal School of Governance (NSG) is required
10 all SMS appicatiors. To acoms ™e precertficate course, please vsilt:
hitps Dwww Ihensa S0y ZANANINg -Course’sms-pIe-Sntry - Lepqramme)

9 ANl shorsisted canddates wil be subjected 10 a securly clearance and verification of
qualifications and will be subjected 10 Persconal Sultablity Check for Securty

12 A specific reference number for the post applied for must be quoted in the space
Wmmm.wmum»mmnmosaa
dis¥ricts) where the post is located as Klows.

The Acting Head of Department (For Mead Office posts)

Department of Transport and Community Safety,

Private Bag X 9491, Polokwane, 0700 OR handed in at Phamoko Bullding,
Second (2*) Floor, Office No. 45 at 40 Church Street, Polokwane, 0699,

Capricorn District, Lebowakgomo Govt. Complex
The Director, Private Bag X 51, Chuenespoort, 0745, Tel No 015 633 6691
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Sekhuichune District, Govt. Complex
The Director, Private Bag X 61, Chuenespoort, 0737, Tel No 015 633 5150

Waterberg District, NTK Building, car Thabo Mbeki & River Street
The Director, Private Bag X 1038, Nylstroom, 0510, Tel No 014 701 3448

Mopani District, Giyani Govt, Complex
The Director, Private Bag X 9679, Giyani, 0826, Tel No 015 811 7000

Vhembe District, Thohoyandou Govt. Complex
The Director, Private Bag X 2145, Sibasa, 0790, Tel No 015 960 3000

13 The closing date for submssion of applcations s 23 of September 2022 @16h00.
Late applications, emads or faxed appications wil not be considered. Falure 1o
comply wih the above requirements wil results in the disqualfication of the
appicaton. Enquiries: Ms. Amika Y: 015-295 1209, Ms. Mpe N.F: 015 294 8401
and Ms. Maphoto M.S: 015 295 1163

14, Communication will only be with shortisted candidates and ¢ you do not receive any
response fom us within 80 cays Avee (3) months after the closing date, you may
regard your applcation as unsuccessful Mowever, should there be  any
dissstisfaction, sppicants are Dereby adwvised %0 seck reasons for the above
Wmnm«mammmmmm.m
No.3 of 2000),

15 Duwe 1o austerity measures the department will not carry any related costs
(transport, accommodation and meals) for candidates attending interviews.,

16. The Departiment reserves the right 10 fll or not 10 Sl the advenised posts. The
empioyment decision shall be informed by the Employment Equity Plan of the

JBUl—

Acting HoD, T and Community Safety
Date: 24 /0d /2020
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ANNEXURE A

POST 1: DIRECTOR: PROVINCIAL REGULATORY ENTITY (REF: LDTCS 001 /2022)

SALARY: AR.inclusive romuneration package of R 1 073 187.00 per annum.
(Level 13)

The inciusive remuneration package consists of a basic salary, the Stale's contribution %

the Government Employee Persion Fund, 8 madical fund and flgxibie porton wihich may

be structured in torms of appicable rules.

CENTRE: HEAD OFFICE (POLOKWANE)

MINMUM REQUIREMENTS: -

o  Undecgraduste quakfication NQF leved 7 or egurvaient gualifcations as recognized by
South Afrcan Qualficabions Authority (SAQA)

e A gualication in Transport Management will be an added advantage.

« Five (8) years' experience at Middie / Senior Managerial level in a related field

o Vahd driver’s iconse (Except for pecple with dsabaities)

CORE AND PROCESS COMPETENCIES

Knowledoe Management ,
C&mOmnuhonandeioan.Cmm
KNOWLEDGE AND SXILLS

Sound and cepth knowledge of and understanding of the legnlaive framewark govemng
the public service ie., Publc Service Act, Public Service Regulation Public service

KEY PERFORMANCE AREA

Management and admnistration of the permits and operating licences

Manage the registration of transport modes and operasions.

Resoive Transport Confict

Manage the activities of the Trarsport Bosed

Manage Project.

