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TO. Al Heads of Departments - Lmpogo Provincial Admnisiratcn
Al Deputy Dvector - Generals
Al Chvet Drecacrs
All Dvectors
Al Crout Maragoers
All Prnopals of Specal Schools

DEPARTMENTAL CIRCULAR NO. 144 OF 2022

ADVERTISEMENT OF POSTS: DEPARTMENT OF EDUCATION

1 Agohcatons ate heredy invited from surtably qualfied candidates for the Fllng of the
vacast posts, which exsts in the Limpopo Department of Educabon The detals of
the post are cutkned on e attached Anmexuro A,

2 Apphcarts must utise the most rocent 233 appicaten for employment foem as
ssuad by the Minalet of Pubic Senace and Adminstiation n ino with Regulaten 10
of the Pubic Service Regulatons, 2010, tadure 10 40 30 resulls in dequaificatons
Tre form 15 obtarable from &l Pubic Service Depariments) Instifons O on e
INOIMET Al wiww GOV 22

3 The eew 283 ferm et be fully complotod and signed by the applicant. The following
must be considered s relabion 10 the completon of e Z83 by apphcants Al the
fiokds in Part A Pan C and Part D should be compiied  In Pan B all folds should be
corpleted n Uil excep! Bhe folowng:

() Soum Afrcan appicants need not provide passpon fumbers.

(w) If an applcant responds no” 10 the questicn Are you conducing Busnoss
wilh the State or avo you a Dvectior of 3 Putiic o Private Company conductng
Sutiness with he State?” $en the answer 1o the Naxt quostion “in e overd
thet! you are empioyed v Mo Pudic Service you ramodalely rekngursh such
Business wievesis?” can be 8N Llank of indcaled &8 oot ApPCable. and

(it} Anot applcabie” or blank response will be allowed on the queston H your
professaen of occupation requires offical regstiaten, prowde dale and
particutars of regatration”, if you are not In possesson of such regstrston.
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4 Noting theee s fenied space provded for Part €, F 8 G, agplcants ofien indicate
“olet 10 Curtiudorn Vitas (CV) Of 569 attached', this & accegtabie as long as the CV
has been attached and provdes e requeed micemabon |l the Siomaton s not
PHoased in the CV. tha appdcant may be disqualéed 11 must e noted thel 2 CV is
an extension of the appication of empknyment on 283, and applcants aie
pocountabie for the miematon B3t i provided Boron  The quedions telaled 1o
cordaons that pravent re - appaniment under Part F erutt e answered

4 Tre declaration should be compieted and sgoed

&W:MMWMMwINMWw
requested %0 submit certified coples of edacatonal qualifications and other
relevant dotuments.

For Employment of Edetators’ Act posts (Chisf Education Speciabst, Edwucation
Specch Therapist, Education Occupational Therapiit, Educaton Physiotherapist &
Education Psychologist): Candidatos must submit certified copees of educasona!
mm:mmunmmmmmmmunu preacribed by
tho relevamt Collactive Agreement's.

] MMMM“MWN%HSMMSM“WM
Therapist, Education Occepatonal Therapist Cducation Physiotherapat &
!mhmmmmﬂlumonMMEmm
Tedl, as well as oral Fiprvew The Tochnical Comgetency Execcito Test s meant 10 st
hau abity 10 use MS Word, MS Excel and MS PowerPomt

3 The successid candciales must be wiling 10 43N a porformance contact with Te
Cepanment

103mwwcmmuw»-msmm.mmd
educational qualzatons and refelence dhecks

H,WMOMNMM.WM.wWﬂM
Bo considered Fax apphcations wil rot be conssdered.

lZ.Wmmmbtmwm[OﬂMmemm
Wummmmwmw

la.mnbobmwbudomkdumm.wwulmw
short-isted canddates ony lymdomlmtomuwmtmmm’am

mm.mwuwmumw

uwmmwmwmmmmmumwmmm
mwwmm-lm Niervows 3t thor Own QXpenses]

tswmwummdusmmmwnn
provious adveriaement must re — Apply
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16 Applications should be forwarded as follows :

161 The apglicatcns for all the posts gxcept District Assistant Director,

Occupational Therapist, Speech Therapist, Physiotherapist, Professional
Nurse and Social Worker) shou'd be submeted % -

The Hoad of Department, Limpopo Departmont of Education,
Privato Bag X9469, Polokwane, 0700 or handed in at 113 Biccard Street,
Polokwane st Records Management Directorate « Office No, #03

[REGISTRY)

16.2. Tho appications for District Assistant Directer posts and the Occupational
Thorapmt, Spoech Therapist. Physiothorapiat, Professional Nurse and Social
Worker posts should be submitted at the reapective Districts or posted to the
respoctive Dstricts,

The addresses for the respective Datncts are a3 ‘ollows:

"Name of District | Postal Address  Physical Address Emquiries |
" Gaprcom Noh Private Blag x 9111 | Comer Yater & Mg Leowata CM
Polckwars, 0700 Bl s e SUreets, 015 285 730
A lfaggm
Caprcorn South Privaste Bag X 03 | Oud Pardament Complex | Ml Nesoane J
Cruerseipoce. 0745 | Lebowabgamo 015 633 9500
‘Wozakiwena 'Woﬁ ,mm&m' M Malasa M|
Mahwelerong 0626 | Street, Mokopane EMPC | 015 410 7500
S e | Nahaslerong ‘
Mopas € ast Frivato Bag x 378 | Oud Parbarment Complex | Al Nzumes PM |
| Gayan. 0826 Cayars 015811 7902
'ﬁw._——m "_.M_‘ Gﬂxml 27 Peacsh Slreet Nr Rahclane \8N 1
‘YIMNGO Tzaneen 015 X4 1600
.LMEm TMB&:OOH £ Koe Stroet N Zusge N8
|  Bupeesiont, 1150 | Avendge West 013 231 0100
Bungersion
"Eckhutune South | Private Bag x 70 Oid Pardaament Complex. | Nis Mageza WP
Letowargome, Letowakparo 01563) 2000
oy
Uhembe East Prvate Bag x 2250 | Ond Thoboyarnow Mz Sahabs AB
Sbass, 0070 Govt Comgliex 015962 121
Vhembe West Prvate Bag x 2250 T Mawareia Gowt Offces Ms Makhan MY
! Sdasa, 0070 015 963 1885
Wanerterg Prvate Bag X9040 | 54 Limpopo Steet M3 Songwane X
.m.mlo Modmaode 14 81500
| [t 1
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16.3. Plcase note that apphcations submitied or peated conlrary to
paragraphs 16.1 and 16 2 above will be disgualified,

17 AN enqunes £nould DO dwectad 10 Mr Langa LM af (015)284 6534 W Lushes TV
(D15) 784 6536 Mr Makama MM 22 (015)284 6507, M Ngwope MP at (015)234 6535,
Ms Mmowa LS at (015)284 6568 Praswe N at (015)284 6582 and Ms Mata RA a1 (015}
284 0527
Please do not post or courner applications 10 the above Msted ofMciaty!

18.Tha closing date for submiasion of applications is Friday, 4™ November 2022 at
14100,

19 The Limpogo Depariment of Education & an equal cpportursty, afrmative acton
empicyer with dear empidyment equly largets Viemen and people with isabdtes

N0 ENCOWIGEd 10 IPORY.

20 Ploase bivyg The contents of tha circular 1o the attestion of all your employoes.

_@r_&w~ za‘ zol 2002
DEDEREN KO TE

HEAD OF DEPARTMENT
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LIMPOPO

PROVINCIAL GOVERNMENT
REFUIDLME OF STt Al Feln

DEDAIRTMENT OF

ANNEXURE A
ARVERTISEMENT OF POSTS
Name of Post s Assistnt Director: Bookhoeping & Accounting Services x 2
Posts
Directorate - Finamcial Administranon & Accounting
He! No. : LDoE 010872022
Post Status : Parmanent
Salary Noteh :R132 245.00
Salary Lavel (09
Post Saton : Head Office (Polokowane)
MINMUM REQUIREMENTS:

o AN UNSgradeate QU caton| NOF vt §) as rocogrised by SAQA.

* Osalfcation’s n Financial Management | Azcourtng | Audiing / Cost Managoment
& Accoumng [ Commapicn wil B an 33000 advaniage

- FM(SJMleo'-MhNN(S)MMbOMLMWw
POSt /Supervaory Mvel 7/8 wilts related fold

o Vala drver's koanse (with xcapton of person with csatity)

CORE & PROCESS COMPETENCIES:
Knowiedge Managemaent

Proiem Sohving and aralyss,
Frogrameme & Propect Management,
Change Management,

Fnancad Management,

Chert ormntaton & Customes focus.
Communicaton

KNOWLEDGE & SKILLS:

*  Knowiedge of the Pubic Fimance Management Act, Natonal Depantment of
Treasury regustons, gudeines, and drectives
Knowiedge of the Departiments Reconodaton processes
Understandng of Govesnments fmancial delegatons
Management of goveenment' s depan=ant s chan of accounts
Krowiedge of the Government Financal Systems (BAS and PERSAL)

V-
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Knowiedge of Moddws Cash Standasds ( MCS) Skl
Advarced Plerperscnd and Splomacy skils
Decision makng shls

Creatry

Reiwocurcefuneas

Aldity 10 wack under sttesshd Siuanons

Peogie oreniated

Adcy 10 ostabinh and mantan setworks

Haod workng

ALy 10 wirk ndependently
Funcaonal Computer Weracy(MS Wiord MS Excel. NS Power Pont and NS
Outiook)

KEY PERFORMANCE ARLAS:

Agsist in the Cocrdmation of the sevison of pobcies, mismal SIS, AN FTRI0ves
Frocosses

Asgist in the seview of @i CHNCY aNT effectiveness of Syttims of Niemal Coninols ¢
10 daingt oMoes o mpeove Ihe Megity of fnanca! nformation

Uondior Comrplance win fManoal prescrons

Wanage the niormason on the miow and cufiow of fusds

Ensure that 8l ramaactions are supponied by authertic and verfiable sow'ce
SO0Uments .

PWOSIge and Cloar suspende Sccount Balences

Corrpde Snancal statements and revew francal staterment inguts om other
Cwectotatos

Implement medduros A7 ITOITVING UG Outcomes INd ik MM

Rentw of 203t $10s 3nd arnus! Trancal statements 10 ensute COmpRance wih
Modfied Cash Stanoaras (MCS)

Wi raguest for indormaton (REIs) and submasion of sudt evidence to AGSA
ASSIST N resoiving audt quanes Assess rishs of the sud-dreciorste and vpdate the

Cortrol documentation and safeguard sourco dolurrents
Manage performance and development of subordnalos
Estabish mploment and manian ofient and efectvo communation

arrangerments. |
Ouaity conrol of work delvered by empoyoes.

Name of Post: Asaistant Director: Badget x 2 Posts

Directorate : Financial Pansing, Budgeting, Monitoring & Reporting
Rol No, : LDOE 002022

Post Status . Permanont

Salary Notch tR382 24500

Salary Lavel .09

Post Ssabon ! Hoad Office (Polokwand)

Adetrisement of posts
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MNIMUM REQUIREMENTS.

An undergrasuate quattcanon|NGF el 6) as recogvead by SAQA
Qualtcanons » Frnanoa Managemest ! Accountng / Audiry) ¢ Cost Managemen!
{ COMMBILE will B 3 30000 Medrage

Frve 15) yesrs eapenence of wheh DPree () years Mt Do at Lower Management
pont ISuperviecey vel 778 st rolated feld.

Vahd g wer 8 Iense [ acapion of porson wih daabiaty)

CORE & PROCESS COMPETINCALS:

Keowiedge Maragerment

Problem Sohvng and analyaa
Progisrme & Progect Managemenrt
Change Maragement

KNOWLEDGE & SXILLS:

-2 9:'8.929'90.0.9:9.0.04.0:.9-9.0:0' 08

Knowledge of Basc Accouning Systenm (BAS) and Standlard Chant of Accounts.
Retreact Acts J Gudelnes  Pocy Dreddves ond Reschscns

Foanoal management (Budget formulaton and analyss)

Heswarch shis

Statege: planving aod change management
Man agermert and wadenshe

Anaiytcal Byekng skl

hegoraton sl

Pedcy daweiopment shlls

Corfict managenent and problem soiving vuls
Mierpersonad selstons and sctwirkey) ablinies
Mrowelve

Toarmwork

Viork under pressero

Pay Mernon 10 detais

Sel! -mardgement A00 MOUvATON

Funanona Computer acacy(MS Wised. MS Exced. M5 Power Port and MS
Outioos ).

KEY PERFORMANCE AREAS:

o Cosrdnate 1o preparanon and conpaltaton for e MTEF budget process

o Develop tormpiates for the coliecion of Dudget ndormaton Rom ine Anchonares

o Compde prepare and capting Sudget

o Analyse and iterpeet the regurements or the monthly cash Scw and adusted
cash fow 95 protcebed by Treasury and 1ecommend Comective acnon whan

roqared
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o Undedake the plannng and sepervae the preparsbon and CONSUTION Crooess
N e MmORrenlaton of I ASpaiMents esLMates process

o Compde. propars and caghune adusi~ant bude

e Assess whoro shfting of fundy) vrements & reguved and possbie By reverwng
ependture agans! budget and make recommendatons

o Prowde nlomanon v the proparaton of the annual Neancal sialevents

o Analyse requests for toliovers and make recommendatons i complance wih
proscrpls [nchucng Sunds commitied Sut Aol spent)

o [vakate nlormaton on monthly reports produced (vanance betwoen actusl
versus Dudgeied expendtune) and fecomimend appropriaie achons whe'e
TmCmeLY

o  Compie 3nd propang IYM report. Varancs Hpon and other repons.

o  Compile miormanon for the rtonm and antal periamMmance reports

o Dovelop ad rovew depatmertal polces and procedures appicabio 1o
management alcounting (planning and tudgeting)

o  Chaching and Sgning of Requston forms

o Montor perdomance of empicyeos and dolermung HaNNg Neds

o Ensure that records are updated Smeossly and kopt safe

Name of Post - Assistant Diwvector: DAS Syatems Control

Direclorate : Financial Administration & Accounting
Ref No. - LDOE 0302022

Post Status . Permanent

Salary Notch CRINL 24590

Salary Level :09

Post Station * Mead Oifice (Polokwane)

MINIMUM REQUNREMENTS:

o An undergraduste quaication(NQF lovel 8) as tecognaed by SAQA

o  Cualficasorss o Francal Managoment' Accountng wil Be an added advantage.

o Five (5) yoeors eaporonce of which throe (3) yeses must De a1 Lower Management
pot ISupervistey level 7/3 within celated fieid / DAS Systern Controller

o Vald drver's hoense (wih exception of porscn with dsabidey).