Ensure the achievement of opeeationsl targets
w:mmwmmmmummmuw
goals.

o  Develop Guideines/ Practices/ Frameworks/ MAE
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POST 2: DIRECTOR: DISTRICT SERVICES (REF: LOTCS 002 12022)

SALARY: Allinclusive remuneration package of R 1073 187.00 per annum.
(Level 13)

The inchusive remunerstion package consists of 8 basic salary. the State's contribution 10

the Government Employee Pension Fund, a medical fund and fiexitie portion which may

be stroctured in teems of apphcable rules

CENTRE: SEXHUKHUNE DISTRICT

MINIMUM REQUIREMENTS: -

o  Undergraduste quakiication NQF level 7 or equivalient qualifications as recognized by
South African Qualfications Authority (SAQA)

o A qualification in Publc Administration / Transport Management will be an added
advantage

e Five (5) years' experience at Middie / Senior Managerial level in a related field

o Vaha driver's kcense (Except for pecple with daabiities)

CORE AND PROCESS COMPETENCIES

Sound and depth knowiedge of and understanding of the legslative framework goveming
the public service ie., Public Service Act, Publc Service Regulation. Public service
knowledge, negotations. Compuler Literacy, Publc Service Knowledge.

KEY PERFORMANCE AREA

Oversee the provision of ranspoet Operason services

Oversee the provision of transport reguiation senvices

Oversee the provision of secretanat service for pokce seovice

Ensure eficent management of govermment Seet and garages

Manage conporate Suppon senvices

Manage fnancial Suppon senvices

Manage Project

Ensure the achievement of operational 1argets.
wmmmmwummwammndm
¢ Develop Gudelines/ Practicey’ Frameworks/ MSE
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POST 3: DEPUTY DIRECTOR: CORPORATE MANAGEMENT X 2 POSTS
(REF: LOTCS 003 /2022)

SALARY: Allinclusive remuneration package of R744 284,00 per annum.
(Level 11)

The inclusive remuneraion package consists of a basic salary, the State’s contribution %
the Governmant Employes Pension Fund, 3 medcal fund and Sexie porton whach may
be structured in terms of appicable rules.
CENTRE: WATERBERG AND CAPRICORN DISTRICT
MINIMUM REQUIREMENTS: -
o  Undergracusie qualfication NQF level 6 or equivalent qualications as recognized by
¢ A qualficabon n Muman Rescurce Management / Development / Publc
o Five (5) years' expenence of which thvee (J) years must be at Junor Management /

Assistant Dvector level in a related field
o  Vald driver's Scense (Except for people with dsabiites)

CORE AND PROCESS COMPETENCIES

KNOWLEDGE AND SKILLS

Sound and depth knowledge of and understandng of the legisiative framework
goverming the public service ie. Publc Service Act, Publc Service Regulation. Publc



POST 4: DEPUTY DIRECTOR: ACQUISITION MANAGEMENT

(REF: LDTCS 0042022)
SALARY: Alinciusive remuneration package of R744 255.00 (LEVEL 11)

The inclusive remuneration package consists of a basic salary, the State’s contribution to
the Government Employee Pension Fund, 8 medcal fund and Sexie portion in tenms of
appicable rules

CENTRE: MEAD OFFICE (POLOKWANE)
MINIMUM REQUIREMENTS:

¢ Undergraduate gualification NQF level § or equivalent quaifications as recognzed by
South African Qualifications Authorty (SAQA).

¢ A qualficaton in Supply Chan Management will be an added advantage.

o Five (5) yoors sxpernce of which Bree (J) years must Be ot Jusior Management /
Assistant Divecior level n & relsted field.

o Vakd driver's hoanse (Except for peopie with disabites)

CORE AND PROCESS COMPETENCIES

Sound and depth knowledge of and understanding of the legisiative ramework goveming
the publc service Le., Public Service Act. Pubic Service Regulation, Public service

knowledge, negolistions, Computer Literacy. Public Service Knowledge
KEY PERFORMANCE AREA

o InvESSON of QUOtAson and bds
* Registration of bids
o Faciltate the evaluation of quotation and bics



POST 5: DEPUTY DIRECTOR: DEMAND MANAGEMENT (REF: LDTCS 005/2022)
SALARY: All-inclusive remuneration package of R744 265.00 per annum. (Level 11)

The inclusive remuneration package consists of a basic salary, the State’s contribution 1o
the Government Empioyee Pension Fund, & medical fund and fexibie portion which may
be restructured in terms of applicable rues.

CENTRE: HEAD OFFICE (POLOKWANE)

MINIMUM REQUIREMENTS:

¢ Undergradusie qualficabon NQF level § or equivalent qualifications as recognized by
South Afncan Qualifications Authority (SAQA)

o A qualfication in Supply Chain Management will be an added

¢ Five (5) years' experience of whch Svee (J) years must be at Junor Management /
Assistant Director level in & relsted field

¢ Vald driver's koanse (Except for peopile with cisabites)
CORE AND PROCESS COMPETENCIES

Sound and depth knowledge of and understanding of the legisiative framewark governing
the public service Le., Public Service Act, Public Service Regulation, PFMA, PPPFA
Assets related polcies and FINEST, Pubiic service knowledge, negotiations, Computer

KEY PERFORMANCE AREA

Manage the expendture, commodity, and industry analysis processes

Manage the costing and linking of requirements to e budget

Manage supplier database

Morstor the identfication of future needs

Manage the compilation of terms reference / specifications for goods and sanvices



POST 6: DEPUTY DIRECTOR: CONTRACT MANAGEMENT (SCM)

(REF: LDTCS 006/2022)

SALARY: Allinclusive remuneration package of R744 25500 per annum. (Level
1)

The Inciusive mundeation package Consists of 8 Dasc salary, The Siae’s Conributon 10
the Government Empioyee Pension Fund, a medical fund and flexible portion which may
De restructured in terms of appicadie rules.

CENTRE: HEAD OFFICE (POLOKWANE)

MINIMUM REQUIREMENTS:

o Undergraduate qualication NQF level 6 or equivalent qualfications as recogmized by
South African Qualfications Authonity (SAQA).

¢ Aqualfication in Commerce / Supply Chan Management will be an added advantage.

o Five (5) years' experience of which three (3) years must be at Junior Management
{ Assistant Director level in a related Neld

o Valid driver’s license (Except for people with disabilties)

CORE AND PROCESS COMPETENCIES

o Draft Service level Agreements

o  Montorng actual performance against cutpt speciication
o  Ensure adherence 10 contracts serms and condtion

o  Ensure safekeeping of contracts

o  Manage risks



POST 7: DEPUTY DIRECTOR: FINANCIAL SYSTEM (REF: LDTCS 00772022)

SALARY: Alldnclusive remuneration package of R744 255.00 per annum. (Level
1)

The inclusive remuneration package conssts of 8 basc salary, the State’s contribution %
the Government Employes Persion Fund, a medcal fund and flexible portion which may
be restructured in terms of appicable nJdes.

CENTRE: HEAD OFFICE (POLOKWANE)

MINIMUM REQUIREMENTS:!

¢ Undergraduate qualfication NQF level 6 or equivalent Gualifications as recognized by
South African Qualfications Authority (SAQA)

¢ AquaMicaton in Commerce / Supply Chain Management will be an added advantage.

o Five (5) years' uxpeniencs of which theee (3) years must De o Jundr Management /
Assstart Owector level in 8 refated fieks

o  Vald driver’s kcense (Except for people with disabilities)

CORE AND PROCESS COMPETENCIES

Strategic Capabity and Leadership. Pecple Managemen! and Empowerment

Programme and Project Management, Financial Management, Change Management,
Knowkedge Managemant, Service Delvery Innovation, Problem solving and Analysis,

cuuo:mmwmmcm

KNOWLEDGE AND SKILLS

Knowiedge of PFMA, PPPFA, Assets melaed policies and FINEST (elevant legal
prescripis), Knowledge of transversal systems specifically related % systems controling.
Knowledge of Deparmental processes, procedures, and inancial reporting, Accounting
skiis, Financial reporting, Communication and negotation skils, Confict resolution,
problem solving and Presentation skils