CORE & PROCESS COMPETENCKES:
Knowledge Maragement,
Prodiem Sohvng and analyes.
Programme & Progoct Maragement,
Crange Vanagement

Fnaroal Managerram.

Chent orontason & Customes fodus,
Communcation

KNOWLEDGE & SXILLS:
o Knowledge of he Pudic Financa Mansgesent Act, National Depanment of
Treasury reguiston, gudehnes and drectives.
»  Enowledge of B Departments’ Recontiation processes,

P
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Undarstancong of Cavertynents Saancal delegaons
Management of government s depariment 5 chat of accounts
Covermment Financal Systems (BAS) . Skils

Advanced nigrporsonal and dplomaly shlls

Decmon makirg shibs

Creawny

Resowcefiness

Abilty 1o work under sross/ul S0UANONS

Peopie coantatod

Abd ty 10 establsd 3nd maemian nefecds

Hard -~ worung

Aty 10 w0k INSPENOenTy
Functonal Comguter Ieracy (MS Word, MS Excel. MS Power Point and MS
Owutock)

mmommn
Assat n $o Coocdnaton of the rewaion of poloes. memal conliths, g WTEroved
Procostes
s Assal n Be revew of efcency and eflecivencss of sysiema Of ternal Contiols #
the Ssirct OMces 10 Mgecvs T irtagnity of fnancisl niormadon
MOMIY COMOMnNce with fnanol prescripls
Prowvsde suppon 3¢ Al BAS users, Head offcs & distects
Mansge ttwreng of BAS users
Manage resuest for Indormason (RFIS) and submason of audt evdence 10 AGSA
Assal 0 resoheng dudt GUanes Assess raks of he wbdvetionsie and update 0o
sk degatof
Conrol documantation and safeguard sourts SOCUTONES.
+ Manage performance and develipment of subordnatos
o Exabiah imgloment. and mantan eMoent and ¢fecive ComMmuncaton
Frangemracty
o Quatly Conrot of work oedvesed by employees.

Nome of Post - Assistant Director: Debt Management & Revenue Services X 2 Posts

LR I U I I I L B I I

9. .00 9

Oireclorate : Financial Admissstration & Accounting
Rof No. : LDoE 00082022

Poat Suates . Permanent

Salary Notch (RIS U450

Salary Level (0%

Poat Subon : Head Ofco (Polokwane)

MINIMUM REQUARENENTS:

o AN Undengraduate AaMCHnAINCE vl 6) as recogiesed by SAGA

o Quatcation’s 0 Fndncisl Masagemont! Accounting / Audting / Cost Management
{ Commerce wil e a0 30ded advantisge

o Five (5) years capernce of whch three (3) pears must De of Lowe! Mansgose
post MSupervaoty kevel 7/8 within related fels.

o Vabd ditver's boonse (wih exception of penon with disabiey)
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CORE & PROCESS COMPETENCIES:

¢ Xnowiedge Management
Problem Soheng aed anslyss.
Programeneg & Propect Management,
Crharge Maragement.
Franca! Management,
Chent onentation & Customer focus
Communanon

KNOWLEDGE & SKILLS:

Keowiedge of he Publc Finance Mansgemest Act, Nastonal Depantment of
Treaswry reguidtons, gudeines, and drecives.
Knowiedge of e Depanments Reconchabon processes
Understanang of Goverrments Inanciy Selogaions

Masagement of government s dapasswnt’s chan of accounts
Goverrmram Foancsd Systers (BAS) Skits

Advanced rierpecsonsl and diplomacy shils.

Decmon makng skils

Creatmty

Resourcefubress

Aty 10 wirk under stessiul SAuations

Abdity 10 COMMuncae at 3l lvals.

Paophs onentated

ARy 10 #3100 h and mdertiin rebworks

Had ~ workeng

Abdty 10 work rdependenty

Functonal Computar Maracy (MS Word, MS Excel. MS Power Point and MS

KEY PERFORMANCE AREAS:

o Assisl n the Coordrabion and the rovision of policies, nlemal conteals. and
ENEroved processes

*  Mondor the polcy and legialatve framowork to ensulo that cogurance i takon of
Now SEVE0DMeNts

+  Provde as381ance N the roview of eficency and eflectvensds of systoms of
Peomal coneols at the dainct officos 1o mprove the intedrity of Snancial isformation.

*  Momtor comphasce with fnancial proscrpts (Head office and district offices). Assist
N the Management of the Depanment's debt book.

¢ Pronde assatanco in the managemont the coliechon and dopostng of cash
coloctod ®rough the cashir's oMo (Moad ofce).

o Provde oversght support and managemert of the distnct offices cashver's offices.
Manage the stalf related niterdepartmental payabies for the dopariment.

o Prepare monthly and quarnerly reports for submssion 10 Provincial Treasury,

o  Manage performances and dovelopment,

« Establan implement, and moantan efficient and efeciive communication
arcangemonts. Qualty control of work delvered by employees.

¢ Implement measures o0 iMproving audil cutcomes and rak MANAGeMent-.
- Assess management report and implement audit plan.
- Report progross on $he audd plan.

PN 8.0 00

JEON
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Provide the roqured debil information 1o the Sub-dreciorale responable for the
preparason of francial statements

rgns?mmbr Infosmation (RFis) and submession of sudd evidence o
Manage and resoive all aude quanes

- Control documontaton and sMeguard Source documonts

Name of Poat : Assistant Director : Expenditure Managemeont

Directorate : Financial Administration & Accounting
Ref No. : LDoE 08/08r2022

Post Status . Permanent

Salary Notch : R3I82 245.00

Salary Level 09

Post Station . Head OMice (Polokwane)

MINIMUM REQUIREMENTS:

An undetgraduate quakiicaton(NQF lovel £) as recogased by SAQA.
Qualhicatonys in Financsl Management / Accounting / Auditing / Cost
Managemant / Commearca will B2 an a00ad Jdvantage

Five (5) yeans’ oxpecncs of which three (1) years must Be at Lower Management
post Supervisory owel 7/8 wihin related feid

Vaba diver's hoonse (amith exception of person with daabity).

CORE & PROCESS COMPETENCIES:

Knowlodge Managoment.
Problem Soiving and analysis,
Programma & Progct Management,
Change Maragomat,

Financia! Managoment,

Cagn! onentaton & Customer focus,
Communcaton

KNOWLEDGE & SKILLS:

Knowledge of the Putiic Finance Management Act, National Departmont of
Treasury reguiations, guideimes. and dwecives

Knowiedge of the Departments’ Reconcilation processas.
Understanding of Governments financial delegatons
Managoment of government's department s chart of accounts.
Good vortal and wimmen CoOMmmumcaton sills

Advanced merpersonal and dpiomacy skills.

Decsion making skl

Croatraty

Resourcetdness

Abikty 1o work undér stressiul SH.LONS.

Pecple orentated

Abity 1o establsh and mantan networks

Hao-woreng

Abiiity 1o work ndependently
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o Funcional Computer Meracy (MS Weed, MS Excal, MS Power Point and MS

KEY PERFORMANCE AREAS:
o Provide assistance in the coor@naten and tha tevision of poices, nlermal ConMols,
and ergroved processes
o Review eScency and efectiveness of systems of intemal controls at Head office
and at the datnct officos o improve the integrey of Snancal nfomabion
me-dunoewchwmms(uouolmwmmuon)
Settle il payments due 10 creckions within 30 days from ceceipt of Nvoce in e
case of ol ciaens, Trom the dase of cournt jaagment
Check paymant source documents
Frepate a creddorns reconciabon
Chock adusamant for mesaliocaton identifigd on the Snancal system
Check documontation o sundry and ordor pay s,
Prownde support and gusdance to chents
MntMuunsﬂbﬂdlMMmbwmbYMuu
release of the paymorts Captured
Peapate credt translers for the rarsactens above 3 milon
Analyse and investhigate 10ng caestanding voices and doing follow-up.
Martor commitment control account o The entity
Provide rputs on he peparaton of the Anancisl siplerments.
Provide crodtors month-end reports (30 days reports, payables. accrusls, Tnstiess
and wasteful axpendture)
Mantain and sateguasdang of batch payments
o Vahidate that al rrvowces are stamped pad
o Provide assstanco = e peepacaton of monthly aod quanedly reports for
submission to Provincal Treasury.
o Marage performance and development of subecdnales.
o Establsh implement, and manian eMcient and eflectve communicabion
Mrangements
o Qualty control of wotk delvared by employess.

Narmse of Post : Assiatant Dwector : Disposal Management

L I B L

RN 0.9 0

Directorate : Assets Management

Ref No. : LDoE 060082022

Post Status : Parmanent

Salary Notch : RIST 245.00

Salary Level ;09

Post Station : Head Office (Polokwane)
MINIMUM REQUIREMENTS:

o AN undergraduate quaMication|NQF level 6) as recognised by SAQA.

o  Ouslifcatonss in Fnanca/Accounting/Assets Management! Supply Chan
Managemont will te an added advaniage.

o Five (5) years' experience of which three (3) yeans must B 3t Lower Management
post [Supervisery level 7/8 within relatod feid.

o Valid driver's koense (with excepbon of person with disatsity).

¥ e
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CORE & PROCESS COMPETENCIES.
KN owieasoe NManapemees

Protiem Sohing an0a analyss
Frogranwre & Prosmdt Man agoment
Change Maragement,

France! Mansgempnt

Chent oreniaton & Cusiomer focus,
Communcaton

KNOWLEDGE & SKuLS!

Leacershg. Pocph Management and Empowsrent shiks

Kroaledge NArageraat sty

SerwCe Celvery MWy aton salls

Chent Qrertaton and Cuvtormer Fodus shits

KAdeiedge a0 Putse Semvioe legalatve Kameworks and pohoes
Negotatons shdly

Functonal computer Meracy i (MS Word, MS Excel. MS Power Ponit & MS
OVEoon |

KEY PERFORMANCE ARTAS:

Irglement maset management pOhOes

Condud! maset verficanon of movatio assols

Ugdate and report on al unverihed assets and onsuto that oy 70 SCCounied for
Prepare a lnl of 8l assets carmavked Yoc dapoasal
Conduct asset dsposal

Develop 3330t cuposa and wWrdcanon plans

Ensuso that Mt S6P0SIS 310 3cTurately LPGMRT ON INe 255t Tegaler
Propare reports regfarly

SUPDOrt L84 MANAeent aule
Supevaon and manajemerct of oMoats

Ensure mansgement mantendnce and sategumding of assets.

Name of Post - Assistant Dieclor Establishment Coatrol

L I R I I

0.9, 09 9U5'9.9'0.0'9

Dvvisson : HRP, HR Systemas & Organsationsl Development
Ref No : LDOE o70e2022

Post Status . Permanent

Salary Notch : RN 24500

Salary Level .

Post Station : Head OMcePolokwane)

MINIMUM REQUIREMENTS:

. Mmammamwmuwmwm.

o  Proof of PERSAL traning - PERSAL Certiicate

o Oualcatonds » Haman Resource Management Human Resoorce Developerest |
Puile Adminstianons Puble Nanagement wil be an added advartage

o Five (5) yeary expenence of which theee (3) yoars must B at Lower Managomornt
ponl [Supervisary level 758 withn related Sold

o Vaidd South Adican diver's hoense (with axcephion Of DArson with disabeily)

P
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CORE & PROCESS COMPETENCIES:
Knowiedge Management,

Chont orentaten & Customer focus.
Commuricatcon

KNOWLEDGE & SKILLS:
o Knowledge and undentanding of Pubiic Service Act (PSA), Pubiic Service
Mﬁmlm) PSCBC Resoutions. Labour Relations Act MR Poicy and
Procedures | Emgloyment of Ecucatons ACEEA). Personne? Adminatestve
Measures (PAM) PFAA a%d Persal syatem
o Strong cgasczabional and wadershp skils.,
e Abdity 10 work under pressure and witin deadines

¢ Functional computer Neracy n (MS Word, MS Excel, MS Power Point & MS
outock)

KEY PERTORMANCE AREAS:
Establishment Administration :
o Marmagement of matr
o Prowde monthly reports
o Do st 0o astabiahment mamans
o  Pronde PERSAL indormation

System Administeation :

Act as HR PERSAL Controlier

Regeter SCC 10 Navonal Troasury.
Conduct Datrict vasds O Sysiem matiens
Create and terminate PERSAL ysers.
Log calls lor users via Melp Desk

Reset revokod Users

Morsior PERSAL acoess violabons
Anend 10 AG enquries on sysiem matiers.

Name of Post : Assistant Director: General Records & Auxillary Services

Directorste . Auxilary/Corporate Services

Post Status : Permanent

Salary Notch : R382 24500

Salary Level 09

Post Station : Head Offico {Polokwane) Rel No.: LDoE 08082022

Sehhukhune East Ref No.: LDoE 080012022
Waterberg Ref No : LDoE 100082022
Capricorn North Ref No.: LDoE 11082022
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MINIMUM REQUIREMENTS.