KEY PERFORMANCE AREA

Provide access control to systems

Mairtan deparimental charts of accounts and securty profile
mmmmwmmWMMLMPEM
o Implement and enforce 30gregalicn of Gutes N ™he francial systems

o  Provide support 10 all inanciad system usens
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POST 8: DEPUTY DIRECTOR: OPERATING LICENSE ADMINISTRATION

(REF: LDTCS 008/2022)

SALARY: Allinclusive remuneration package of R744 25500 per annum. (Level
1)

The inclusive remuneration package consists of a basic salary, the State's contribution to
e Goverrment Erployee Pension Fund, 8 medical fund and Nexible portion which mary
be restructured in terms of appicabie rules.

CENTRE: HEAD OFFICE (POLOKWANE)

MINIMUM REQUIREMENTS:

o Undergraduaie qualication NOF level 6 or equivalent qualfications as recograned by
South African Qualfications Authority (SAQA).

o A gualification in Transport Management will be an added advantage.

o Fwve (5) years' xpenence of which three (3) years must be a Junicr Masagement /
Assistant Dwecior level in a related Seld

o Vaihd driver's license (Except for pecpie with disabilties)

Knowiedge of PFMA and Treaswry Regulations, National and Provincal Legsiaton
sflecing passenger transportation, National and Provinoal passenger transport polcy,
The operadicns of the Passenger Transpon Industry, Project management skills, Decision

KEY PERFORMANCE AREA

Erdure proper management of permits and operating lcenses

Monior the issuance of operating licenses

Ensure compliance 10 permits and operating lcenss legal prescripts
Manage the permi and oparating lcanses database

Provide suppon 10 disticts with regarnd 1o operating Scente adminisieation
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POST 9: DEPUTY DIRECTOR: PROVINCIAL REGULATORY ENTITY X 3 POSTS
(REF: LDTCS 009/2022)

SALARY: Allinclusive remuneration package of R744 255.00 per annum. (Level 11)

The InChusive remunerstion packase consils of & basic salary, the State’s contrbution 1o

the Government Employee Pension Fund, a medical fund and flexible portion which may
be restruciured in e of spphicable nies.

CENTRE: HEAD OFFICE (POLOKWANE)

MINIMUM REQUIREMENTS:

¢ Undergraduate quaificascon NQF level 6 or equivalent qualifications as recognized by
South African Qualhications Authority (SAQA)

o A gualification in Transport Management will be an added advartage

e Fve (5) years' experence of which theee (J) years must be at Junior Management /
Asaistant Director level In a refated field

o Vald driver's Iicense (Except for pecpie with disabilties)
CORE AND PROCESS COMPETENCIES
Swategic Capabity and Mo Pecple W Em

KNOWLEDGE AND SKILLS

Computer Literacy, Innovative thinking and Managerial siils, Knowledge of PFMA and
Treasry Regulations, National and Provincial Legaiston affecting passenger
iransportation, National and Provincal passenger transport policy, the operations of the

Passenger Transport Industry, Project managemaent sidlls, Decision making, Negotiation
skils. Confiict resciution, problem solving and Presantation skils

KEY PERFORMANCE AREAS

o Aduacale on operaing license apphcations

o Provide suppont 10 Municpaiies and stakehoiders in relaton 10 Public Transpon
regulations

o  Detormins conditions on Operating licenses

o  Deal with appeals coming from the Trasspon Appests Tribunal

o Conduct research, investigations, and quakty control

M5



POST 10: DEPUTY DIRECTOR: INTERNAL COMMUNICATION & GRAPHIC
DESIGN SERVICES (REF: LDTCS 010v2022)

SALARY: Alldnclusive remuneration package of R744 25500 per annum, (Level
11)

The inclusive remuneration package consists of 8 basic salary, the Stale’s contribution o
the Government Empioyee Pension Fund, a medical fund and flexible porson which may
be restruciured i terms of apphcable rules

CENTRE: HEAD OFFICE

MINIMUM REQUIREMENTS:

o Undergracuate quaification NQF level 6 of aquivalant QualiScations as 1ecognized by
South African Qualifications Authory (SAQA).

e A qualfication in Communication / Journalism / Geaphic Design will be an added
SAVAniage.

o Five (5) years' experience of whch thvee (J) years must Be ot Junior Management /
Assstant Diroctor level in 8 related field.

o Valkd criver's icense (Excapt for pecphe with dsabiites)
CORE AND PROCESS COMPETENCIES

Computer Lieracy, Knowledge of Government's Corporate identity and event
management, Knowledge of govemment processes and relevart legsiation, knowledge
of basic management prnciples and practices, Performance management, written and

KEY PERFORMANCE AREA

Manage the produchon and distriuton of departmental publcations
Manage the design and layout of depanimental communcation products
Manage all inlermal communication platiorms

Manage the provision of photographic services and the image lbvary
Provide gereral management services
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POST 11: DEPUTY DIRECTOR: GOVERNMENT FLEET X 3 (REF: LOTCS 011/2022)

SALARY: All-inclusive remuneration package of R744 255.00 per annum. (Level 11)
The inclusive remuneration package consists of a basic safary, the State's contnibution %
the Government Employee Pension Fund, 8 medical fund and flexible porsion which may
be restructiured in terms of appiicable rules

CENTRE: MOPANI, CAPRICORN, AND SEKHUKHUNE DISTRICT

MINIMUM REQUIREMENTS:

¢ Undergraduate qualiication NOF level § or equivalent qualfications as recognized by
South Afncan QualiScations Authority (SAQA).

o A guatfication in Transport Management will be an added advantage.

o Fve (5) years' expenence of which three (3) years mus! be at Junice Management /
Assistant Direcior level in a related fiekd

o Vahd driver's license (Except for pecple with disabilties)
CORE AND PROCESS COMPETENCIES

Computer Literacy, Innovative thinking snd Managerial skills, Sirong adership and eam
bulidng siulls, Polcy development skils, Decision making, Negotiation skills and
Preasentation skills

KEY PERFORMANCE AREAS

* Manage Government Garage services
o  Manage Transport Administration services

POST 12: CHIEF PROVINCIAL INSPECTOR X 15 POSTS (REF: LOTCS 012/2022)
SALARY: R477 090.00 per annuen (Lovel 10)

CENTRE : CAPRICORN X 1 (DENDRON TS), SEKHUKHUNE X 3 (NEBO TS,
MOUTSE TS AND RATHOKE TCC), VHEMBE X 4 (MUSINA TS, MUSINA YCC,
SIBASA TS, MALAMULELE TS ), WATERBERG X 4 (MANTSOLE TCC, MOKOPANE
TS, NORTHAN TS AND GROBLERSBURG TCC), AND MOPANI X 3 (GIYANI TS,
BOLOBEDU TS, PUBLIC TRANSPORT UNIT) DISTRICTS

W



MINIMUM REQUIREMENTS:

o  Undergraduate qualfication NQF level 6 or equivalent gualifications as recognized by
South Afrcan Qualfications Authority (SAQA).

A recognized Road Trafe Dploma

3.5 years of expenaence M supervisory level

7-10 years working experence in the Trafic Law enforcement Sekd

No crinnad recond

Vaid Drwer's icane

CORE AND PROCESS COMPETENCIES

Strategic Capablity and Leadership, Programme and Projct Management, Change
Management, Financal Management, Knowledge Management. Problem Solving and
Analysis, Chent Orientation and Customer Focus, Communcation.