Ad
-

An undergraduate guakfcaten|NCF lovel §) as recognised by SAQA
Cualficationds n Indcrmation Soence/Human Resources|Records
ManagementyPutic Managemant wil an added advantage

Frve (5) yoars expenence of which thvee (3] years must Be al Lower Management
pOst Supecnisory lovel J/8 witun related feld

Vald Scuth Afncan ditver s heense (ath excepbon of persoe with desabdty)

CORE & PROCESS COMPETENCIES:

Knowiecge WMaragoment.

Problom Solving and analyss,
Programme & Proget Management,
Change Masagement,

Francal Management.

Chont onontanon & Customer locus,
Communicaton

KNOWLEDGE & SKILLS:

Intecpersonal suls

Negosaton skdls

Presentaton skils

Pannng skils

People management sklls.

Sound knowledge of the imteqgrity of reconds management.
Knowledge of the basec PERSAL system

Knowledos n Pe develcpment and the usage of Fie Pans.

Knowledgs in P development of Records Management policy and procedure
Moamrasl

MSA) n Te Natonal Archwes and Records Services of South Africa Act
INAR

Knowledge in Protechon of Personal information Act, (POPLA)

Knowledgs in e Promoton of Adensinatve Justice Act (PAJA)

Funcional computes ieracy (MS Woed, MS PowerPornt. MS Excol. MS Access, MS
Outiook, Toams, and Elcyonc Records Management System).

KIY PERFORMANCE AREAS;

Reoportng requeements in ine with Legsiatve Framework.

iglement sound Human Resource Records Managoment through paper and
olecronc Records Management System

Plan arc Oparabonaise Human Resturcn Records Macagament actabes.
Prondng eadership in creadon, usage mantenance, and disposal of Human
Resource Records.

Deovolopmon and mantenssce of Human Resource Records Classdication System
(Sta® Fide plan).

Develop systomatic dsposal programme for personnel roconds and custody by
appiying and englementing: Limited Authonty, Standing Authonty and General
Authonty

Support District, Cirout and Schools in the implementaion of Muman Rescurce

Recceds Management

Advertnement of poils Page 150154 otials @
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* Provale Human Resource Rocord togistey services
o Prowde trainng oo NARSA PAIA. PAJA and POPIA
o Formulathion and Review of POy, PIocoduies a0 rotesses for creaton usage

MANtenance and daposs

ACCOurt and ensure sale keeping and secunty of tecoeds

MINROE teconds management desasier recovery sirateges

Dovolop and imgloment Human Resowtce Records Managoment wtermal control
Systoms

o Manage petfoemance, procutement plan and budge!
* Develop Human Rosource Records rak regisier and inplement mitigation

steateges
Name of Post : Assistant Director: Demnand Management
Diroctorate : SCM
Ref No. : LDOE 12082022
Post Status : Parmanent
Salary Notch ; R382 24500
Salary Level : 09
Post Station : Head Office (Polokwane)
MINIMUM REQUIREMENTS:

An undergraduate qualficanon(NGF level B) as recognisad by SAQA
Qualfcatonss n Francisl ManagementSupply Chan Masagement will be an
acded pdvantage

Five (5) years' sxpanence of which Bvee (3) years must be ot Lower Management
post ISupernisony kevel 7/8 within related feid

Vald driver s Scense (with excepbon of person with dsabdity)

CORL & PROCESS COMPETENCIES:

L I R L R

Knewledge Management,

Prediem Sohang and analyss,
Programme & Project Management
Change Management,

Financal Managemant,

Chert onentation & Customer focus,
Commurscaion

KNOWLEDGE & SKILLS:

Interperscnal siolls.
' shdls.
Presematon skils
Planning skils.
Pecpio management skils.
Knowiedge of SCM legisiative #amaewarks and policies.
Functional Competer Meracy(MS Weoed, MS Excel. MS Powed Port and MS

Outiook).

—L R

b
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KEY PERFORMANCE AREAS:
o Coordmate. leview, tesearch. ansiyse and plan the procurement needs of the
depariment
- Resesrch the reevant dentfiod needs (in ne wih the SC stategy)
- Andlyse requrements uadenahe research. doterming and deveiop proposais for
mMpRMeMALSn
Assos T resuls of the research on the marhel wlorprots and develops
proposals for procurerment methodology.
« Ensuee compiance with qualtty reguremeonts
- Determine whethe: specications should contan ary 4pe0al 0ond Aoas
o  Coordinae review, coliect and collate ndommaton for the annual procuremeont glan
. Collect nformaton Som the colevant 104 players 8000idng 10 the prescribed
terrplate
Check (engage) and analyse tho nformaton
. Corfrm avalabity of budget
«  Check adgnment a3l Sratog C and other CONCIWS.
. Corsokdats #5 procurement plan and tbk 10 appeoval by the sccounting
oMo
e Suporvise and compie 10nderqUOtation SpRChications as requeed
. Detereune whather 3 specfication Kr the relevant commodty exists. If not
ovorsee the colection and collation of Nformaton snd the compslation of
spocicatoni/leins of rederence.
. Compds a0 pubish request for proposals s required.
o Doveolop. mplament and mantan the suppier daladbase
. Poﬂomomnlquymumdumnwwmmu.g.
chack and verily sLpPonng documents)
o Suporise amployees 10 #nsure an eflective demand management.

Namwe of Post . Assistant Divector: Acquisition Management

Devisicn : Procurement Management
Ref No : LDOE 1082022
Poat Status : Permanent

Salary Notch - R332 245.00
Salary Levol 09
Post Station - Head Office{Polokwane)

. Mmmmmwwmummnm

« Quaificaton’s i Frnascal ManagemeniSupply Chain Management will be an
23304 dIOTAIGE

. fmcs;mwwammmmmmmmww
M&WM’BMM“H

o Vaid drivers hoonse (with excaption of person with daabity).

CORE & PROCESS COMPETENCIES:
Knowiedge Management,
Probiem Sobvng and analyss,
Programme & Peoject Managemant,
Change Management,

Fnancial Management,
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o Lhovt orentonen & Cuntomet focus
s  Communcation

KNOWLEDGE & SxiLs:

P reOnal shais

Negotaton suils

Presenlaton shily

Plarning shits

Poople management s

Knowiodge of SCM egoiativg Fameworks and peloes

Funtiona? Computer NeracyiNS Wosd WS Excel, NS Power Pownt and MS
Duthock)

KEY PERFOMMNANCE ARKAS:
. Wmmmwmmmm
De4dn 200 Sevel 0P 0QUatOn MANSRSTMEN DOMCES EOCOSHS and procedures.
Compde oporabonalupply chae acguiten managorment plan and obfan
appeoval
L recson of 1he a0uaton Management paan
Montor and review (he 3CQusaon manajemen! activises
Senrg wo the B Evaluaton and Bd Adpuicaton Commeieos and rorder a
sedietanal sernwe
. mmeuw
Comgdatan of Ded J0OUTONS 3NG JIVESoments
< AR SN0 SOOWETS 10 Quote andiy bd
< Putiahrg of bd documents
Recop! (cowng and opening) of bd documents.
Recone avaliaie adpdcate ard award guotators
Processng of Bed oocuments
. Oonp‘c“w"hﬁdww
o NONae I $0urong Of Dads oM the daaDase 200TNg 10 the Tweshold vakues
Selermned Ly e Nabora! Trensury
o Nanage and supetvae enpiapees 10 onsure an ofecive 300usion management
sorrce and undenabe 3l admnaliobve furtors requred

o SUerine employees 13 ensure a0 aflectve domand Management

Name of Post S Asaistant Director. Systom Adminstration, Certification & Oata

Direciorate C Systems Adminstraton. Certificaton & Data Processing
Raof No, - LDOE 14002022

Poat Status - Permanent

Sakary Notch CRM2 24500

Sadary Lavel 109

Post Suation - Head OMce (Polokwane)

MNINUM REQUIREMENTS:

o An undergraduste gual fcatordNOF Sevel B} s recognuad by SAGA
o  Cuaificatonss in the nlormation Technology | Computer Science wil be an aaded

aSvantage.
o Five [5) yoars' axpenence of which threo (3) yoars must Be at Lower Management
poat ISuperviaary lavel 7/8 wihin related fela

)
Advertnevvert of gotn Page Mol A W:-@“

CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

o Vald Grver s doerae (wilh exvceplon of person sith deabitty)
CORE & PROCIESS COMPE TENCIES:

¢ 0:90 06909 8

ENowiddge Management
Prodiem Solving and aralyws,
Programme & Progdt Managoment,
Crange Nanagement.

F nancisl Mansgement

Clent onentanon & Customer focus,
Communcaton

KNOWLEDGE & SXILLS:

GOod wdeipersonal shls
Pannng snd repon wring stily

Peopie managemest shais
Buogetng and Flanning skily

Team Boider and Toam Wored
wrowiedge of PFUA

Loowiedge of Examnabons systems. Comprehantwe

ad

Krwindge
endarslanding of Examnalinn and Assessment reguiatons, 33 well sy Cenficabon

Drectroen

Funcaona: Computer MeracytMS Wiord, MS Excel, MS Power Pont and MS

Outiock)

KEY PERFORNANCE AREAS:

+  Regstianon of sxameation centes i e syslerms

o Regstranon, resuting and certficaton of canddates for Naticnal Semver
Carttcate (NSC), Amended Senie Cenficate (ASC), and o

QuahCatans

o Ademaner 8l peocesses relaing 10 Combination and e usue of cenicates
o Data capturng management $r NSC. SC (A) and 0P qualficatons.
¢ PYOoudde SuPSOn, MOnNINg and Supetvaion 12 all OO faling withn the

sul dreciorale

o Rentes Soppon servioes 10 ab Examinations Systoms ot Head Office and

ostrns
o Prowide IT suppon and ogetcal services.

o Narage he budget and grocuement of sarvices and goods of the

TIoci

o COOMmaton of examinalon aCtiviies SC05S Grecioratns n Examinasons

d Assosument. and the disincts.

o Lisise with othey veciorates (Nce EMIS) to cegiter and manage candidales

0cas the syvtems.

Advertaemere af pouy Fage 1% of%a
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Name of Post D Assislant Directorn HR Peovisioming
DivaenDirecionate: Comporate Services/MR Adminstration Services

Post States Permanent

Salary Nosch CRMZ 4500

Salary Level 109

Poat Staticn * Mead OfMice (Polokwans) Ref No: LDol 15082002

Mogalahwena Rel No : LDoE 14082022
Vhembe West Re! No: LDoE 17002022
Mogam East Rel No: LDeE 1408012
Mogani West Ref No . LDol 19083022
Sebhubhune East Ret No . LDoE DONMI0I2
Waterterg Ref No - LOoL 21002022
Sebhunhone Soum Ref No LDoE 21082002
Capricom North Ref No LDol 22082022

maswmn
o AN UNSer G adudte Qe ECHONNGF el &) aa recognmed ry SADA
s Mool of PENSAL renng | PERSAL Coicate
o QuaMScanon's in Human Resourtes Wanagement | Develcpoment / Personnel
Management / Puoie Maragement / Admerstraton wil be an added advantage
o Fool 15) yours' eaparoncd of whch toe (1) poars must D o Losar Managament
D081 (SuDe Oty lewedt 78 wihe 1elated fels

o Vo Orwer 3 1Cense (i Celepbon OF Sersdn with daadaty)

CORE & PROCESS CONMPETENCIES:

s Krowedpe Management
Probiem Sohving and sralyss.
Peegramre & Progect Manadement,
Change Management,

Foanca
Chant onaraanon B Cusiomar 100us,
Communicaton

KNOWLEDGE & SXALS:

§ onawe knowlodze of 3nd abity 1o operste the PERSAL system
In < 00PN knowiedge of e Pubik: Servoe Reguatory Framework
Enon lerd COmmuntatondverDal and wiilen ) siiils

Good odepesonsl vl

NEQOL alON skl

Prosentaton shulls

Plarnng siin

Pocpie =~ #rSQemdn! s

Functonal Compauter Heracy(MS Woed, MS Extel. NS Power Post and MS
Outiook)

KLY PERFORMANCE ARTAS:
o Supervise and SO OAINME 1N HRM bunimone
o  Ensute he succomsil implamentaton of the DepartmentalPutic Secvico poiicies
on matters selated 10 HRM 10 ensure complance o prescnztuiegalaton

L L I I
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Supervise Te reciuament of Pubbc Senmce and Emgloypment of Educators Ay
sta¥

Supecvae the tanslons of Pubic Sernce and Employment of Fducators Acts statt
Supervae the seconament of Puie Setvice and Employment of Educancrs Adts
stan

Inform. gude and Avice NS MaNagers of amMployoes on HA polces legsiatve
framewios and drechives

AgprovelActhorae ramastons on PERSAL acconding %0 dolegatcns

Name of Post - Asaiatant Director: IT Programmer
Directocate 1T Services

Ref No. : LDok 240082022

Post Status - Permanent

Salary Notch :RII2 24500

Salary Lovel -09

Post Station - Mead Office (Polokwane)
MINIMUM REQUIREMENTS:

An urdesgraduate qualfcaton(NGF level §) as rocognmed by SAQA
Cuatécaron/s n foematon NManagement/Techrciogy / Computer Scance wil be
an 0300 advantage

Morosoh Ofice 3565 and Morosofl ShavePort cenfication and'or expermnte wil be
AN 20290 DI

Free (5) yaars aapenence of wheth theee (3) years must be at Lower Managemant
post FSupervnory level 78 withn relpled feld

Vald grivee s hoarme Daith excephon Of person with deabilty).

CORE & PROCESS COMPETENCIES:

-

Krowlodge Manajoment,
Problem Sodeng and analyus,
Peogramme & Progect Management,
Changs Maragement,

Francal .

Clent coientanon & Customer focus,
Comemuncanon

KNOWLEDGE & SKILLS:

Sound and n depth knowledpe of azphcadie lepalative rameoworks i the Putic
Servee

o  Uusress process analyss and modelng
o Dxpergnie m proect leadng and

maragement
of Sofware Dovelopment Lile Cydie (SDLC) and Product Development

o KEnowiedpe
Life Cycie (PR C

Knowhedge of system development and database AATWEYAtoN
shills.

Presentaton shdls.

Poopie management shills

Time managersent.

e

Advernsement of pouty Page 21 of 54
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Intdrparsonal skils

Responsaveness

Pro-active

Professonalsm.

Accuracy.

Flenbaty

Supportnve

Wilkngness 1o work under pressure.
Stratege focused

Bas< knowledge on fnancial admrstiabon
Sell ~management and mobivaton

Abdty 10 act with tact and descreton

Abddy 10 do research and analyze dotumints and situabions

KEY PERFORMANCE AREAS:

lgernty systams in the department.

Establsh user forums of all the syslems

Assess the systems and the emironmaont sysiem owners
Igemdy systems operation.

Igendy problemn and modificaion process

Revise previous Jocumentation,

Develop small system and database.

Test functonaity of the syslems and databases.

Tram systern users

Troubleshoot and upgrade the corrupted system and database
instal the sysloms and database

Update the content management sysiam.

Update the scnpts and entfy the fault.

Resoive database and systems peoblems.

Update the 1T helpdesk system
identty the daabaso Users.
WNWQMMmbM

Assign users sccess rghts. Revoke users’ access nghts
Martan data systéem adminstraton
Implement snal database.
Installation and upgrading of systems

Advertaement of posts Page 22 of 54
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Name of Post - Assistant Director © Systems Analyst

Dyvectorae 1T Services

Ref No CLDeE 250800022

Post Status - Permanent

Salary Noteh RIS 24500

Salary Level 09

Post Staton . Head OMice (Polokwane)
MINMUM REQUIREMENTS:

-
-

An unsergraduste quakficaton|NQF level 6) as rocognsed by SAQA
Quaricaton/s n Information Tochnalegy / Computer Scente wil be an added
Mvantage

Frow (5) yoats expenence of which thioo (3) years must be at Lower Management
POl SSupervaory level 7/8 witvn related fals

Vahd diver & Soerde (with excepton of parson with disabiity).

CORE & PROCESS COMPETENCIES:

L I R I

Knowiedoe Management,
Problem Sohving and analyss,
Programme & Progect Nanagemens,
Change Managoement,

Franoal Management

Chone anentaton & Customar focus.
Communtabon

mom.:ooum

Sirong undentandng of project management prnopies

Becad undurstandeg of IT methodoiopes, systems management, and IT
Appicatons Management

Sound and < Septh knowledge of relevant prescriphs. appication of the legisiative
Hamework goverming the Putic Sarvice
Proficency i 1T systems jemminciogy

NegOtation siils

Prosectaton shls

Poopk management skills.

Tme managemaent

Professonakem.

Accuracy

Fraxtity

Supportve

Valingress 1o work under predsure

KEY PERFORMANCE AREAS:

idorafy manual processes 10 be comvened N SCONC systems

Develop requeements 1or sloctronc systerrs 10 Le developed

Pertocs research and recommeond octronss sysiems 10 ACQured of Seveloped
Maintans indeemation systems by paNNNG, Mondonng. and codsdnatng

omployees.
Develop and mantan private intranet and publc intermet sites.

W e O

Agversasmpnt of DO4Y

Page 13054 m-.._w_.

(% CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

Createy reports mmawﬂnd&mmmnmmommg
eRLONC sysiems

Offers coaching, eacenhp 3nd raveng to masage sl performancs
Asmmwmmmwmmwmwuw
Pmnmmmwnmnmnuosd
the deparntrent
Mmmwwmmmmmmmm
systorms s2aff COMPMS with Crganzatonal pokoes

Davoiog and COONMe e IMMSMAton’s Ssystems polces

Assatng dopartments and #nd users wih sofware issues, Proyect Portioho
W.Pomtw.mmm

Dats management ummm.mmww
Tuswess Operations

Name of Post : Assistant Director: Grievances & Disputes

Duectorate : Labowr Relations Masagoment
Ref No. : LDOE 280872022

Peat Suates : Pormanent

Salary Noach : R32 24500

Salary Level (0%

Poat Suton | Head Office (Polokwane)
MINIMUM REQUIREMENTS:

An undergraduate QuaScaton{NOF ievel §) 83 recognaed by SAQA

o Quatications n Labour Relabons/Labow Law LLE will be an added advantage.
o Enve (8) poars expanence of which Brea (3) years must be ot Lower Management

pOst SSupervisory level 78 winn relsled Seld
Vakd Onver's boarme (wilh excepton of person with Ssabity)

CORE & PROCESS COMPETENCIES:;

Poople management skills

Teme management.

e ipersina! skils

ADAty 10 WOrk under pressure

Functional Computer Mecscy(MS Word, MS Excel. MS Power Pont and MS
Onrsozk)

Advwrtnarre i o Aty Page 2ot 54 hnm:_.@:.
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KEY PERFORMANCE AREAS:
o Conduct Mresliyanons on gravances and daputos
. c«mwwmmmmw»mmondu
for futher processng
Represent the empicyor dusng gravance heangi
F asitato grevance Msolton Aurng OFavance mewiigs
Conduct Faengs on levancos and SApMee

CounciELRC) and the Comminuos for Conolancn and AlDraton
. Whtmwowntmdsmvmmmonow.
Quariedy and asnud Dass

Name of Post - Assistant Director: Organisational Development

Directorate .HRP, MR Systema & Organisational Development
Ref No. (LDOE 2TON2022

Post Status Permanent

Salary Noteh R332 24500

Salary Lowed oy

Poat Station Head Ofico (Polokwane)

o Proof of PERSAL wanwng ~ Penss Cenficate
. smtslm'ewmdmmmmmbodlmw

post MSupenory kevel 7/8 witha related field
o Vabkd dewers loenss (v excepton Of parson with deabtdty)

CORE & PROCESS COMPETENCIES:

Knowiodgo Manasgemant
Protéem Soberyy and analyss,

Advertaeewar of pet Page 250054
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Deuson makng R30I a0 toam Sulding sa s
Podcy dreetopment Plamng and crpareng skl
ALaly 13 wOrk Kng hours whan resured
VARNgess 2o Yraeet

gmuno;awmmmomum Excel. Power Pont. Ovg phos, Equate o
'M

NEY PERTORMANCE ARTAS:
. Mmucwmmdwmm
Wuchoros and o0 evauaton
o Ansal wiih work study wihie Ihe Oepanment
oAbl wen Organastonsl Moview and redesign procasses
. fmmmammuumm
-

ASSAl with Job I valkuanon
Facitate Dusress Paocuss Lngrearng Sernces

Ret No CLDOE 002

Post Status - Permanent

Salary Notch TR 4400

Satery Level -

Post Staton - Head O%ce (Polokwane)

MINIMUM REQUIREMENTS:
s Anundergradeate Qualicaten{NOF level 6) as secognaed by SADA
¢ Qualficatons n EAP wil be addod an advantage
o Fre () years CIPANRNCE of whith Seo (1] years must be ot Lower Management
post Superesory level 708 wilhin reiaied feld
*  Vald drver s boense (with escepion of person with daabiey)

CORE & PROCESS COMPETENCIES:
Krowleoge NMasagemont,
Prodiem Soheny and asann
Progtarme & Poopct Management.
Change Naragement,

Firarcal Macagement,

Clant onentaton & Customer foous.
Commuoncaton

ENOWLEDGE & SKILLS:

INGep™ Wowiedge of e puliit service prescripts Iscioding the Employee Healh
& Welthess Shstege Framewore

Absity to admensier counseling

Pecpe Maragernent shils

Serve Delvery Inmovation skl

Prodiens Scheing sn? analyScal thnking shily

Functonal Computer MeracyiMS VWaed. NS Excel. MS Power Point and MS
Ontiook)
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KEY PERFORMANCE AREAS:

o  Rospomstio to develop and srplement EAP programmos

e Manago 3l resources of the secton (physcal. human and Inancials)

o Develop pantnersheg and setwork with stakeholders

o Manage and analyse dala and ciher welness nicemation for reporting purposes and
produce report theseo!
Co ordwrates everts related 1 EAP in e with the doparimeontal s22ateg i CONCTvs
o Cocordmate phyacal weliness for degantmentsl oMaials

Kame of Post . Assistant Directoe: Labour Relations, Mealth & Wolineas

Dsroctorate - Wellnoss programmes

Post Status : Permanent

Salary Notch c RIBZ 24500

Salary Level - 09

Poat Station : Vhembe Weat District Ref No : LDoE 280N2022

Waterberg District Ref No : LDoE 300082022
Mogalakwena District Ref No : LDoE 310872022

MINIMUM REQUIREMENTS:
s A0 undergraduate quaMcation(NGF level €) & recognaed by SADA
o Cuanicatons n EAPLabour Refatons wil be 4030d &3 an advantage.
o Frve (5) years axperencs of which thiee (3) years must be at Lower Masagement
POd! ISupervadry level 778 within related feid
o Vakd G & BORNSe (With exception of person with dasbdty )

CORE & PROCESS COMPETENCIES:

Knowiedoe Managemaent,
Pecbiem Solving and snalyys,

i

KNOWLEDGE & SXILLS:

In-Sapth knowledge of the pubic servics prescripts Including the Cmployoe Health
£ Weliness Strategic Framework

Knowhdge and expensncs i Sow lew.
Undenzandng of how the pubic sarvics functions.

Abdy 15 Admnsier Counseng.

Peopie Vanagement shls

Sorvice Dolvery Innovdton skils,

Functonal Computer Meracy{MS Word, MS Excel. MS Power Point and S

Ouiook)
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KEY PERFORMANCE AREAS
¢ Conauc Mesam)nnand oN Irovancet ard dapuies
s Compla momgation roports and make recomrrendelons 1 176 Deputy Doecior
S e poess fg
ROp SNt Twt erTOIoNs O N SICVINCO “oarngs
Facétate g evance moaoitbon durng grervereod Madings
CONIUCT Vit n's on ' rdAles 300 Bapniiey
Ratgoradie 1) Gevenp a3 svgievect TAP progarmen
Manage ¥ retourcet of e tectan phyyscl S an and 103003l
Dwrad ki a0 avd rifartns o sl ehisdersy
MM 270 0M0Y 3t 08 41D O wednass EITEION for seporing purpines

S Ao oe nopo Pevect
o Coordmatts evevis reliad 10 EAP 0 M wih e Cepanimentsl srafegc

obyoctven

Nava of Poat CAsaatart Deector Occupatiensl Heal™ & Safety

Cirecsorste - Walrany Pregrammas

Rl No. CUDOE JNend:

Post States Permanert

Salary Noach CRM2 245

Salary Level 9

Post Satan [ Head Offie (Polpbmane)

MININUN SEQUREMENTS

o A0 undegradue Gualficat oedNO! lovel B) o retoghsed By SADA

o Quavicaton m Salety Marajervent Tiamrg Coune{ SAMTRAL) wili ba an added
Teartags

o Fove (3] yoies espetente Of whoh Bhves (3] pean muit Bo o Lower Managomant
poal Muperyaory wvel I8 wihe rtdaled Sold

o Vg Gowed s MOaASe (WD SiCepion of penson with Gastiny)

CORE & PROCESS COMPETENCIES.

o Frowiede Mareposert
Peadites Soiveng ard araiyas
Paagrarrs & Prasc! Meragerrent,
Chane Maraptrert
Forarcan Maragemant
Clent crmntaton & Cuviorres fooan,
Corvsanianen

MNOWALIDGE & SMOLLS:
v An e Septh krosbodge of 005 legalatinn. COIDA and Ptin: Servce Reg.liton
o Abdiy %) 2ATEM 3N 3NAYE0 IWRematon, apply polcen | dreciive ard prescrpts,
Svaegc Capabity ord Loadonbhp shils
Peopie Naragerrert a-d Cripowes rest shis
Krowiodps of e Pulic Servas evwonment
Serwvie Detvery Innovsen,
s shila
Polcy fornuiston skl

L L

At ) parvand o kT Page lb ol Se Ll L i

(% CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

* Repont weting shits
o Funchional computer Moracy in (MS Word, MS Excel, MS Power Pont £ WS
LSOO |

KEY PERFORMANCE AREAS:
s Pronge complance 1o Occupatondl Health and Safety and enayre Tt schools,
OIoUt OHCes. OSINCESs ofices PIowncesl oMCas Ao sale mihout neks.
o Manage the emnaton or Mg Sy polental hazard 10 the sadety of health of
empidpets before resonng 10 prolecive ogupment
Fermuane and enswie That pokoes and procodure maculs e mplomenied
Faoltate appontments and fanng of heath and salety commeices.

Conduct OMS workplace sudits
uwwwmmmemwamw;mlO&
WOrk errsronment

Nama of Post : Assistant Director MIV & AIDS

Dwoctorate : Corporate Services/Hil Administration Services

Rel No : LDoE 10022

Poat SLatus : Permanent

Salary Notch :RIBZ 24500

Salary Leved )

Post Subon . Mead Ofice (Polokwane)

MININUM REQUIREMENTS:

o AN undergraduatn quatfication|{NGF level 6) as secogrmed by SAGA.
o Qualfcaton's in Paycholegy / HIV. ST1 TH masagement / EAP will Be an added

advartae
o Frve (5) years exponence of whech thioe (J) yedes must De at Lower Managomeet

post Superasry ovel 78 wihe 1eladed field
o V3l rvar's oense (with setagon of person with Gsatiity ).

CORE & PROCISS COMPETENCIES:
o Knowinage Maragement
Problem Soiveg and analysis.

. of Peblc Semwce Act

. WMNWWMMWOMWGN.
o ARilty 10 admnisier courseling

o Pocplt Management shils.

o  Secvce Dolrvery novation skols.