KNOWLEDGE AND SKILLS

Knowledge in Traffic Management poices, legalatons, and Traffic Management
regulations, Driving skills. Viehicle inspections / impoundment, Computer Meracy, Good
communicaton skils. Problem solving, Customer relationship, Records management,
Rescowrce Management, Mentor and Coaching, Service delvery

KEY PERFORMANCE AREA

Manage the implementation of operational law enforcament plan
Ersure effective and efficient leadership
Management of service delivery improvement

Manage administraton systems
Management of Human Resources

Financal managemant

Ensure effoctve and efficent asset management

POST 13: ASSISTANT DIRECTOR: SUPPLY CHAIN MANAGEMENT (SCM) X §
POSTS (REF: LOTCS 013v2022)

SALARY: R382 245.p.a (LEVEL 9)

CENTRE: CAPRICORN, WATERBERG, VHEMBE, MOPANI, AND SEXKHUKHUNE
DISTRICTS

M3



o Undergraduate qualification NOF level 6 o equivalent qualfications as recognized by
South African Qualécations Authonity (SAQA).

o A quaification in Supply Chain Management will be an added acvantage

s 3.5 years experience at supervisory level on the same or related feld

o Vaid Driver's Licence (Except 1or pacple with daabities)

CORE AND PROCESS COMPETENCIES

, Financial Management, Knowledge Management. Problem Solving and
Analysis. Chent Orientation and Customer Focus, Communication.

KNOWLEDGE AND SKILLS

Computer Meracy, interperscnal relations, Knowledge and understanding of the
logisiative framework governing the public service. PFMA, Publc Service knowledge,
Confict, and problem-solving skills

KEY PERFORMANCE AREA

Facitate the opening and cicsing of bids and quotations adverts

Check and verify quotations and bids received

Facizate the evalabion protass of QUotations and bids.

Prepare bid awards for publication in the Tender Bulletin and deparimental website

and provide feedback to End Users.

o Prepare, consobdate and report bid awards on 8 monthly and Quarterdy bass 10
Provincial Treasury and faciitate reporting of National Treasury Contract Award
portal.

o lnvite poce quotations and conduct vendor perfomancs

o Render secretarial services 10 sub-bid commithes

o Manage contracts and suppher Catabase.

POST 14: ASSISTANT DIRECTOR: ASSETS & INVENTORY X § POSTS
(REF: LDTCS 014/2022)
SALARY: RI82 245.p.a (LEVEL 9)

CENTRE: CAPRICORN, WATERBERG, VHEMBE, MOPANI, AND SEKHUKHUNE
DISTRICT

M3



o Undergraduste qualiication NOF level § or equivalent quaifications as recognized by
South African Qualfications Authority (SAQA)

o A guaification in Financial of Assat management wil be an added advantage
» 3.5 years' experionce at supervisory level on the same or related field,
o Vaid Driver's Licence (Except for pacple with dsabilties)

CORE AND PROCESS COMPETENCIES

., Change
Management, Financisl Maragement, Knowiedge Management, Problem Solving and
Analysis. Cient Orientation and Customer Focus, Communication.

KNOWLEDGE AND SKILLS

Computer Recacy. Imerpersonal relations, Knowledge and understanding of the
jegisiative framework goveming the Public Service. PFMA, Public Service Act, Public

KEY PERFORMANCE AREA

o Monior and review the capturing of al physical Assets in the physical assels

o  Monitor and review e slocation of assets 10 asset holders

o Oversee and review the monitoring of assets in accordance with the relevant policy
and procedure.

e Promote correct implementation of sound assets Management practices

¢ Supervise employees 10 ensure sound physical assets management

POSYT 15: ASSISTANT DIRECTOR: FINANCIAL CONTROL X 2 POSTS
(REF: LOTCS 015/2022)
SALARY: R182 245.p.a (LEVEL 9)

CENTRE: MOPANI AND CAPRICORN DISTRICT

s Undergraduate gualification NOF level § or equivalent quaifications as recognezed by
South African Qualiications Authonty (SAQA).

¢ A quaiication in Financial Management will bé an added advantage

o 3.8 years' experience at supervisory level on the same or related field.

o Vald Driver's Licence (Except for pecpie with disabidbies)
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CORE AND PROCESS COMPETENCIES

Strategic Capabilty and Leadership, Programme and Project Management, Change
Management, Financial Management, Knowiedge Management, Problem Solving and
Anglysis, Clant Onentation and Customer Focus. Communication.