Fage 1901 %4 “;@_—
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o Funcsonal computer Weracy n (MS Word, MS Excol MS Power Pont & M5
Wtock)

KEY PERFORMANCE AREAS:

. thwathmm,qu
mms.wumwmwwumdnwmmumwua
unmmwwmmmom

. lwmmmm-nnnwwmmlm
cmmuwmanmnmmwm

o Tesn and provde support 10 SO S0UCHOS

. WW.CMMNWMWNS!M.

. Pmdwmmanmmm.

ctwibed And wterveiors
Nama of Post - Assistant Directer. PMDS
Directorate “MRD & PMDS
Rol No LDt JA0N2022
Post Sutus Permanent
Satary Notch R382 24500
Satary Level 09
Post Staton Head Office (Polokwane)
MINMUM REQUIREMENTS

wil a0 a0ded alvartage
. erS)m'wdmmmmMuuLmW
Post IS.pervsony level 78 wihn related teld
o Viakd Sriver s soenss (wilh exception of person with deatéy)

CORE & PROCESS COMPETENCIES:
Stravege Capabity and Leasdering
Knowiedye Marago—ent
Protiem Sohang and analysis,
Programme & P1ogect Mardoenent,
Change Warajoment.

Fnancial Marageeroent

Chont orentation & Customer focus,

COmImanrcanon.

%
a

MWNWM
Puic Serece Knowlecge,

Negotaton shily
mmwwm“

Knewiedge oo Sececs Dolvery Infowabon. .
mmmnmmuw.mmmsus

outiook)
waran :....@..._...
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MEY PERFORMANCE AREAS:

Ensure ;e mplemenanon of PMOS o e departmont

Buid adoquaie capacty on PMDS n 1he entre department

Conguct resench

Cootdrate 1he moaco1athcn of periormance ovak Mon resuls recommend and
mplomant Towands ater approval

o Liade wih sukacry Organzations and stakeholiers regardng PMDS

rplemeriabon n the prownde
o Manage e performance 0f employees mthin B wb-dreditrdie
Name of Post : Aspiatant Director: HRD & PMDS
Direcionate . HRD & PMOS
Post Sutus . Permanem
Salary Notch :RIN2 24500
Sadary Level -0
Post Sabon - Capricorn North Ret No : LDoE Y5082
Vhembe East Ref Mo . LDoE JSONT022
NINMUM RECUIREMENTS

o AN undergeadute uaMcHion|NGF ievel £) a3 recognised by SAGA

o Quaicatinon’s » Muman Resowces Maragement/ Devalooment will be an sdded
advaniage

o Faw (35) yoars axpononce of wisch 1ed (1) yoars must Do 3t Lowsr Maragement
005t FSupervmory level 175 wlhes relatd Teia

¢V direst s bR tarih excepton of person with dastasy)

CORFE & PROCESS CONPETENCES:
Knowiedge Management,
Problom Soving and aralyss,
Progrwre & Propct Managemant.
Change Managerment.

France Management.

Chent orertston § Customes focus,

Comerumstabon

KNOWLEDGE & SKILLS:

Sratege Capabity an? Loddorshg shills

Peogke Naragement and [mpowsement vol
Francad Management skily

Chent orrtiton & and Customer Foous skils
CommumZation skils

Pubic Service Knowledoe

Negosaton skl

Polcy formalaton and Analytical skils
MmW“MM
Knowiedge of Service Delvery lenovation
Functional cormpeter iosacy n (MS Ward, MS Lacol. MS Power Pont & MS
OO0k )

Advertasmict of povls Page 11 of %A Mi@.._
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KEY PERFORMANCE AREAS

¢ Ersure the mplmantavon of PMDS & HRD in e depariment
Budd adoquate capacty on PMDS & HRD n the entire dopartment

Conduet cosearch
Coordinale the maderaton and 11ainng in He depariment

9-9:.9.'9

Frplement rewards aher spproval

Coordinale the modermon of performance evaluaton results, recommend and

o Limse with siattory crganizatons and stakeholdens tegarding PMDS

mpiementalon in ™e province

o Manage the partarmancs of employees withan the sub.direciorste

e Authorze fapprove ransactons n the PERSAL system

Name of Post : Assistant Directoe: Imtograted Monitonng & Evaluation
Diroclorate : Monitoring & Evaluation

Refl No. : LDoE 37/0812022

Post Status : Permanent

Salary Notch : R382 24500

Salary Level )

Post Stasion : Hoad Office (Polokwane)

m REQUIREMENTS:

An undergraduate qualdcaton(NQF lovel §) as recogmsed by SAQA
o  Cuarcaonss in Montonng Evaluston wil be an added advantage
o Five (5] years expenance of which three (3) years must be at Lower Management

post Supervesory keved 78 wvtn relmed Seld
o VA Sivir's icense (wih exception of person with daabdty )

CORE & PROCESS COMPETENCILES:
Krowiedge Mansgement,
Proniem Solving and analysis.
Programmo & Progect Management,

o  Rosearch skils

¢ People Management and Empowament skals.

e Nogotabon skills.

o  Knowledge of compding evaluation and research reports.
oAbty 1o dentify publc problems noeding avaluation,

v WHENg %0 do field work

KEY PERFORMANCE AREAS:
o  Development of monitoning and evaluation plans.
e Conducst M & E actvitos.
¢ Compide M S E reports.

Advertiueemert of posti Page ol 54
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¢ Deveop montorng and evakabon tools
e Doveiop ovaluaton wrptoverment plans for evalaton brdngs

Name of Post - Assmatast Director: HR Conditions of Service

Dvitson - Cavpotate Sorvetes

Post Status : Permanent

Salary Nowch - RS2 24500

Salary Lovel t 0%

Post Sution - Vnomba East Disarict Ref No - LDoE 38002022

Vhembe West Distrct Red No © LDoE 19982022
Mopani Eant Oistrict Ref No : LDoll 41003022
Nopasi West Disanct Ref No - LDof sa02022
Serhuldune East District Rol Mo | LDOE 42082022

nuwummenn
o An undengiadusie Qual Hicatos(NOF level 6) as recognmed By SAQA
o Oualfication's n 20 Human Resowoes Management Development will bo an
20503 Mivactage
o PERSAL Tranwng / PERSAL Certiicate is compuisory.

o e (35) yeas expenence of ahch Ivee (3] pears mus! De o Lowse Management
FON (Supenistry level 7/8 wihn relaled feld

o Vakd drver's Icense (mith eecoption of Darnon wih deataty)

CORE & PROCESS CONMPUTUNCIES:
orwind o Marajermen!

Probieen Sohvng and analyss.
Programme & Propect Nanagement,
Change Management

Franaa Macagement.
Clhent ctentason £ Customer focus,

Communcatinon

KNOWLEDOGE & SXILLS:

Extensive knowiedge of and Aty 10 0patate the PERSAL cystem

In = degth knowiedge of the Pubic Service Reguatony Framework

Good wieipersonal shuly

Negotation shils

Presarsason skils

Plannng skl

Pecple managoment shils

Functional Comgater Weracy (NS Woed, MS Excel MS Power Pont and NS

KEY PERFORMANCE AREAS:
¢ Supervise and 0o — ordnade the HR functions.

o Supervise aad manage of leave of absencalannualVacaton, sk, specal PILIR
o)

+ Supervise and manage teminaton of service.
* Supenvise and manage alowances n koo with satongl polcies and deectves.
P

L I I L R N N
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e Informa, gusde and advice e Managers o errployees on MR pokaies and
drochives

*  AuthonseiApprove iraedachons on PERSAL accoedng o dopanimental delegabons

Name of Post L Assistant Director: Financl Administration
Division : District Fanance

Post Status . Permanent

Salary Notch 1 R382 245.00

Salary Lovel 109

Post Suation : Mopani East Dastnct Ref No | LDoE 4310812022

Mopani West District Rof No : LDoE 44082022
Vhembe East District Ref No : LDoE 45082022
Waterberg District Ref No : LDoE 46/08/2022
Capricomn North Ref No : LDoE 47/08/2022

MINIMUM REQUIREMENTS:
o An undorgraduate quatcaton|NCQF level 6) as recognised by SAQA
o Qualficatioods n Finanzial Management / Financal Accounting / Accounting /
Commarcs / Auaneg/ Coat & Managament Accounting will be an added advantage
o Fwe (5) years expenence of which three (3) years must be at Lower Managerant
post ISupervsory level 7/8 within related field.
o  Vald driver's icense (wih excoption of porson with Gaabikty)

CORE & PROCESS COMPETENCIES:

o Knowledge Mansgemaent,
Problem Solving and analyss,
Programmae & Project Management,
Change Masagemont,
Financal
Chert onentston & Customer focus,
Communcaton

KNOWLEDGE & SKILLS:
* Knowkedge and understanding of - Pubic Finance Management AcH{PFMA) and
Treasury Regulations.
Knowledge of 300 abiny 10 Operate e PERSAL and BAS systems.
COrgasenng and Co ~ Ordination sklls.
Decision - making skills
People managemont shills
Dwersty masagement skl

KEY PERFORMANCE AREAS:
o Implement Snancisl S0MNSYION and SCCoUNENG PONCHS aNd Procasses.
o Reconcie information interiaced into BAS and marenance of the relavant repons
o  Enswe 1t all ¥ansactons processed are supporied by corresponding accounting
documentabon.
o Check and ensure $hat the accountng documents supporting transactons are
compiale and acoxately compuled

Q0.9 9-@
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o Erforce mtornal controls and Complance wih al 1he enablng acls and reguiatons
MOior and ensure the COMCINEss and Acturity of Spendiug on a Mmanthly
DIS5 AN sffect 1N necassary aausimonts

Marage proper Snanaal record keeping of documents

Allend 1o o queres Yom miemal and evemal Cherts
Supervaon of SUDONRNaIES ACDes

Marage franod deducione
Aumoran | 330000 Yansactons on PERSAL and BAS system

Rame of Post: Asaistant Direcior : Financial Management & Reporting Services
Devision c Fimance

L R L I

Post Status - Permanent

Salary Neach CRISET 245

Salary Level 09

Poat Staten : Capricorn North District Ref No ; LDoE 4308/2022

Mopani Bast Dmtrict Ref No : LDoF 48082022
Sekhukhune Last District Ref No : LDoE 500802022
Vhembe West District Ref No - LDoE $1982022
Waterberg Ref No : LDoE 52042022

NINMUM REQUIREMENTS:
+  An undergradeate quaticaton(NQF level §) a3 rocogrised by SAQA
+ Quadicatonsy n Francal Management / Financial Acoounting/ Accounting /
Commerce / Cost Manapement & Accountng / Auding wil Be an added

asvartage
¢ Fove |5) yoars' cxpermnce of which Broe (3] years must be a8 Lower Management
Post SSupervsory aved 78 wahin rodned ol

o Vahd dower's loonda fwih oxcepion of porson wilh asabdty)

CORE & PROCESS CONPETENCIES:
Knowiadge Management
Protdem Solving and aralyss,
Programme & Progct Management,
Change NManagement,

Fnancal Management,

Chere orentation & Customer focus,
Commonecaton

KNOWLEDGE & SKILLS:

Qeganizng and Co = Ordination siills.

Decmon - making skils.

Pocgle management siils,

Diversty management sidls

Knowiodge and undeistanding of - Pubic Fimance Manapement ACYFFMA) and
Teeasury reguiations.

KEY PERFORMANCE AREAS:
o Coondinate Tnancl planmnd and budgeting processes

L L T O ONC R A

Fastes
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Provide medium long lerm financial planning i kne with MTEF processes.
Compile budget estimates focuses and progect planning

Monaot and repons on expendidure trends.

Coordinate and provde ingats for Snancial reporting.

Monthly reconcikation of Bank accounts, ledger accounts, reverse for the
compiadbon of certficate

Amend and answer audt quenes and ensure submession of information on faGuest
Mnmnmmmmmmmnwmmnmd
Snancill parfoemancs per programs

Name of Post . Assistant Director: Supply Chain and Asset Management

Division : SCM & Assets Management

Post Status : Permanent

Salary Notch : R382 245.00

Salary Level ;09

Post Station : Capricorn North Ref No : LDoE 53/08/2022
Mopani East Rof No : LDoE 54/08/2022
Vhembe East Ref No : LDoE 58/08/2022
Mopani West Ref No : 56/08/2022

MINIMUM REQUIREMENTS:

An undergraduate quaification|NGF level 6) as recognised by SAQA.
Wtancmmwmmwa
Management wil be an added advantage.

Five (5) m'mmdmdnhm(aby«nmwboatmw
post SSupervisory level 7/8 within related Sokd

Vaid driver's icanse (with excepson of person with disabigy).

CORE & PROCESS COMPETENCIES:

Knowledge of PFMA. National Treasury Regulations, BBBEE, PPPFA, procurement
polcies and procedures

Problom Sohang and analysis,

Programme & Project Management,

KNOWLEDGE & SKILLS:

Interpersonal skills.
Negoliation skilis.
Presentabon skills

Pecple ;
Knowledge of SCM legisiative frarmeworks and polices.
FMWWNSM.MSEMMSMPMNMS

2o

Advertisement of posts

Page Yo of 54 mv.ﬁw .

(% CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

KEY PERFORNANCE AREAS

W’MNWW“WNAMWWcN
et m e Depansen

* Manspe Me arpleentaton of 1he Slindandured nter convol measures Adrrnater
e BID 2w nl on peocoss

o Comphance 1o montity SCM seports Mansgement of 1ho SCA Dutabans

¢ Managament of Conbact apponiment procoss

X Onn‘n PN Of assets management Managerment of Asset dagoial process n e

o Managemert of Muman ResourCes P und inciudng Serionmance assessment of
e oMoal in e unt

o Provide Tanng 10 oMo o new developments. Mentdy and misgass fak wihn
e unt

* Moty repaning on mmeguiar expendiure

*  ASTINAIer SAmAnd MANaNerment Slan 1or 3 seb GrOTIINES NG SOV WS 1)
M SrOgraTITe MANIRS Qu'vy) laving

o Manage dwnisry (Wock cosnts ang 1epons)

o Matagement of mOvatie nd Wirntvable astets N complance wih relevant
BOARLCN JePANTHNEY DOMMYS N procedures

¢ Davelooment of 1he movabie and mrmovable 35500 management slrateg < plan
HInEMENt and smonzaton of ntomnal Yanaler and physcal witcason of
movabie assts

o Wastagement of movabie astel regeter BVOUDN perddc feviews 10 ensure pIopes
SCourlabity %o transier of movatie acsens

*  Dversee and repon 0n Teft loas. damags of msesanagemen] of smovable he
1ebevart JuMontes

o Emsure wglomenteton of poloes. gudelnes and procedure manusis poftanng
et and oot maragement

+  Lnswre proper et management for goevemment vehiclo and ubadsed vehcle

o Ensure dapoial of assets 0 Ane with S0p4able pORCY

Name of Post L Assistant Director | Scholar Transport

Dwvision - Fimance

Ref No LDl STOMO2
Post Status . Permanent

Salary Noteh CRIE2 500

Salary Level 0

Poat Station - Vhemba East Distrct
MININUM RECUREMENTS:

o An undergeaduate quatcaton|NGF level §) as rocognsed by SAQA.

o Ouatfarorys n Tranipot Masagernent / Finance Uanagemernt | Supply Chan
Managermert wl an added advanriage

o i (5) yoors expenance of whch Ihros (3) years Mmust De a Lower Maragement
DOAt ISUpernsiry levet 778 waiun relsted Sekd

o Vald 0over's Soanse (S exceptinn of perscn it daabdety)

Advertiemant of painill Page T ol 54 m@T
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CORE & PROCESS COMPETENCHLS:
Knowiadge Management
Protiem Saveg snd snaiyss.
Programme & Progect NMasagerment.
Crarge Uanagerent

Fnancal Nanagement.

Clare onenaien & Contomer foous.
Communcaten

KNOWLEDGE & SKILLS:

NSerpersonal shils

Negotadon suls

Prasortanon shals

Plannrng vuns

People maragement sl

Eaowivdge of PEMA legaistve ftamawork . polkcies and related prescrpts
lm»rmlmmusm MS Extel NS Power Posst ard MS

KEY PURFORNANCE AREAS:
o Montor comphance ¥ policy by the coslacied service providers
Monsorn and spsor terednrg whaoon
Manior Budoe! spendng by the Datret
Laane wih orocfs and boneftng schools

Upaate database 00 S0h00ks banads ng fom sobclar Harspont
Conduct monahopn on Schoi Tramagon polcy.
Chets ang verdy netioes Ior e parpmet! of Schols Tranapon saracs provigers.

Name of Poat : Assastant ODirector : Noerma & Standards for Scheol Funding

Directorale - Noems & Sundands for Schoal Funding
Ret No. s LDolf Sa0N2022

Post States _ Petmanent

Salacy Notch TR S 00

Salary Level -

Post Staton © Head Ofce(Polomane)

MINIVUM REQUIRENENTS:

o An urdergadustie QUaMCasonNGF level ) at recogamed by SAQA

o Quadficaton’s n Fmancal MaragemertALCountng wi D8 an added advantage

o Freo (5) peats apanance of which Bvee (1) years mus! B &t Lows' Managerent
pOst ISupervistry Mvel 708 wivin relsted feld

o Vald orwvers koense (with sacapton of person wih Sisabuity)

CORE & PROCESS COMPETENCIES:

Knowiedge Nacagermert,
Probiom Schon) and argiyss,
Programma & Prowc! Manspesent.
Crange Mandgermant,

Apwtrtseveest of poarsy Poge M o454 weas @.
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F Ao Maragement

Clarr] crmntation & Cuntormer ‘oo

Comvmuncaton

g:xmc.:wummm NS Excel. NS Pawer Posst and M5
)

ENOWLEDGE & 3NLLS:

¢ Sound 378 n dop® knowiodgo of eelovad predlrth S0OMANGN Of 180 g aletve
mwmmmu Pusic Servicn Act Labout Rielston

v A0 O the ovane polcoaprotcnats and procedures N

o Language sl and Aty 10 ComTrunCEe will with Seo0ke M MR levels and
from oforet! badhgrourds

s Peogie managerment sudy

s Time maagoment s

s Sound oganrzalona sl

KEY PERFORMANCE ANEAS:
o Provide supsor Ao el subssdited scA00ds 100 the wtitzation of funds.
o ety £0e wcnools spend as par Departmentsl proscrpd
< Woaty £ tho funds are WS Ir TN DpORe
- Efguse It sOnO0! fnancial Booky and finarce polcy ae # plale
o ANscaton of funds MCandng o schaol ranking:
. Ensee and confem schook @ NOGINST DO Quantie per school
< Efvutw atd CONfeTn SNCaNon accondag 1o the raskings
O andd vendly Bhe comeciness of Sayreet advios 88 pav aliocations %0 be
tranfermed b schoon
o Mondior and reporting 40 SEMO Dudgens:
L ENsute GOMBAanceo per schoot accordeng Y e PENA
o Evaiuation And Asalyua Of Annesl Finental Statements:
C Enuse et Foanosl Arval Sttement ae sucied by Susiied dudior
Envsre Tt Franaal Ancual Statement e srad and sampoed

Name of Post - Bducation Ocoupational Therspint Gr 1 x 17 Poals
Doreciorate Cinclunve Lducation & Specil Schosis

Poat States - Permrarent

Salary Mosch IRI2 T

Ref Numbar | Narw of Spacial School | Name of J
L0t 000N , Bunokae 1 Ceproeen Sehgosese West)
Lot SOOKISII Moorne frame A Wesh
Lok aroban } . | Caprcoen N d
WOk G200 Ratanang s Caprcom NortwBochym Westp
LOof 4302272 . Raruyrang L Sapnaonn _

LOoE SaTeNIE? GeaceSiwpe [ CapcomBesneste)
: £ 6500022 Navaws Caprcom —
Dok oA0N022 Taige Ooiele L Sapheien Soumiedowshgomol |
ADof 0roenad Leborw u ors I i
|LDue SAORGNZZ | Mamigeshgws { = rree—
| LOok TOS8e | Asphurm : el
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L0oE 71080002 | Temdages  Vharoe FanDeea)

L0ck 12080002  Grace B Love _ Vhembe Easki Tahnire)
L0t 72082002 , Fulely , Vhave Eavalivudy
LOoE Tats 2002 CTonlatussy Faswrvean | Vheroe Wend Soulparnledy Wess)
L0l THO0N 0N husarery . Wate e gNysiaem)
MINNUM REQUIRENENTS :

A% e acuste SUMLMONINGE Wwel 6 o T) a5 recograed by SACA M
Ocoupamany Therapat

Regol ston with Ihe Healh Professons Counal of South Aleca (MPCSA) a3 an
Ouupancad Therapal The regalyptns slatus showid Do actve

Rogniraton with the South Adncan Countt & Educaori SACE| The regatraton
SLANS WO De AChwe

One yoar relevant experence A%er regolr sbon with Ihe Health Professons Counal
of Souh Alcs IHPCSA)

Eaporence n cooedratng ocucaton 300 0t et I 0anert wi deatdben
Wil De an a0ed advartage

A vahd Srvets oerae (wih gacepion of peracea it wih dasbaty)

CORE & PROCESS COMPETENCIES.

Krowhedoe Mardgerment,
Protlem Sowng and analysn
Programere & Progect Masagement
Change Managerent

I rarcal Nanagement

Chent onentaton & Cuvitme 1o0us,
Communcanon

KNOWLEDGE & SXILLS:

Coe ccoupabon Berapy shils

ADOICHLON Of thone Core 3huls 1% I EAXKINONAE SENG 10 3ppor IEachng and
learreng as wel 23 avers QRN well. berg

Ay 35 work nZependently wilh MOwiu Sepervnion

Ay 18 wirk 9 3 mub-dacipinary toam

Duyts management afd reooid seeping s

Presersaton s

Regon aring skl

Commundanon sils

Rosearch ard @ndwaton sl

Fanchoned computer Merasy (NS Wied. M5 Excel and MS Power poedt & M5
Outook)

KEY PERFORMAMCE AREAS: X :
. mmwdowamnmmwm

PP $6VOns 20 learmers wih Jaatdites n 1pecd SThOo.
mMmmmnmuwwM'm.
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Assosmment of amer noods and develosment of mdedual support plans [15Fs)
Addresung nérngc Samers B I0aMng experenced By leammern

Sugponng cureculum delvery

Prowsan of therapeuds warnvontion 1o ledfnars M spe0al Schools 10 eshance Mer
RAmng and acciis of 1 oumodium

s  Reporing and acoowning on senaces Andeed

¢+ Conducthing resaanch tharl erhances e DIowson of Inncualivg 63UCNON SUpps

SENVICES 10 Marnens and prevent exchaos of learners hom leamng and

L L

deveicprent
o Provae suppart 10 other learners n e Cormemundy 35 and when feeded.
Nassa of Poat ; Education Physiothetapiat Gr 1 x J Posts
Direciorate :Inclusive Education 8 Spacal Schools
Post Status : Peemanem
Salary Notch RAN TSRO
Saarylevel 9 ——— S
 Red Numbar _Name of Speciat Schost | Name of Digbrict
ADoE NOST02E MelereFeyrg | Caprcom NomBioctum Vel |
Dot 77 mmoed __{Lm - ‘W——f
LOE 8082022 | Tohieanme g AT
MNINUM REQUIRENENTS.
o AN usdengraduate QUaMcaton{NOF level 8 of 7) a3 recogreped By SAQA 85 9
Phywoi e oot

o Fegsiaton wih the Heath Professions Councd of South Aleca (HPCSA) 35 3
Physoteapnt The regairaton statut shoUls te actve

o Registaton weh Se Souh Avcan Counct for Educalors{ SACE). The segatration
SALUS SROUAT D tve :

. mmmmmmwmummm
of South Afnca (MPCSA)

. ewunmmmm“mmwmcw
wil be an adced advamiage

o A vald drver s Beenselwith exception of parsond Iving weh decabalty)

CORE & PROCLSS COMPETENCIES!
Mrowedom WVanajement
Prote Solving and analyns,
Programme & Feoect Management,
Crangs Mansgerment,

Fnarcsl Managoement,

Chant Orertaton & Customer focus,
Communcation

KNOWLEDGE & SXILLS:

o  Com Prysciatipy skils
o Apphcaton of these core skilly in 85 eduCational settng 1o supoorn teaching and

eaning s wel 43 learners’ gonoral wel- teing

Advtryiement of posty Pagr 410452 M:“@. —
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Data management and recond heeping skily

Prosemtanon siils

Report weang skils

Commumncation skily

Rasearch and nnovaton skols

SMWWWW(MSW«G MS Excel. and MS Power pont & MS
utiock )

KEYNR'WM
o Plannng and provison of a range of drect and mawect educabon and T apautc
SUPPOM Services 10 wamers with dsabites in special schools
o Using oMaal data management syalom and 1008 10 manage specal schools’ data,

UACk and Capiure Sernces that are bong rendered.

Supponing spocial schocls i dovelopeg and affectvely Managng adminstrabion

SR 40 A% 10 anhANCe SCCouMabdly of Sorvices provided 10 these SChooks

Assossment of loarmes noods and dovelopment of indradudl suppon plans (159)

Addressing ninnsc Darnors 10 karming orperanced by leanerns

Supporting currulum delreery

Provmon of therspeutic inlerventcn 1o learnets n spozial schools to enhance thew

loameng and access of the curnculum .

Roporting and aocountng on senvices rendercd.

+ Conductng research that enhancos the peovision of nnovatve education suppon
sorvicos 1o loamers and pravert excluscn of learnets fom learming and
development.

« Prowvde support to othor leamers in he comenursity a3 and when neaded

L I A4

Name of Post : Education Psychologist Gr 1 x 2 Posts

Directorate . Inclusive Education & Special Schools
Post Status . Permanent
Salary Noteh L R724 062.00¢AN inclusive package)
Salary Level L DS T
_ Ref Number Name of Special School  Name of District
| LDSE 70082022 Grace & Hope Capncom Souh(Seshege)
| LDSE BO0RT077 Tahiiwavhutio farwensan | Vhemte West Soupansterg East) |
MINIMUM REQUIREMENTS
o An undergraduale GuaSCMOn(NOF lewel 6 of 7) as tecognized by SAQA as a
Peychologmt

« Regestation wih the Health Professions Council of South Afica (HPCSA) as
Psychologest in & relevast regisirabion calegary  The registration status should be
actve.

s Regaration with the South African Councd for EQucaons(SACE) The registrasion
status should be active.

o Trroe yoaes' (lovant 0xpenonce after rogistration with the Health Professons
Ceunci of South Afnca (HPCSA)

o Experience n coordinating education and other suppor for learners with deabites
wil be an added advantage

s A vaid driver's koense (with excepbion of persces bving with dsabilty).

Adverierment of poits Page 47 of 54 me
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CORE & PROCESS COMPETENCIES:

SUMBPC capatiity K Leaderihg
Knowede Managemen

Frobiem Song and anslyss
Prograrmme & Progd Manadement.
Change Nanagement

Financal Management

Clem orentanan & Customer focus,
Communcaton

KENOWLEDGE & SXILLS -

Cone Paythoeducatonal shils,

ADCaton of those core skl N an educatond! $eTny 10 LLpPon toackery AND
earw a5 wel 3 arrory general well- bewy).

Admnatraton wheh SC000es Ja3ta Management and secord Moty

ADMy 30 work Ndepenckntly with mnemum suPefvison

Aty 10 work. 11 & M l-SS 0PNy eam

SuBanvisOn g menionng vy

Tearvng el

Hepon wilng skls

Resoach and enovaton shiils

Funchongl computer Waracy (MS Word, MS Excel and MS Power pont & MS
Octiook)

KLY PERFORMANCE AREAS.