KNOWLEDGE AND SKILLS

Computer lteracy, Interpersonal relations, Knowledge of PFMA, Repont wrisng.
faciltation skils and cooedinaltion skils

KEY PERFORMANCE AREA

Handle revenue

Authorsed reverue recepts

Handlp budget ssues

Control expendidue

Approve and authorise empioyee COMPensation
Approval of payment vouchers

POST 16: ASSISTANT DIRECTOR: MRM & D (REF: LDTCS 016/2022)
SALARY: R382 245p.0 (LEVEL 9)

CENTRE: MCPANI DISTRICT

MINIMUM REQUIREMENTS:

¢  Undergraduate quakfication NQF leve! 6 or equivalent gualifications as recognized by
South Afncan Quakfications Authority (SAQA).

e Aqualfication in Human Recowrce Management / Human Resowoe Development will
be an added sdvartage

¢  3-5 yoars' experience at supervisory level on the same or related field.

* PERSAL certificate / literacy (please attached)

e  Vakd Deiver's Licence (Except for people with disabiltes)

CORE AND PROCESS COMPETENCIES

Strategic Capabiity and Leadership, Progeamme and Project Management, Change
Management, Financal Managemenrt. Knowledge Management, Problem Sciving and
Analysis, Chent Onentation and Customer Focus, Communmcation
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KNOWLEDGE AND SKILLS

Computer neracy, Knowledge of PERSAL, Financiad management skils, Negotiation
skils, Propect management, Planning and organising skills, Policy development,
interpersonal relations, Conflict. and problem-soiving skills

KEY PERFORMANCE AREAS

o  Provide personnel provisioning and uliisation
o  Provide condtions of service

o Prowde performance management and developmen! services
o Coordinate Bbowr relations maners

POST 17: ASSISTANT DIRECTOR: OPERATING LICENCES

(REF: LOTCS 017/2022)
SALARY: R382 245.p.a (LEVEL 9)

CENTRE: WATERBERG DISTRICT

MINIMUM REQUIREMENTS:

¢ Undergracuate quaification NQF level 6 or equivaient gualications as recognized by
South Afncan Qualifications Authority (SAQA)

¢ Aqualficaton in Transport Management will be an added advantage
¢ 3.5 year's experience at supervisory level on the same Seld or related field
¢ Vald Driver's Licence (Except for pacpie with disabiles)

CORE AND PROCESS COMPETENCIES

Strategc Capabilty and Leadershp, Programme and Project Management, Change
Management, Financial Management, Knowledge Management. Problem Salving and
Analysis, Clent Onentation and Customer Focus, Communication.

KNOWLEDGE AND SKILLS

Computer Meracy. Knowledge of al Public Transport products and programs, Public
Transport history and cwrrent situation In South Afnca, Knowledge of Financal
Management & PFMA, Labour relations acts, Supply chain management, Public relations,
Communty deveicpment studies, Inlerpersonal relations,

KEY PERFORMANCE AREAS

o Monitor the regstration and Scensing of Public Transport and Transport Operators
o Monhor resclution of Transpon Operator conflicts

¢ Ensure transport operator safety and compliancs

wival .S



POST 18: SENIOR PROVINCIAL INSPECTOR X 33 POSTS (REF: LDTCS 018/2022)
SALARY: R281372 pa (LEVELT)

CENTRE: CAPRICORN DISTRICT X 13 (LEBOWAKGOMO TS5 X 1, SEKGOSESE TS
X 3, POLOKWANE TS X 3 POLOKWANE TCC X 3 AND PUBLIC TRANSPORT UNIT
X §), MOPANI DISTRICT X 8 (TZANEEN TS X 2, BA -PHALABORWA TS X 2, PUBLIC
TRANSPORT UNIT X 4), SEKXHUKHUNE DISTRICT X 7 (DILOKONG TS X 3 AND
PUBLIC TRANSPORT UNIT X 4), VHEMBE DISTRICT X 4 (SIBASA TS X 2 AND
PUBLIC TRANSPORT UNIT X 2) AND WATERBERG DISTRICT X 1
(GROBLERSBURG TCC)

MINIMUM REQUIREMENTS:

Grade 12 consficate of equivalent as recognised by SADA

Basc Trathic Dwploma

A Quaification in Traffic Management will be added advantage

3-5 years of practical experience as a Provincial inspector.