Pannng and provaion of a range of deedt and indcect oducalion, INNIBCMUHL an3

Paychs s00a! Supor Sanvicos 1o Marner wih Gaaties in special SChook 10 eNNance

Sor leamag MNd 30C0ss of B cumcuium

Assasament of armers i SCCs and 555 whch will guide placement in appropriate

©AUCANON PIOGramMITas

o Develop mavidusl Suppon plans (I59) 1e armens

o Address bavers 10 aming nherest 10 pychologcal and docietl Laciors.

. MMMthmmb&nmeM’mM
and CopITe arvicos that e Leng rendered

Supporting mpecal SChoois N develope) and eflectvely meneging 2N BN

mmw»bmmamw»m.

mwmmuwmmwm»mmm

earmng

Hesonng and acoounting on sefvices rendeced

mmhmmmuwumwm

m»wmmnmclwmumum

mm»wwnnwawmw

Na=e of Post . Education Speech Therapist Gr 1 x 3 Poats

Directorate Intlusive Lducaton 8 Special Scheols
Post Status . Permanant

Salary Notch T RIZZ T46 0

Salary Lavel (0

Adwerssemant of pinls Page 4 of S0 M@__

(% CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

ot Nrrber Name of Spocial S¢hoet  Nama of Distnct

Dok 81 oedve tetchreate | Capreom Sous(Mar st
| LDoE 02082022 R P =
L UDOE BNORINGD L Tosanae Wrwmbe Basi Ly ey
= 7 Somech ans Languege
¢ Ao undengracuate qualtcabonNOF leved S ar 71 0% 2 ans
Thetapad secogrueed by SAQA

s Regaraton with Be Heath Professons Counol of South Alrca (HIRCSA) 93 0
Speoth a8 Languwige Thaiapet The regntiation siatus shoukd e S00ee

s Regar o wih e South Anean Councd or Educatony SACE) The regaiaton
SANs SNOuM De aive |

o One your selevan! experonce At regaiaton wiih the Hesih Professens Councd
of Soum Afrca (HECEA)

v Fapecence n coondnating edecaton and oiher SupOtn Jr learners wEh daadiites
Wil Be an added advariage

o A vad dyver's oorsofei® cocepton Oof persons lvy) with deabdey )

CORE & PROCESS COMPTTINCH S
rowedge Management
Protders Sodvng and anaivan.
Progranwne & Progect Management

|

KNOWLLDGE & SKILS:

Core speoch. languags Trdoy Skl

Appication of ire Core Shls = a0 edeCational SaBwg 10 SUPEon Saching and
leartng 81 wed 338 earmens Qeraal well Seing

Abty 50 mrs exiepands Ay with MOmum Jupenviucn

Abeity 10 wort 5 @ Ml SE0O0MMY AT

Durts managamend 200 leCond hesden) stils

Presecdston sh s

Rogort wrng shuls.

Commuunicaton shils

Reosearch and sndwsion shils

Funcaonad compater ecacy (VS Wed MS Excel and NS Power port & MS
Outiook)

KEY PERFORMANCE ARTAS:

o Plareng and provaion of 8 rango of droct and ndwect edutation and therspeule
MDPOT LATHes 13 loarnars with Saliied i 50008 SChooks

o g offod 0253 maragement sy viem Ad 150H 10 NN SPe0al sChools” data,
trach and captuee sarvcey Bt ate Dery fendered.

o SUDOONING 5000 $choois i developetg 8nd efledively MAnapn STErY M0N
Sysiam 50 38 1o entance ALCOUNADty Of SaTVCet prowaed 10 thase schooks

o ASSassmant of et needs and Sirveomert of NEWVTLN SUDDON plang (15

o Addresany) iIntrrak barmen 1o lsavng aperenced by eaves

L L I

A
Aemacren of pivls Page 440l e .@1..-...
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o Suppomng cumnoukam deveary

o Frovson of It agdud O CEarvennon 10 aImets v special schodls 1o enhatoe Ne
Bamng and diiess of Be CurOsum

v REpONAD aNS ALoundiy) ON SENVCeS IeNOeed

o  Conduchng rescarch Bl crhances T ptovwion Ol aavatve educaton support
SOORCES 1D ICNETE BT DBV QelAULON OF 0aVers Lo marreng and
Orvelogevent

o PYovie suteon 15 O M NS 1 e COMmUNty 85 and whan noeded

Narra of Post - Peotesssons! Nerse = 27 Posts

Owrectorate Incihunive Education B Special Schoohs

Post Staves - Permanent

Loty Noeh - R340 Y6000

Salary Level -7 B o

" Ref Number Name of Specist Sehool  Name ofDtrict

ADOE batdl)y E’W” . Cagrezen No Ao N

LDot 8508022 Helere frare | Caproam o Wesy

LDoE MTR2027 Pracapeadea CagrcoemNorhMawne)

LDok 8708022 r“""‘" L . Caprooms noreBocrum West)

LDOE 8808022 Rervareng rocen Norw(Viesfordewyy

| Dol 86082022 b i A Sounpgwaind .

Dok SOOM02? Gaceral Pt Jutms  CoapreoesSousietersturgy

| LDok 51082022 Mavares . —

A DeE $00R022 SacctradNe LJCaprcomSounade)

L ADot 50080022  Shoe 3 JounMogodame) o

LADoE SL0R2022 | Teoga - O - osle Soumletowsegimel

Lot A082022 NP antany L Mogen LansNarigae) —

_LDoE oA Fhraren L Mopan

Lol IO | Mawispeseges Mogan Moy

Lok SROMNGEY Lrce _Mopan Weshhowarhowah

Lot S008022 e Furse _ Sathirune F

xoa;gwmm FPactrg L Sehaiune Ess\Ngesite)
1002

A1 e . T SaliuAbune Sovptogeny

LDcE V0MOARI2 | ioeeing SeLnArLNG SoutsVictetem)

-5 — i~ Toac

(P ) Tobbcoe Ve EamCuna) ‘

LOo WADARNTE | Geace & Love Vherte EsTaheane) |

"LOck W7 o820a2 | Rvos . T VRenge Vesyl )

LOxE 1 032

| \Dok 1 10ON032 %? 1 Westertarg(Nywy oo

MINIMUN REQUERTMEINTS:

. f;‘wmmwwcanhmuw' oy

o A pott - BALC Nusng QUAMCINon 38 tecognived by SAGA wil b a0 sdded
wlearage

o Regaranon wih the South Acas Nursing Councl (SANC)

AOww tnmveon of poss Poge 4500 34 m_@—“
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o Four (8) years apgaopnate Tecognizable saparance n rulsng ahel legisiaton as
& Professong Nutse evih the SANC

o Exgerence in COMONatng education and other support for learners with daabited
woll 2 an 0dded advoriage

o A vl drver's loense (wih 01cepson of persons bving weth 0430V Ry)

CORE & PROCESS COMPETENCIES.
Knowiedge NMaragement

Protlem Sodang and analysn
Programme & Propct Management
Change NMasagoment

Chent orentaton & Cusiomer care focus.
Honesty and Irtagrity

I parsondd Aatond

KNOWLEDGE & SKLLS:

Abity %o functon independ enlly and 10 peiiile WO

LeaZenhp and sound marpersonal silis

Pratiem - sohvng and decison - making sklls

Good suparvaccy snd leachng skils

ADASY 35 WO 1N & M decpinary team

ADIty 10 prortie. coordrane actavites of learner masagement accordng 10

pectoels.

ALy %0 Work in 3 MU dacpinary toam

o Abdty 2 plan 310 0IRANE OwWn work and that of suppant gersonnel 1o ensure
POCDEr NUrLng Cre

s Functona comguter Mevacy IMS Woed. MS Excel and MS Power pontt & MS
Onticat)

KEY PERFORMANCE AREAS

¢ Provsicn of optmal holade specalced nurng G with sel S1aNJaNds and wahn
2 profossotallega ramework
Prowce compratmedivg hadith cade SAfORS 10 Ramers in spe0a schook
Erdurd Mg and «SCant management of hadlh sesounces
Disperss and presoribe Madcaton 10 leamens sccondng 10 the roqured 3tend pds
Provde qualty patent Care. Iollow norma and Masdads
Patopale o SUaty Peslth pOMOton PIOQIBmames.
Supervae and implament pateert core tandards
Implement and peacton rursng heath carne n accordanco with the statutocy laws
govemng e nursng prolesson, BOour and hoalth care
Eraure compiance of iechon Pogvertion and Control polces.
Eraure that heath o pments ang SndBonal and 10ady fOf vae 3 8l lrres
Paticpate r 32l devolopment a4d POViTMANce Mandement
Ropot learedr salely nodenco, Challerges and Jofoencos at 1o schodl.
Work ofolinvdly, CO-0paiativaly amicably sith persons of dverse ndelloctial,
Catural racal o relguous dflecence
o WOk i CONAROMBION v ih Other Stake holders
o Perfomm any o dules as delegaied

Advertasemest of goils Page ol 5A m:...@.

L I I I

(% CamScanner


https://digital-camscanner.onelink.me/P3GL/g26ffx3k

Name of Post . Socks Worker x 2T Posts

Directorate CIntlusive Education & Specal Scheols

Foat States - Parmanent

Salary Netch - R261 45500

SRR LI Y e candiiatpimi .
Red Number  Name of Special Schoe! | Name of Disrict ——l
AOIE 11308202 TQomowws | HochCatgouese Weut)
ADIE 112 are b i Caprcaen NeghBochon Wast}
LOok 112087022  Pratghadema =T ) orn Meet Mgl
LOot H1avaco2 _ Fatararyg ! o0 0 Hart Bochum Weat| N
LOSE 1150802 Nettuaesg [ Saprcorn Nee(Vimforleny) |
Lok TIAUEIR B e Tran LCapecamn SounOrmamo) 4
LONE 1T Berwoct & Mige Caproom Scum(Xgihonoy) 4
LO%E < 1R0RT002 _Grace & Mope Coprooin SamSasragn) |
LOGC 11008022 Matined , SAProom Sourd ecowsgome) |
ADCE 008022 Seoe e Cprcan ScurMOgOOITS)
LOE 108 Teoge O- Mepe . Caprcorn Souh(Lebowlhgone)
| LDGE 122083002 = Mopeti Sal{Namangade)
LDeE 1IMBST | Ploesend Mepar: E (MR gomte) i
LDk V35082002 L Yirgadey Magae L —
LDCE 126082007 | Leand , Mcpari WesANuowsraswe)

LDtk I0A0EE | Jene Fune LSekhuinuse Eominairasy |
A S - LS nAne EatMguaate) |
(A0 170082003 T Asghamed 3 O

L ADE 130082027 e SOANANA Sou(cisteE)
u&os ,u-.m.:__.‘,w ey SR Svir0 SOSNWI D)

{Oof 1X208c023 | I O'Q’Ml ——
ook 138 e A —
LDt ! d ——— T :

LDk 1 _‘#_ - L Vheros WesiE o) -
| Lo 1802 T eI RATWeA MY ’wmmq
L RRLC e B ET TT L

MINNUM REQUIREMENTS:

o An undergiaduate qualication (NGF level 8 or 7) in Secial Work a8 recognaed by
SAQA

o Rogutraten wih the Sout Alrcan Couned for Sacial Service Prcfertions
(SALSSP) a3 8 Socal Worker and regalraton wtus Should be actve

o Theeo (1) yols Appeopaate aupermads i SOcial Work afer regisieation o3 & Sociad

Workoe wih the SACSSP.
o Experwcco n coded naln) edcaticn and Sther SuppOon Ior leamens with dnatdtes
wil e a0 added advanrtago.
o A vald drver's Ierse (with enception of parsass Fving with deabilty).
CORE & PROCESS COMPETENCIES:
Apertaement of ey Page 47 ot 54 m,@_
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Knowledge Managenent

Froblem Sobving ang anayss
Programme & Proec: Managemeont
Change Managomont

Clant onertaten & Customer care focus
Henedty ang Integrty

imerpersonal relatons

momeooe & SKILLS:

Forcton as part of the Schoo! -Based Support Team (SBST) with specifc
responadaity of providng psychosocal support services 10 leamens who gapenence
Barrers 10 learning.

o Knowiedpe and undersiandng of educaton egalabon and polices
v Knowiedge and undersianang of socal work polces, lgaation and relaled egal

Q' KU S0 0., 4-'0;) 0 B 8

NG INCH SO0 work practions.

Must understand ard be able 10 provde socal work senvices Jowards prolecting
MNeIs Who a0 vulrarable, at rak and unable to protect thamseives
Abdty 10 work » 3 mutiascpinary feam.

Abdty 10 promote NCiusnve e3UCaton i P cducation sector which includes
PIOMOINgG SC0iES 10 Quaity publc fundad education for al aners.

Abdty %0 work onder pressure and problem-soive a5 and When Necossary
Knowledye of dest ity legisiatve framewos and polcas

Progct management shlls

Planning and crganang skily

Networking skds

Coordration skl

Communcaton (vertal anag witien) shlis

Professonsl counselbrg sills

Presentadon skis

Moriiorag and evaluason skols

Abdity 10 compele cormpiex reports.

Aty 10 work under peessure

erovatve and crealve

ARy 10 work in & loam and ndependently with m namum SUpDefiion
Functonal computor Secacy (MS Woed, MS Excol and MS Power point & MS
Outiook)

KEY PERFORMANCE AREAS:

As a member of the school-based suppert team (SBST), the incumbent will
colaborate wih toachers, learnors, panents and s stakehoiders in the
provisoning of suppen sernvices.