No criminal records

Vald Deivery’ Licence (Except for pecplie with disabilies)

CORE AND PROCESS COMPETENCIES

Strategic Caocbtlty and Leadership, Programme and Project Management, Change
Cornenunication. 0

Maragement, Financiad
wmwmcmrm
KNOWLEDGE AND SKILLS

Computer Haracy, Knowledge and understanding of Road Traffic and Public Transport
Legsiations, policies and regulations, Viehicle inspectons and impoundment, Compiiation
of Law enforcement documents, Knowledge of frearm and Ammunition Act No 60 of
2000, Code of conduct, Cbeervation skils, Driving skills, Dangerous goods

KEY PERFORMANCE AREA

¢ Manasgement and supervision of subordinates (people management)

o Enforce Road Traffic, Public Passenger, Transport and other relevant legisiabons

e Examine Drivers Licenses and Motor Vehicles and monitor compliance at Driver
Licence Testng Centres and vehicle lesting stalions

¢ Provwde visible TraMic Control / Polong and promote/ ensure cime peeventson
acties

¢ Perform all administrative activities and related duties

*  Assess road condibons

MS
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o  Monitor tesoktion of ransporn operator conficts

o Ersure YWansport opecator safety and compliance

POST 19: ADMINISTRATIVE OFFICER: DISABILITY ASSISTANT X 6 POSTS
(REF: LOTCS 01%2022)

SALARY: R261372pa. (LEVELTY)

CENTRE: HEAD OFFICE X 2, VHEMBE X 2, MOPANI, AND SEKHUKHUNE DISTRICT
MINIMUM REQUIREMENTS:

o Grade 12 or equivalent

. WWNQFMG«WWuWM
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o Valid Driver's Licence (Except for pecple with disabaties)

CORE AND PROCESS COMPETENCIES

sohving and analysis,

KNOWLEDGE AND SKILLS

POST 20: ADMINISTRATION OFFICER: ADMINISTRATIVE & NATIS TRAINING
X 5 POSTS (REF: LDTCS 0202022)

CENTRE: VHEMBE (MAKHADO TS), MOPAN! (TZANEEN TS), CAPRICORN
(POLOKWANE TS), WATERBERG (LEPHALALE TS AND NORTHAM T5) DISTRICT

S



MINIMUM REQUIREMENTS:

. WMNFNG«WW&WW
Sonth African Qualiications Authorty (SAQA).
. Amammmmwnumaww

o Vaid Deiver's Licence (Except for pecple with disabities)
CORE AND PROCESS COMPETENCIES

KNOWLEDGE AND SKILLS

KW&MM“WWMWW
Computer Literacy. Nationsl Road Traffic Act WWeiten Communication negation siuls
Analyscal thinking skils

KEY PEFORMANCE AREAS

o Supervise and render registration and Soansing of vehicles services

. swmwmm(mmwmamrmom
services

. mwmmmwmbmm

. mmwmww:mumww
wmmmmmwmm
Conficates

o Supervise human resources/siaff

POST 21: CONTRAVENTION OFFICER (REF: LDTCS 021/2022)

CENTRE: VHEMBE DISTRICT (MUSINA TRAFFIC STATION)

SALARY: R261 372 p.a. (LEVEL 7)

MINIMUM REQUIREMENTS:

. MWW!M(NOFMB):WWMM
Quatfication Authority (SAQA).

. Awmrmwnmmmm

. Amdm@)m'cminumamw
o Avald driver's foence (Except for people with disablites)
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Issue roadworthy cenificates
Issue specal vencies permis, motor trade Numbers and allocate kcense numbers.
Admnistrative dutes

st NS