Seppon 10 be provided wil Include Assesament of leamers | provision of relevant
therapoutic and paychesocial support Ntervertans IC BAMens who exsenencs
bammers to learming inherent to societal factors; mondorng and repaing on Bese
learners’ progress. supporting teachers in the classroom | mondorng and roportng
00 I0AMers’ Progress ; Maning and suppariing 1RAchers IO ensure learners access
the curmadum advecating for access 10 Quabty publc fnded educaton for o
leacrners And caenying ot admnistrative functons refatod 1o the support provided.

Agvertnement of gonty Poage &8 0 54 M:-..@:
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Poreseon of casework snd Group wirk 0 e schaol erveonment by growdng
COUNSERNG ANd MIVOCATY FWAIENess CATEAG o sutatance abuse. leenage
pregrancy. Sulyng. abuse § negiact and HIVIAIDS

Name of Post : Coiel Educasen SpecialistiCES) - INTERSEN

Dwroctorate . INTERSEN

et No : LDoE 138082022
Post Status : Pormanent
Salary Notch (R92263500
Salary Lavel (12

Suson { Head Ofice
NMININUM REQUIRENENTS:

A recogreand thies [03) of four (048] yeor qualicaton which includes proflessional
eacher eQucaton

New (090 youes eapersence n he educational feld

fogal-aton wih SACE as » professonal oducator

Vaid South Afiican Gors 1oense (with exception of penson with daabity)

CORE & PROCESS COMPETENCIES:

L L L I I I N N

Syategc capabily and Leadershp,
Krgwiedgo Management,
Poobiem Solvng and anslyens,
Programme & Propect Mandgement
Changs Mansgoment,

Francayl Managemert

Clent coertanon 8§ Customer fosus,
Servee Selvely nnovation
Communcaton

KNOWLEDGE & SKILLS:

Proven maragement and lhadente wuis

A jound heowiedge of al mage felevant oducaton lepelaton and polices,
pamiculaty those having a deect impact on cumsulum

A sound understandng of cumculum transformaten Bsues and capacty bukdeg

A sound knowlodge uhderstanding and experence of Outcomes Based Educaten
(CAPS and the Natiensl Curmoulum Statemeet (NCS) for both Geneesl Educaton and
1mqoenmrmcawmtmwenmmm
legesiative framework

Evdorce of exparents N managing curmicuum support and  BleneNtn
programemes 0 SSlncts and schools

Keowiodge 3nd undornsandng sd implementston of he followny polices.
Aszscaament. mnmwmm&ww
Proven exparience i mansgng poople, Frojects and firances and the abiey to plan
stralegically

A good understanang of Matrix Management
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S1Eng communcaton shili (wilen & verbal)

ADARY 10 wirk Undor Preature and WANGNELS 0 wirk aera NS

Stong anantcal g

Dats mang and hardheg. MAOWIRdQe of A0S QUpeTence o reseach o~ e lates!
SEVHOpMents related 10 CuT ULt MANBgOMEnt manTlaning 3 Aatatane o3 Aty
10 ANSNyEe AN report on i maton related 13 leamer performance

o Functonal computer Woracy (M5 Word WS Excel 3ng MS Powerpont & M5
Ounioce )

KEY PERFORMANCE ANEAS .

o NMaraQement and 0O O'dnalon of he impiamenialios and comgbance of e NCS n
GBVCS AN SCNACIS A e Drovnde

o Oversee e mplemeriation of e eramsions and xiacasmert Narrewor e
GEY

¢ Manuge Do human and physcal and Teanciyd rescercm o peovide effoet and
oNeciive Cutticuium PO 1o dalrcts and achoois

o Emdance e capacity of head oSce 309 datnct offcain 40 araure eMecive N
eNiimre secnioe gelwey

o ES30MN. Mantan and Supeot oumouium structures ot head offce and dadnct
Ensure pancoaton of nead ofoe cumcyium oMaaly n Natonal structures

o Engage and eiivact wih M slakehoioers 10 efsuie S0ICy COMplance and endance
e P

o Propare and report on sl program ACivisd 10 e deetitr GET Cummcutum and
relgvant chef drecicoates M Head O%ce and DEE

o Gonerdd Nanagement and adershp funcionm wit. SHMeQr plarewng fnancal
SANI0MTENt 309 COntol a5 per B PRNA. coaiatonal plarnng. s5Y gevelipment
300 3090353l 30 propect manageent And Qenta MINNSYIVve Ubes

Name of Post - Fdecabion Paychologiat Geade 1 x 2 posts

Dwectorase - inchutive Education & Speclal Schcois{Learnes with Severs 10
Protound imelectuasl Disabaty)

Post Status  Perminen

Salary Noxch T RT24 062.00{Fotal package)

Sration . Letada Special Schoci{Nopars Weat) Ref No - LDoE 139042022

Rivors Special School(Vhembe West) Rot No : LDoE 160082022

MINNUM REQUIRENENTS:
o AN endergradaste UACINon (N kvl 8 of ) as recognined By SADA i &

£ ducanenyl Pychologat  The repalrancn stakua should Do 3chve

. WMNMMMVWINW
slatus shodks De aCwe

e ymm-mmwwnnmm
Cowuncd of South Adnca (MPCSA)

o EXpermnc m COMNINAING edacation and 0Per sLppon K¢ MAIMATS Wil ntelectsal

Osabriten wil be an 83000 actvartage
3
Page WM M l“'_:@

Advert seveent 31 200
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* A vald Srver s Merre (Wt £ 0ehon of Deriins hvng wih dnsbity)

CORE & PROCESS COmrETENCL S

: Krowhed)e Mo por ot

-
|

KNCWAFDOE & S8

Com Pupcnd 03, £on0ny Meiddy sy

ASp a2t on of CAS COMM ALIA N AN SICARINN SeTHv) ) S0P On Meaciay) arvd
WA M et as Mirvdns Qetet s avh Deng

AQIraran BOs «lvin NCUES GXNB MaNatreett 84 1ecord heepng

AZi My 10 wOrh ASEERASE Ty Wit P AETL et fen O

ARty 10 worh # 3 MU Juceinary Nam

Desgning rocvetve Faang prograrmes

Proteriston yady

Repon arorg s

Commursiatnon Sty

Rewaasch and naovanon

functonal computer Mewacy (VS Woed NS Cacel and MS Poser powe L MS
Onvooon )

L R

KEY PERFORMANCE ARTAS:

Ax 8 merDw of 8 Yarwvenal doecant am the rcumbent wil Aecion ey pan of e
Ot Baned Supoodt Tears (CAST) avh he soecdc resgorabdty of provdsng
Vel oubeach parvicas 1o 1pecal Care ceaes (OO and specl wenaom | 5P
Pl ede Leatsers wih Severe 50 Prodound Ieteletiol Dvabity (LSPE) arg
GOy Oty SN PO 300 early SNEAINCOS COMNEE waN ITe HOVVCe

AL pan of B DUST e rcumbent wll poovide tarvices i moes Ban | dutt e 0
whOA el

The mOurbent s Stes wil b on

Flarnrng ang pooweon of 3 1300 of GeeE 3nd NaUDct EOUCINON. TWIAgHUE 380
Papcho 0o wepdrt sorvies 10 LEMD & spodl cire tenires and sthoos
Gainad e | SAD Cuant Framewons and Poloy on Scrsena) Menddcanon
Assesurent s Scpport (SIAS)

Assssument of loarrers n SCC3 avd 555 ateth wil Qude placomet 1 atpripisio
SN iy reney

Devedong, MO0 SUOEOr PAre (155) for leaTwes

ASD wis DAVeis 1) lmaveng) inbecent 10 paychaiog sl a0 socetsl facton

Uaeg OMOM 33 MasageTent Tysiem and ook %0 masage S0Cs data wack and
CAPRLE LOVNCOS B 298 Doy rendelpd

Marageg of 1 o0 bawdng %0 o 2eMdng of SCOs. 35 and whet & Nt drses.
S4ppating STCH N deweioprg and efccivedy MINS)NY SINASYMON Srilem 80 5 1
r A 0e SLCOutal 0y o Sarv s provaded

i
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o Bupporing cumosum dolvery 0 legtiod SCCS %) S0l schoan 1o ereuse 1hat &l
INEOL BTCOAA TR Ot
o Rupotng and accourtng on srvoes reeddesnd

v CONDUN NG IS0 T EUNCAS W POSWAON S1 ANOvBive SR ION Sufon
Mt 10 armary and prewed $a0hsian oF NATWNs HOT Bt rg and Geveligriend

Novw of Poyt CChat Physiatberapest Grade 1

D nwane Inchusne Fducaton & Spocal SchooiLeare sih Severs 10
Przicerd \nsolectael Daabaty)
Post S | Permane

Sawry Mol | RAT3 1200

- Genaral Pt Joutert Spocial SChooCagrw oon Sonth |
el Mo LDoE na0002022

w  AS et guadicaton (NOF lovel § or 71 aa recopraned by SAGA M 3
Pyl e e

ON W e Meath Profieasons Councd of Sedh Alvwia HECSA) s »
Poptctavipetr Tha regavaton 1t shoukd be actve
Regaratos wis Hie South Ahien Couscd Wy ESCaarySACE) Tre regatiston
S0 WA bo achee
A e OF 3 phirs e cafetenoe AR TEQAYALON wih e Maath
Professom Councd of Solh Al s HPTEAL » Tw stiruat prifesson
Lot i 0 (00NONIRNG 00I0E0 3nd ther LUpport 107 Marrers with Sl e
wi be an aded adveriage
A vl S & Lo Cwi™ mioepton of persons hwrg wih daatety)

CORE & PROCESS COMPETENCIES

KAoweoge Naragement
Pacbien Sohvv'g o pteiyen.

Come Poyuometayy shls,

Aooicaton of Twse (ire sh 34 1 4% $ACMONM LT 1O LEPOn 03NN and
CHTOQ I Wl BL A e s wel. bevy)

Dwta ™o ferrent pad re 0] haeleng sl

LDIRy ¥ Wi wl TITUM GORTION

ADADY %0 work o e -Enogivhiny ean

Dwngnrg noOvalve Fannmg rigs pvwwas

T acMalon atd Presetatan ot

Resrarch and orvovein saih
Funclons Comgains Weracy (VES Word NS Facel and NS Power pot A US
Ousioox)
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KEY PERFORMANCE AREAS:

¢ A5 2 mermber of 3 Yaraversal learn. Bhe nearmbont wil ncton as part of the
Dt Sased Suppon Team (DBST) wih Hhe specic sesponabrity of prowdng
MAravnns OUIeach Serviors 10 SpRcal Care cenres (SCCe) 3nd specal schacls
(5P3) ®at ncude Leaimers wih Sevens %0 Profound Intelechsl Dby (LSS0D)
NS evortually ronay pubiec schools and eady childhood contres withn the
prownce

o AS 00N of I DEST 1o 0oumbont wit provide services 6 mose Than 1 Gaieet

¢ The OCumbDent may 350 te edueed 10 ErovEe TUEEon 19 o Mamecs N the
COMMunty &5 a0 when fooded

o The ncumbenrt's dotes il nciude  Planmng 3nd peowisen of & fange of drect and
Odrect 630cItoN and Therapeuis Suppon servees 1o LSPID n specal care certres
$00 ThO0k 35 Otined 0 e LSFID Grant Framewon and Poicy on Screeney,
Bedcaton Assessment and Suppon |SIAS)

o Assesament of learsers n SCCa and S5 which wil gusde placemant in apgroprate
eOuCaban prograrmmes.

+ Dovelop ndricua! support plars (159) for learmers,

o Using o¥Odd data maragoment sysiors and iooks % marage SOCs data, wrack and
Capiute SArvices Tl e ey rdensd

o Mansging of he 0 DoMTng and oY 20aetng of SCCs when requred.

o Supporing SCCa o dewelopeng and effocively managng admmnatatodn system 3o
23 % erhance accourtabivly of services provided 1o SCCs

o Managing and suparvang cuvchem defivery on tangeted SCCs and 554 10 erauie
T3 A1 AMEE J000EE T Oumduium

o Reportng and sccourhng On serioes fendened,

o Conduching reasirch Pt arhances the Srovaon of meoviive educaton upport
rvices 5 amon and prowert caclumon of keamers bom lbaming and
GeveopTent

RE - ADVERTISEMENT :
NB? Applicants who applied before are encouraged 15 reapply.
Name of Poat L ASsA Nt Diredior - Risk Management

Division C Rk Maragement

Ref No. :LDol IT08022

Post Status - Permanent

Salary Notch CRIS2 U500

Salary Leved 09

Post Station  Head OMce(Polokwans )
MINIMUM REQUIREMENTS

o A undorgrasuste ualicaton{NCF lovel §) s recogniad By SAQA

o Qualficatiort n Rk Macagemont wil Be an 3dded advirtaoe

o Frve (S) yoars eapenencn of which Ties (3) ywars must be ot Lower Management
pont Supatesory level 718 wihn refatnd Skl

o A vakd drvers bosnse (el sacepton of persons ving with Sisabuty)

F =2 N
Advenevent o LA P 3300 58 “.w._.
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CORE & PROCESS CONPETENCE S

Krowieags Myragement
Prodiem Sohrmg and analyss

KNOWLEDGE AND Sion LS:

-
-
-

Knowledge ang understandeg of Rak Nanagewent Yawewors . Treaswry

ws. mempmrmmmmm
o

Knouledge of the BamOw! system

ADATY 10 WOK UNDRY CARS SN0 AN 10 Dby WV The ADMed L frvve

Funchcoal compuater Heracy INS Woed MS Excel and NS Pomerport & MS

KEY PERFORMANCE AREAS ©

AL IE A 4 B N

Pancoale and malement e Rak Nanagevert Vamewon
Mondicr and roview the ontiiod rak reaporao actvtes
Martan o gk

Marean ofcont 20d ¢fS0Cive COMMUNCINEN
YOt tha Rk Management Pan

F acitane and pdwrie 00 the rak masagemes! prodesies
Capture Hre rab segater 0 BarnOwd system
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